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ABSTRACT

This article aimed to present the development of learning organization of the
government according to Sangahavatthu principles. This is due to the changes of society,
working conditions challenges, competition in the economy, advancement of technology and
there were likely to be more changes. The government and private organizations must adapt
to prepare themselves by developing the organization in terms of structure, systems,
technology, and developing their personnel to have the ability to be actively ready to learn
new things. Organizational development must be carried out in a way that was systematically
interrelated with clear goals. In addition, it was necessary to develop the corporate culture at
the same time. At present, government agencies pay attention to organization development
through modern organization management methods as it is to develop the organization into
a learning organization with knowledge management from both inside and outside the
organization or from the academic work of personnel with expertise or knowledge from the
work experience of retired civil servants in order for those explicit knowledge to be exchanged
and transferred to new generations in order to improve work efficiency and effectiveness that
resulted a continuous learning, a learning culture in the organization as a system of knowledge
society. The government can apply Sangahavatthu principle: bases of sympathy, bases of social
solidarity, making for group integration to be used as a guideline for the development of the
learning organization. This will enable the organization to develop continuously and
sustainably.

Keywords: Organization Development, Learning Organization, Sangahavatthu Principle
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