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Objective: This study develops the WE Model (Wakalah Empowerment Model), a faith-driven
empowerment framework for educational quality management in 21st-century Islamic private schools.
The model integrates contemporary empowerment theories with Islamic management principles within an
interpretivist paradigm.

Methodology: Employing an exploratory qualitative design within an interpretivist paradigm, data were collected

via focus group discussions (FGDs) with 22 purposefully selected administrators and teachers. Thematic analysis was
applied to construct the theoretical framework.

Research Findings: The WE Model comprises three interconnected dimensions: (1) spiritual empowerment,
fostering intrinsic motivation through accountability to God; (2) organizational empowerment, emphasizing
consultative management (Shura); and (3) professional empowerment, promoting personnel excellence (lhsan). This
model shifts power dynamics from traditional command-and-control practices to trust-based collaborative
empowerment.

Contributions: It serves as a framework for fostering value-based leadership and a quality culture through the

integration of organizational, psychological, and spiritual dimensions, thereby promoting effective and sustainable

educational management.
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Taseada uidunssurunswauiuysdosiadussuu duanulinea deanasiitanu nsatuayy
doiiles warnsuseiivauieanundndaaiy tiothlugniswauiauamnisdnw egedinnnumneuas
fadu

4. anwaglanizyoansiasunasdudlaglindnnisdaanulunisuimsauninnisdng wa
nsAnuliiiiu nsasundssamumdndaauiisnuazanzuanssinuufane Tuan Tnesang
vundnauiuRnveuriserinugd dudenlsesnnatuanuiviaveusensediiud nanuiifiosdng

a

Inanen wazdndygyrandimeiu uaruesnsvauinuawnsansndudiunivesduinzd dlgines
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Us@nS1mueesdnsiiiiu wan1saunuingy (Focus Group Discussion) FLALLIN A15LE3naI81119
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uezuugd vsemulindannnszddud Jadenlesduanisdedulaiuanuiuiiaseuddasssy
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Jlideyaasioudnnislasusunaldlivuneiedaszedelifiveuwn usidunisswiifdesldasaiu
sz Wneglideyasenilananit “srunalulsassuensuasudaudaauldlddeildniule usdu

ANUSURATEUTILSIRBIRaUsasaans” (AD3, personal communication, August 25, 2025) Jlidoyadai

[y |

NI N1INELLIRBIANT FeINeN wasdeleyayiadifmenu lanswmuAunInAIsAnYTAILNY

¥
= 1

= [ a o vy =) 1 1 o iam 9 ] ¥ 1 { /=9
andandnisianaeiie lnegliveyasieniiananddn “n1svinunalilyuaiinasuls uifon1sntsn3an

aanvindudiunilavesduingd” (AD5, personal communication, August 25, 2025) wilfAnlldaennasiu
UoLauavad Alazmi & Bush (2024) No5urgiinistasunasgiuialuaniudnwidaaiunisyisadneniny
FuRaveUTAUNINNIINSILLBaTEYaeUaLan

5. N131WWaNlEINUNANNITUTUITAIULLIAADAAIN NITUTNITATUULIAADAAIUAIDYULAINY

o

a | Y & 1% . 1 (Y] o o [ | a a _a
SuiinvausiansilUwd (Beekun & Badawi, 2005) Hiuvidnn1sdday laun e1u1ued Y350 8neu dane

1
=

Ugd AUTINITD N15VIAUA N1TUTLTUAULDY NITWAILIRU NI1TVONT LALAEINNG TIaT19aunasening

[y 1 %

AUNIYIULALASNST 91UITYSINALY (Ahmad,2021; Khanom et al.,2024; Rahman, 2025) 8ugui1n1s

