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Abstract

This research aimed to propose a model for developing leadership competency for
teachers in secondary schools based on the principle of Vuddhi-dhamma (Virtues conductive
to growth). It was a mixed-method research with 4 stages of research: Stage 1: Studying the
needs for developing leadership competency of teachers in secondary schools using a
questionnaire with a sample of 302 teachers. Stage 2: Developing the model by interviewing
10 key informants and focusing on 9 experts. Stage 3: Testing the model by holding a workshop
with 17 experts, and Stage 4: Evaluating the model by checking the content validity of the CVI
with 5 experts. Data were analyzed using basic statistics, including percentages, means,
standard deviations, and needs index.

The research results found that the development model of teacher leadership
competence based on the principle of Vuddhi-dhamma for teachers in secondary schools
under the Office of the Secondary Education Area, Phra Nakhon Si Ayutthaya, consisted of 6
components: Component 1: Principles, Component 2: Objectives, Component 3:
Development; 1) Teacher leadership competence, 2) The four principles of Vuddhi-dhamma,
consisted of (1) Sappurisamseva: associating with good people. (2) Saddhammasavana:
listening attentively to teachings. (3) Yonisomanasik a ra: thoughtful reflection.
(4) Dhammanudhammapatipatti: putting into practice, 3) Development of teacher leadership
competence based on the four principles of Vuddhi-dhamma. Component 4: Application,
Component 5: Trial use, and Component 6: Evaluation. The results of the trial use of the
model showed that overall, there were opinions about the model at the highest level. The
evaluation results of the model showed a content validity index of 1.00 and a content validity
index of 1.00 for the entire model. This indicated that the developed model was appropriate,
correct, feasible to practice, and could be utilized. Therefore, the summary of research
knowledge was “BLDCV”
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