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wiellansuimsasielvadsusznausenisuimslaedninguszasd (Management by
Objectives : MBO) N15U3#15uUUTd1uT(Participative Management) N15U3115
WUU Benchmarking tnadAn1susuisuuulaidu (Kaizen) n15USU1suuUy Key
Performance Indicator (KPI) N15U3 1154781 (Time Management) 115U AISWUU
Qﬂwi’ﬂwaﬁqué (Results Based Management : RBM)
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Abstract

Modern management techniques are methods to help executives manage
their work more efficiently. application of these techniques It is essential to
consider in conjunction with the various circumstances of each organization
which are different. It can be said that management using modern techniques
does not have a successful formula to choose one for each organization, but
administrators must apply these techniques to suit the real situation of the
organization with modern management techniques. Need to use modern tools
or innovations to develop concepts Modern management techniques which
include Management by Objectives (MBO), Participative Management,
Benchmarking Management, Kaizen Management Techniques, and Key
Performance Indicator (KPI) Management. Time Management (Time Management)
Management that aims for achievement (Results Based Management: RBM).

Keywords: Development, Concepts, Administrative Techniques, Modern
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