[
a -d

NATUAMAIMIIRI Y utitieenseaua11ulIele TuusssuedAns UssAndua uasaauygnwuves

1>

| v
v [

yranslaeg1ediiu Astunisiasundesunamundndaaty JudunszuiunsimuiuuesRTIufiysun
N1338#lA39E319 I8 Lazdnigyaaudineiu inlignisuimsaunimnsnu ninelss@nsninuas
AA1 densuiuUIUNdIausnale nan15aunuINgu (Focus Group Discussion) dzviouliiiudl ndnnis

USMNSMNLUIARD AR 1YY 910U E Y59 Bvwu waznzinna DladuluiAndeuusssy uagniunld

9 U

|
v =

s3dlunszuIunsuImslsaseu lauaniznisusnyvn3esuiudwisasauidndudivesesdnsuas

Austelunyay glvivayasienilinanndn “iieiin1sussyuuuuyse 1513anInduvoasiiamua vinli

¥
14 v A

wiuvuwmlvlsaseuundy” (T8, personal communication, December 25, 2025) wananil §lyivayadd

Y

[ |

nsvinunelinandneulasae INNaTINESNANRATENINAMUNEILILLAZASNGT aRALAILATEALY
N19911914U LazlasuasanNeanUsiaauiine lneglvdeyasieviaziowdn “lsrmeteuvinminnlig
dl Y @ (Y Yo o s o 4 o 2/ dl é’ 99 . .

ngn uanihnuaanslidudaaed vilviisvinumelanasuuindu” (T2, personal communication, August

a !

25,2025) nMsfunuiiaenndesiurnudnwiduniefindaaiusiualio i lsuSoudaauiivsyay
AnudnsaTngansuimadsquauasnisidiusindugiudrAty (Memon et al., 2021; Arar et al., 2023)
dAaulFagU T el

Al 1 nsounnAnnsiaundasuaniumdnnsdaaiu (WE Model) iivansuinnsamnin

A15ANWIVD9lSS L ULDNTUADUAIAUNDAA LI UANITT WA 21
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2025; Khanom et al., 2025)
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o
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[ J

Llorente-Alonso et al., 2024) Tuvazinan15338nwuin WE Model 1ALI1871U19 BUNgdeesiues 158213
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2. ihmneresmsiEsunasunn Adeaiedlniui Amzdihnesundediauduiusiv
HaN1TURURIIUVEIYARINTNIUUNUIMTBINISIATUNAIS1UIIN19IRINE (Kundu et al., 2019) aglsn

AU NAN15I98ATIUNUI nstEsunatgualagldndnnisdaauiilayaneslssansnnuse9AnInse

I v

wsegalalunisvinauwintu widsfavmunuywduuuesn s lnaweuleanisufiRnundundnduingd
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1 (% ¢ ¥ ¥ a

NIDNISANARDDARDT UBAUNULABAAADINU Abdalla et al. (2018) wag Sahin (2018) M183II1NSANYN

a

daanuilyiieenszurunisatenenninui usldunszuiunstanadnigeia iielinuazyaainsidu

! '
a =
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o o

ity 4 Uszns léun duoudiuna fiuneusuna desduanuanuilunsuousiunaviiediunsgs uasides
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AedaaedAugAuAUSURAYEURDBIANT (AL-Khin et al., 2000)

Tuudunves WE Model azmazsiilaiisenisnszaieaiu ualdunalafmuaunuim aauduwus
uazvauIAs e TuTE UL Hruaan1sTINAUEsIuID Az sEANEA AN TUTING lesandinlal
annsosuiuruivualdlaesins uasnsueunIBnwINg auTIsanAURANAIA U UTANT (AL
Mawardi, 1996)

fati 21znnazdlu WE Model Faudunalnnisuivsnuamilidenlssmdnezanugd 3o ngo1u 3
AaA uarduenu ifunsWauIyAaInILazesdng Taslasus unannsmugudanslugnsaiiands
fruvugrunrulinga anuiuiiaseu nsuinwmie wagnnsvinnuegsdinunin tieliaguasyaains
HugFuerinugdlunsvanngBouliaulaidnuaug ausssu Ininyanu Sadnuniyadu waginugly
ﬂmiﬁw‘ﬁ 21 (Abdul Razak et al., 2022; Ahmad, 2021; Sulaiman et al., 2024)

