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Abstract

This research aims to 1) study the state of promoting work motivation among
teachers in the digital age, 2) study methods of promoting work motivation among teachers in
the digital age based on the Kalyanamitta principle, and 3) propose guidelines for promoting
work motivation among teachers in the digital age based on the Kalyanamitta principle. This
is @ mixed-methods study. Quantitative data were collected using questionnaires administered
to the entire research population of 126 respondents and analyzed using percentages, means,
and standard deviations. Qualitative data were collected through interviews with 7 key
informants and analyzed using content analysis.

The research results found that 1) the state of promoting work motivation among
teachers in the digital age, both overall and in each of the four aspects, was at a high level.
2) The methods of promoting work motivation among teachers in the digital age based on the
Kalyanamitta principle in the Bueng Samphan School group consisted of four aspects:
(1) Achievement in work performance (principle of commendable qualities), promoting the
use of technology and developing teaching skills; (2) Recognition (principle of lovable and
respectable qualities), creating a positive atmosphere and praising work through digital media;
(3) Progress (principle of being able to communicate in depth), promoting the creation of
quality work under transparent evaluation; and (4) Responsibility (principle of non-coercive
guidance), cultivating digital ethics, teamwork, and responsibility towards students; and
3) Guidelines for promoting teacher performance motivation in the digital age based on the
Kalyanamitta principle, Bueng Samphan School Group, consisting of (1) Performance
achievement (Principle of commendation): Administrators should continuously promote digital
skills training; (2) Recognition (principle of lovable and respectable): Create a positive
atmosphere, commend achievements through digital media, and communicate constructively;
(3) Progress (Principle of being able to express profound ideas): Support self-development and
establish a transparent evaluation system; and (4) Responsibility (principle of non-
inducement): Cultivate technological ethics, teamwork, and responsibility towards students.

Keywords: Motivation, Performance, Digital Age, Kalyanamitta Principle
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