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Abstract

This academic article is intended to study the administration of the
executive organization, emphasizing the advice of executives to be interested
and the importance of Buddhism and then integrating with the management of
organizational behavior at 3 levels: individual, group, and organizational level.
Because humans or personnel are resources that Valuable, unable to use any
machine tools to replace them, changing from looking at people to expenses To
see people as a valuable asset. In the olden days, the organization looked at
personnel as expenses (Cost) But the modern era must look at people as
valuable assets. It is a major driving force in the organization. Therefore,
executives must study and apply the Pai 4 precepts to the organization to
facilitate comfort in the organization. When personnel have good morale Intense
faith in Organization because faith is a very powerful drug. And they take the
potential of the capital within them, the intellectual capital and the estimated
expertise that does not come out to work. The Buddhist principle is Sapphaya 4
or Sapphaya 7, which contributes to the suitability of human behavior that
focuses on physical administration and mind management. Helps to solve

problems within the organization regarding organizational behavior and to benefit
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all human resources, namely life security The benefits to the organization are
current and future sustainability.

Keywords: Administration, Organizational behavior, Buddhist principles
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