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ABSTRACT

This article presented the principle of transformational leadership of the
administrators according to the integration of Buddhist principles, namely Sangahavatthu
which promoted and encouraged love and harmony to occur for individuals and
communities that were 4 aspects: 1) Dana: giving, 2) Piyavaca: kindly speech, 3)
Atthacariy@; useful conduct, 4) Samanattatad: equality consisting in impartiality in order to
integrate the transformational leadership of the school administrators, which would be
beneficial to the administration of the school in 4 aspects: 1) transformational leadership in
ideological influence or creating prestige, 2) transformational leadership in motivational
leadership, 3) transformational leadership in cognitive stimulation, 4) transformational
leadership in individual concern aspect.
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