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Abstract

This study aimed to examine the factors of work motivation, work environment, and
organizational commitment that affect the job performance of employees of the Bank for
Agriculture and Agricultural Cooperatives Bank for Agriculture and Agricultural Cooperatives (BAAC)
in Nakhon Ratchasima Province. The research employed a quantitative approach. Data were
collected through questionnaires administered to 400 BAAC employees working in 35 branches
across the province. The data were analyzed using mean and standard deviation, as well as
multiple regression analysis to test the hypotheses at a statistical significance level of 0.05. The
findings revealed that work motivation had a predictive power of 14.2%, which was statistically
significant at the 0.05 level. The work environment demonstrated a predictive power of 9.49%,
also significant at the 0.05 level. Organizational commitment showed a predictive power of 12.9%,
likewise statistically significant at the 0.05 level.

Keywords: Work Motivation, Work Environment, Organizational Commitment, Job Performance
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