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Abstract

This research article aimed to: 1) To examine the current state of school
administration in promoting students’ excellence in sports based on the Four Iddhipada
Principles; 2) To study guidelines for school administration in promoting students’” excellence
in sports based on the Four Principles of Iddhipada.; and 3) To propose and evaluate such
administrative approaches at Thungsong School under the Secondary Educational Service Area
Office Nakhon Si Thammarat. A qualitative research methodology was employed. The data
collection consisted of 1) in-depth interviews with 15 key informants to investigate the current
administrative conditions, and in-depth interviews with 5 key informants to explore
administrative approaches. The data were analyzed using inductive analysis; and 2) a focus
group discussion with 7 experts to present and evaluate the proposed approaches, with data
analyzed through inductive analysis.

The findings revealed that 1) The school administration for promoting students’
excellence in sports was systematically implemented, covering four key components of sports
special classroom management: curriculum, instructional management, educational
supervision, and measurement and evaluation. The administration integrated the Basic
Education Core Curriculum with specialized sports courses, applied sports science, and
continuously developed teachers. Supervision processes were implemented through
Professional Learning Communities (PLC) and classroom observations. Multidimensional
assessment was conducted, including academic achievement, physical fitness, sports skills,
and desirable characteristics, alongside supporting factors such as athletes, coaches, sports
science, and sports management. 2) The administrative approaches based on the Four
Iddhipada Principles were found to be systematic and comprehensive, encompassing
curriculum, instruction, supervision, and evaluation. These approaches emphasized
stakeholder participation, student-centered learning, developmental supervision, and the use
of empirical data. The Four Iddhipada Principles—Chanda (aspiration), Viriya (effort), Citta

(dedication), and Vimamsa (investigation)—served as key mechanisms for quality assurance by
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enhancing motivation, perseverance, continuity, and systematic and sustainable improvement.
3) The evaluation of the proposed administrative approaches by experts indicated that they
were appropriate, feasible, and useful for practical implementation in managing sports special
classrooms. The approaches can effectively enhance students’ quality in both sports and
academic domains.

Keywords: School Administration; Sports Excellence; Sports Special Classroom; Four Iddhipada
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