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Abstract

This article presented the digital leadership based on the three wisdoms principles
(Pafifia) for educational administrators. It integrated digital leadership with the three wisdoms
principles (Pafifia), which would help administrators in leading educational institutions to
success in the digital age effectively and sustainably. It was consisted of 2 main components:
Component 1: Digital Leadership was the ability of administrators to use digital technology
effectively to develop the organization, adapting to change, and creating innovation, which
was consisted of 7 main components, such as having a digital vision, information management,
and creating a digital learning culture. Component 2: The three wisdoms principles (Pafifia)
were concepts that helped to enhance digital leadership to be knowledgeable and able to

apply them in practice, namely: 1) Sutamaya-pafifia (knowing to listen), learning from listening,
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reading, and studying information about digital technology and trends. 2) Cintamaya-pafifia
(knowing to think), analyzing and synthesizing digital information to develop approaches or
strategies that were appropriate for the educational institution and 3) Bhavanamaya-paffia
(knowing to do), practical application of technology through management, promotion of
learning, and creation of innovation in the organization.

Keywords: Digital Leadership, Pafifia, Educational Administrators
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