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Abstract

This academic article aims to present a guideline for applying the Buddhist principles
of the Threefold Training (Trisikna) to early childhood education administration. Early
childhood education administration is a process of managing and laying the foundation for the
holistic development of children aged 0-6 years, encompassing physical, emotional, mental,
social, and intellectual aspects. Effective early childhood education administration requires an
integration of science and art, covering four key components: curriculum development,
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learning environment arrangement, learning experience design, and developmental
assessment.

Integrating the Threefold Training (Tisikkha)—morality, concentration, and wisdom—
into the administrative process can concretely improve the quality of educational institutions
as follows: 1) Morality (Adhisila-sikkha) helps in supervising and organizing a safe and conducive
learning environment, fostering discipline and trust among personnel, and promoting
participatory management with parents and the community. 2) Concentration (Adhicitta-
sikkha) enhances emotional stability in providing hands-on learning experiences for children,
enabling administrators to remain mindful, unwavering in the face of obstacles, and effectively
directing, coordinating, and solving immediate problems. 3) Wisdom (Adhipannia-sikkha) is a
crucial mechanism for analytical thinking to develop flexible curricula appropriate to children's
development, as well as using reason in monitoring progress. Assessing child development
and monitoring the performance of educational institutions, it can be concluded that
integrating the Threefold Training (Trisikkha) with early childhood education administration is
a mutually reinforcing and inseparable application. This results in educational institutions being
able to provide quality education, create balance, and achieve the goal of developing early
childhood children to their full potential, happily, and sustainably.

Keywords: Early Childhood Education Administration, Buddhist Principles, Threefold Training
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