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Abstract

This article presented the teaching supervision based on the Buddha’s teaching
style to benefit teachers’ learning management to achieve success and students’ higher
achievements. In other words, teachers must have knowledge and understanding of the
content being taught, making teaching supervision very important. The teaching supervision
concept based on the Buddha’s teaching style presented in this article could be applied to
teachers’ teaching supervision. Teachers must adjust their attitudes, thoughts, and accept
changes according to suggestions and recommendations. Teachers must adjust their thinking

and change their teaching methods, providing teaching media that should meet the needs of
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the learners, and be up-to-date with the times. They must change their role from being the
teacher’s center of knowledge to being a facilitator (Coaching) who provided guidance to
encourage learners to gain knowledge by themselves (Child Center). They must teach less
content and let the learners study and learn more. They must organize teaching so that
students, teachers, and administrators participated more. When learners were the only
listeners to the teacher, they would learn and develop analytical thinking skills quite a bit.
However, if there was an Active Learning teaching management, where the learners could
practice and do it by themselves, the learners would gain lasting learning. The most popular
teaching methods nowadays were hands-on learning and the application of technology.
Therefore, educational supervision integrated with the principles of the Buddha’s teaching
style was a guideline for integrating Buddhist principles with educational supervision, where
supervisors and those being supervised would be one of the tools to stimulate, promote,
support, develop and assist teachers to develop their own teaching management
competencies for maximum efficiency.

Keywords: Teaching Supervision, Buddha’s Teaching Style, Teachers, Students
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