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ABSTRACT

This article presents the ethical leadership based on the principles of universal
goodness of educational administrators, which is an administration that requires the role of
educational administrators who demonstrate leadership in educational institutions with
characteristics according to good social norms, morality, and immunity to sudden changes in
the world. Considering the components of ethical leadership and in accordance with the
Buddhist way, there are 4 important components: 1) Trust, confidence and trust in the
intentions, actions, and expressions in the appropriate direction of colleagues. 2)
Responsibility, acceptance of the results of work within the scope of authority. 3) Honesty,
transparency in management, adherence to professional ethics. 4) Respect, honoring and

seeing the importance of others, listening to opinions, and expressing confidence and trust. In
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order to integrate with the principles of five universal goodness: 1) Cleanliness, 2) Orderliness,
3) Politeness, 4) Punctuality, 5) Concentration, which are basic characteristics that all human
beings must have. They are basic practices of body, speech, and mind to develop oneself to
be of quality and develop society to flourish and live together happily. This will make the
body, speech, and mind clean and pure to lead educational institutions to move towards
changes in line with the current globalization trends.

Keywords: Ethical Leadership, Universal Goodness, Educational Institution Administrators
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