UNANIBING

nsWAIANEATWAIEHINaNTTUTINSRaNT SRl
DEVELOPING LEADERSHIP POTENTIAL FOR ECCLESIASTICAL
ADMINISTRATION IN RATCHABURI PROVINCE

gnsun ¥dnyLiias
Yuttana Khwanmuang

MYRYAETIVYT WINYIFIUNIIANTUINYINGIRY, Useinelne
Ratchaburi Buddhist College Mahachulalongkornrajavidyalaya University, Thailand

E-mail: paksiri.ae@mcu.ac.th

UNANED
nsmdnennazgdhlinsuuagnsentinfsnisialunsuimsinnisin
lunsunasesviall ivetludnizunnuns 6 aulunisusmsaufansaagad i
Tdladym guasse waswumuilalam vaansedansnis lunisusmsdanisin
A v o cal o v = a a a a | & & v
\ialiussgingUssasdanimunlieg1aiusedninm Ussdvsnasgiauensilgeuaziod
91fyasAUTENRUNATIUTEN1TAR YAAINT (Man) auussunal (Money) Tanaunsal
(Material) nallalun1susms (Management) 8sAUsenauns 4 Usens dilaudiAey
1 I3 d' o d' a [ 3 @ A =
WNLABIAUTENOUNAAYNAALUNITUTMITNNITOIANIIA Ao AuVSEUAaINT Tun1s
UInIsdanisluesdnisnemauinuiu wasiiiebildusslovugeanidasende

o

AENTNANMEHUNTBINTEE@NSNT Tun1sUSMIsIAn1sin

Y

(% Y o 2 o

AndAgy: N3, Anenim, ARy

Abstract

Developing leadership potential makes one aware and aware of the mission

of temple management in governance. To lead to leadership in all 6 areas of
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ecclesiastical administration Makes you understand problems, obstacles, and
solutions. of the monks in temple management To achieve the stated objectives
efficiently Always effective, it must rely on many elements: personnel (Man),
budget (Money), materials (Material), management techniques (Management).
These 4 elements are very important, but the most important element in
management. An organization is people or personnel. The same is true in
management in religious organizations. And in order to receive maximum benefit,
it must rely on the leadership potential of the Sangha. in temple management
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