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Abstract

This research and development (R&D) study aimed to (1) develop a systemic supervision
model, namely the PBR-Moral Supervision Model, integrating Buddhist principles for driving Moral
Schools under the Office of the Basic Education Commission; (2) examine the effectiveness of the
developed model; and (3) expand the implementation and evaluate the sustainability of the
network. The research was conducted through three phases: model development, model
implementation, and network expansion for sustainability evaluation. The population consisted
of school administrators and teachers under the Secondary Educational Service Area Office
Phetchaburi. The sample included 132 administrators and teachers from 22 schools, selected
through purposive sampling. Research instruments comprised a model appropriateness
evaluation form, a Moral School quality assessment form, a supervision monitoring form, and a
satisfaction questionnaire. Data were analyzed using percentage, mean, standard deviation,
dependent samples t-test, and content analysis.The findings revealed that the PBR-Moral
Supervision Model consisted of three components: (1) policy-to-practice linkage based on the
Four Bases of Success (Iddhipada IV); (2) morality-based supervision applying the Four Sublime
States of Mind (Brahmavihara IV); and (3) reflection and positive reinforcement based on the Seven

Principles of Kalyanamitta Dhamma. The model was evaluated by experts as having the highest

level of appropriateness ( X = 4.68, SD = 0.41). The implementation results showed that 55

percent of participating schools were able to improve their Moral School quality standards to
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Levels 3—4 Stars. Moreover, the post-implementation quality assessment scores were significantly

higher than the pre-implementation scores at the .01 level (t = 15.42, p < .01), while stakeholders’

satisfaction with the model was at the highest level (X = 4.75, SD = 0.38). Furthermore, the
expansion phase resulted in a strong professional learning community network for moral
development, contributing to sustainable whole-school moral enhancement through the
Kalyanamitta supervision process.

Keywords: Systemic Supervision Model, PBR-Moral Supervision Model, Moral School, Buddhist

Principles, Sustainable Network Development
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nMsAnyITanmssoto eI ev1en1dan (Sangha/Community) lunisuaenasunmusssuegniy
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iwan1Inalul (Developmental Evaluation) MtNanaLkasaINNdIIn
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