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ABSTRACT

The research aimed to 1) study the need to promote occupation for the disabled
under the new way of life in Bangkok and 2) compare the need to promote occupation for
the disabled under the new way of life in Bangkok classified by personal characteristics. This
was quantitative research using a questionnaire as the tool for data collection. The population
used in the study consisted of 108,854 disabled people in Bangkok. A sample of 400 people
was obtained from Taro Yamane's ready-made table using simple random sampling. The
statistics used for data analysis included frequency, percentage, mean, standard deviation,
and hypothesis testing using Independent t test and One-Way ANOVA

The research results found that 1) the overall need for career promotion for the
disabled under the new way of life was at a high level. By career skills had the highest demand,
access to career promotion, access to capital for career promotion, and channels for accessing
career promotion information had the high demand. 2) The results of the comparison of the
need for career promotion for the disabled under the new way of life, classified by gender,
age, education level, marital status, occupation, average monthly income, and different types

of disability, revealed no significant differences in demand for career promotion

Keywords: Need, Promoting Ooccupations, Disabled, New Way of Life
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4. smumaintaulunisdaasunmsdsenauenn 9w 5 e
FadumsasunuseiuanuAaiuresdiinig Tnsuvvasunufuuvuidenmeulnglfuns
81A40 (Likert scale) 5 sediu fail sedufl 1 maneds mméfaamsﬁaaﬁqm, SEHUT 2 NuNeEe A
Fesnnsiios, seAUl 3 el AudBINITUIUNANS, SEFUTl 4 Mnefs AaFesnIsin LagsEdy
71 5 yanefe AuFeansnnTige
dud 3 dorauouur lasiludiniudatela ielvinevuuvasuniuliuans
AmNuuABIfUAIFIN A LA I SUTENDUBN NN
4. MInTIvEeULarLAluUTUUTIMULaRUN Y TngnTivaeulassaseuuuauny Laste
maulukuvgeuny dmiamqmﬁamLLa33@ﬂﬂa”aqﬁ’umm’mqﬂizmﬁmﬁ%’aLLazamagmmﬁ%’a
vielal as19aoUTULULIBILULABUANL AMwITld nsiFesddunazauEIvesdiany Tnenns
ATIvARUANLTBIRS RN TeTey 3 viu Taemndiinuaenndes (0C) wuiiwnasmnde fia
I0C 5¥%in1 0.67-1
5. MInAgeULUUABUANAUNGNUTE TN TIRdendeufunguiiegnadiuau 30 518 1
nan1svade UL AsafuALdAuTeIf1tuas audilatediany nisularnumang
formmesimeunuuasuaitidedanilunuuauay
6. NMIATINABUALNINYDILUUADUAIN LieMIAIAILT 85U reliability) TngATunen
duuseansuean (alpha coefficient method) tne3esAsouuna (Cronbach) léA1Aadesiu
581119 0.88-0.92

7. afwuudeunuatuauysaliiethlufiusivsindeys
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3.4 Mmafiusiusudeys
1. fAifedndumsuanuuvasunaliginisluangammaynuas Afldasuszsdaing
$1uan 400 Au Wineuuuuaeunufenuies Inufiserestiomdefiofuaauagyinanudlady
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138 wArN1IATINTNRUUARUY
3. 1193 UVABUAN ATIVADULATUA M UTUUTILUUABUNIN VAABULULABUATY
ATIRADUAMNINYBIUUUAB LAY Wazadanuudauauatuauysall
4. huuvaeunlUiiuTIuTndeya wasiUAuATIIEUAILQNADS
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6. UNAUDHANITIILANUAIIULMLIENITITEAILTTNITNTTUUT
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MsUsznovendn egluseduanniian (Mean = 4.28) Tnsdonsldsunmsiauninueauanusasi
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