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ABSTRACT

This article presented the holistic health management according to Buddhist
guideline as the implementation of activities by bringing Buddhist principles to integrate
them to achieve physical, intellectual, mental and social well-being. Holistic health
according to Buddhism was important to the way of life of Thai people in 21° century, in
order to make them happy, peaceful, be away from diseases and dangers that may injure
themselves physically, socially, environmentally, mentally and intellectually, which was
desirable health, therefore, this was a holistic well-being which able to create sustainable
self-immunity.
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