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Abstract

Parents, irrespective of any agency, have the power and duty to administer
their own organization and in the administration of that parent have the same
objective, that is, wanting their organization. in order and be effective as desired
Therefore, Therefore, parents must have tools or principles in managing their own
organizations, principles of good governance orgood management It is an
administrative principle that focuses on principles. which is not a principle that
forms the theory of service work but the working principle and if it has been used
for management purposes It will create confidence that will bring the best
results. Good governance therefore supports the good principles that are right,
appropriate, pure and fair. Heal Suffering, Enhance Happinessfor the benefit of
the public by successfully accomplishing it with high efficiency There is a
regulation of the Office of the Prime Ministerregarding. Thai society should be
organized or promoted based on at least 6 important principles, namely 1) Rule
of law 2) Morality 3) Transparency 4) Participation 5) Responsibility 6) Worthiness
By requiring all government agencies to formulate project plans in line with this
good governance principlewhere all the tools based on of righteousness, which
is called virtue. Therefore, the executives of all departments have used tools for
the management of the organization in order to achieve the desired results, it
can be confirmed that the organization will proceed with good order. and be
effective as the executives wish in all respects.

Keywords: good governance, moral principles, executives
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