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Abstract

This research article aims to 1) study the state of visionary leadership of school
administrators, 2) study the methods of developing visionary leadership according to the
Dutiyapapanika Sutta among school administrators, and 3) propose guidelines for developing
visionary leadership based on the Dutiyapapanika Sutta of school administrators. This research
employed a mixed-methods research design, with quantitative research using questionnaires
administered to a sample of 132 people. The statistics used include frequency, percentage,
mean, and standard deviation. Qualitative research was conducted through interviews with 7
key informants. Data were analyzed using content analysis.

The research results found that 1) the state of visionary leadership of school
administrators, both overall and in each of the 5 aspects, was at a high level. 2) The methods
for developing visionary leadership according to the Dutiyapapanika Sutta consisted of 3
aspects: (1) Chakkhuma, developing vision and analytical thinking using SWOT tools and the
principle of Yonisomanasikara; (2) Vidhuro, developing management skills to organize
personnel appropriately for the job in a transparent manner; and (3) Nissayasampanno,
building human relations and collaborative networks through professional learning
communities (PLCs); and 3) The guidelines for developing visionary leadership based on the
Dutiyapapanika Sutta for school administrators under the Lak Si District Office in Bangkok, are
summarized in the C-V-N Model: (1) C - Chakkhuma, focusing on translating vision into action
through strategic projects, (2) V - Vidhuro, focusing on human resource management and
innovation for organizational agility, and (3) N - Nissayasampanno, focusing on building
organizational commitment and coordinating community networks. This model will help
increase the competence of administrators in driving education to achieve sustainable results.

Keywords: Visionary Leadership, Dutiyapapanika Sutta, School Administrators
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