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ABSTRACT

The objectives of this study were 1) to study the motivation of the production staff of
a bakery company in Samut Sakhon Province, 2) to study the performance of the production
staff of a bakery company in Samut Sakhon Province, and 3) to study the motivation that
affects the performance of the production staff of a bakery company in Samut Sakhon
Province. The population were a total of 250 production employees. Tools used as
questionnaires The statistics used in the data analysis were frequency, percentage, mean,
standard deviation, and multiple regression analysis.

The results of the study showed that: 1) Motivation for the performance of production
employees of a bakery company in Samut Sakhon Province. The aspect with the highest
average is the motivational factor is responsibility and the supporting factor is the relationship
with superiors. 2) Performance of production staff of a bakery company in Samut Sakhon
Province The highest average is duration, and 3) the motivational factor that affects the
performance of the production staff of a bakery company in Samut Sakhon Province is the
success of the individual's work. Nature of the work performed Working conditions and job
security This affects the operational efficiency of the production staff of a bakery company in

Samut Sakhon Province. statistically significant at the level of 0.05.

Keywords: Operational motivation, Performance efficiency, Bakery company
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Tneshudsiisrunaniswennsaifosas 46.60 awnsoilouaunsladsd

UsgE@nSnmmsufuRny (nmsas) = 0.115 + 0.116X,* + 0.016X; + 0.111X*3 - 0.001Xq +
0.032X5 + 0.055Xg - 0.050X7; + 0.097Xs + 0.033Xy + 0.055X19 + 0.144X;* +
0.003X, + 0.093X*15 + 0.043X14
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5. 85U 2AUT KA LazUalauauuL
5.1 d5U uazanusiena

nanFideussgdlatidamaseuszanamlunmsufoRauveminaudendaudsmiuneiums
wilsludminaunsanns fe Muanmnisianu suanudisalunuivihvesyasa fudnuuzves
NUAURTR wazdunuiuadunisie dwadeussansamlunsufoRnueminmudionds
visnunedwimilsludminaymsanns ogrsdifoddynisadanisediu 0.05 Tnswinaushenanii
1 aouiufiReiigunsal inTeddivuaivsueanuazmnlunsufoRnuldiiueded was
wigawosansldnu anunsoufiRauliszaunnudiianudvneimmualiidilanseuaunis
uazduneuUfiRaudueged uazideivnuTdniinisuiulse wasaunegsieiiles azndulade
feduasulininnuwhnuldegeliuszaniniw Ssaenadesiu fe¥mi nestles (2562) AnwiTes
ussgslaanmuwandon wazvinuzmmhauitdnsnaseyuszansammsujtRnuueamiinnulsanu
anamnssulsznaulalasdaludminuyusiil nudusegladuanuduiusiugUedudyy
Jlédafutnrniiousineu duaninwindoulunsiny Munszuiunsiinuidninade
Usgdngnmnisuunau agnafitfuddneadafiseau 0.05 uazdidenndaatudlygin onlyns
(2565) Anwdosussgslafifinasieuszavsamlumsvinuvemiinny vsenigiamaalsuinnssu
¥181N1AE1U Generation Y HaN1sANwIN1TIdenuUT armdusalunuiviivesyana uagnsldsy
nsgeuiuiuiie AneuLnuLaTaANMLIAEENNNTTINNY ANNFURaYey wazAmduTus ULy
Fu dearauszdnsamlunisvinuveantnauuignsgiawmialauinisauiienniaeiu
Generation Y

agslsimuadasunislasuniseensutduiie drunnusuiageu Auauinmel
AdvAmeuwny auleniannuinvtlueuian muanuduiusiu guedudyudladadudaye
waztitoudanau suanuiduegdius suulouisnsuImsvesesdng fMuanugmIoIn uay
fAsnsUnAsestaRuy lidwadelasnsereusyansamlunsufoRnuvesminaudondn
uitniuinetuianilslufminaymsanas Adudussduszneuiddyreussansamnisiiauly
UStmilumnaseenly Wy suna 511 wazatova Juudl (2564) AdnwiTestadegdlaiidanasie
UszAnawlunsufifeon waranusnfveminamulugnamvnssuinaniudiususud 1
geamnssudaLisudvesa Jaminssees wuirladegeladuiusivussaninainedns Ideddgnie
ddeymneadf (p<.05) esidng uwiald (2563) Anwisesnisieuduiy wazusagalalunisiay
fiarieUsyavBamnsufoRevemiinnuiiumnneaiishlsaugnamnssy nsdlfnw Ui
Suuun eudidese Srin wudwsagdelunsvhau fumusuiinreuluau smuanudusaluny
srunslafunsgeniu dudnuazauiiaireassd wagimie suanunimiiiluendn duuleune
MsUIMIesAng fuanwlunisvie suanusiuadunu dusiaaskanouwmu duiums
NuilasieUsEaninmnisufiRnuremtnaugfumiineaidlulsanueea vinssy usem duuue
e $11in ehelidedduneadnd 0.05
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Batu
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5.3 daauanuzdmiunisidelunsesialy
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