4. nalnnsdiiunis nalnues WE Model Usgnaugnenszuiunis 4 dunau léud (1) nsusu

¢ ¥ o

nsruIUALi (2) nMseenuuutennatzniazd (3) msaﬁfuauuﬁmﬁm wag (4) N5UTTAHULUUYIN
GEAVER e?iqL%uﬂszmumimnaaummaaL‘?N@mﬁﬁﬁmmwﬁﬂﬁumsﬂimﬁumamiﬂﬁﬁamu nalniagiiou
29sNAILIAUA WA TIIAI LS URRT UNIAasTTIdN U1 IR 838N s AunTaUNTUTINSANAMN
a ”a”[,mﬁﬁﬁaﬁssm“fmim (Zaim et al., 2021; Rahman, 2025)

5. HAAWEUBINTIATUNEIEILNT Han5ITeT e TuAane Tunndaadndideuszansamdy
d1fny usl WE Model sjanadunnafinseunquiisnisndeviaounisasesssy lnsiawien1sndaoudaaiuan
ysannsieiauifnuaziensulifvlnegsfinanimitamslanuagnissssy Sailuganudbuves
anudnuiluguzantiuiiaiemadodinulusseren aenndosfuauisuues Memon et al. (2021) uag
Niyozov and Bahry (2022) 1'7iLﬁué?wmmﬁwﬁaﬁaqm'ﬁa%ﬁqmmﬂmir;hul,l,mumwﬂizmumﬁmmiﬁﬂmﬁ

Uszgndldoaaudnyiogadugusssu
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A1599 1 N19LUTULTIBU Western Empowerment Lag Islamic Empowerment Model

Wakalah Empowerment Model

finSaunau Western Empowerment Model
(WE Model)
F1UU5Y wywetlsuviselanide lanvimigaany (Islamic worldview)
AUNINBYBIEIS  anduazanududass Anulinsla/mnusuiinyeu(esuugd)
wWnune UsEANSAnLazNanas NISWAILIUYYELUUDIATIN
u599419 us993lan9aTnInen w399laduAndygyIniasasesIsu
lA59a31981u19 1190381889 NsNeUNINEEUNAlALERTUAMGTTY
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nalnauA MsUseLliunanisu Uy N15UsEunLed (Inasud)
HAANS UseAnSuavetaddns ROV PR PRI EAINGY
LUNBNY ANFAINIVITN nsfinfsionszidn (Buned)

Nu7: #A31M97N Kundu et al., 2019, Beekun & Badawi (2005), Rahman (2025) LagHan15398ued5Ivy
Tnvagu nansideduduinnsiasundssnuamundndaaiuniu WE Model Wulumanisuimsi

NATUEIUI AUSURATEU uasASsITeiY ilin1suImsqunInnsAnui liiesasnaussdnsua

[
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Y
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s
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Uszansnimesdnsiasanuiuilaveulsdasssu Feanunsaaguuszinuddnylanad

o

1. Tassasenugrudsysanns nansisenuimdniznagdvinnih i ulassadsiuguiiduas
d115UN15LEsuNa11119 lagUsenoumeadnUsenauldessuu 4 Usenis laun (1) guaugiuna (2) §5u
1aUBILNA (3) Fomnasiidaiau uag (4) n1shedtldsunounune msdaaseilassaisiidifuuuae
arfelusitilugniswann WE Model Sadunseuunaiineulanduiunaniufnudaaniluaenissei 21
9819815Us55U

2. fiinsLeTundss e danatn WE Model Usgnoudie 3 Safdeulssfusgraduszu Téun
ifneluyana (Intrapersonal) dutadeudisusegelanieluuazaruuianile @Rauduus

(Interactional) Lun15UFMIsWULUIN B0 wazamliiala BingRAnssu (Behavioral) jatiunisasile
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