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ABSTRACT

This research aims to study the need for service leadership of school administrators
under the Bangkok Metropolitan Administration. The research is quantitative using a
questionnaire with a sample of 370 teachers in schools under the Bangkok Metropolitan
Administration. The data were analyzed using basic statistics, namely percentage, mean,
standard deviation, and the need index. The results of the research found that the need for
service leadership of school administrators under the Bangkok Metropolitan Administration as
a whole had a need index between 0.052-0.076. The component with the highest ranking of
need was awareness, followed by foresight, responsibility, humility, and commitment to
personal development, respectively.
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