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ABSTRACT

This research aimed to study: (1) level of strategic human resource development of the local
government organization in Sam Roi Yot District Prachuap Khiri Khan Province (2) Learning
Organization Affect the strategic human resource development of the local government organization
in Sam Roi Yot District (3) guidelines for strategic human resource development under the learning
organization of the local government organization in Sam Roi Yot District. Prachuap Khiri Khan
Province the sample group used in the research was the personnel working in the local government
organization in Sam Roi Yot District Prachuap Khirikhan Province, 138 people. The key informants in
the in-depth interview are 5 person of Mayor of Rai Mai Sub-district Municipality, Mayor of Rai Kao
Sub-district Municipality, Chairman of the New Rai Sub-district Administration, Rai old Kao Sub-district
Administration Officer, Salaya Sub-district Administrative Officer, Sila Loi Sub-District Administrative
Officer, Sam Roi Yot Sub-district Administrative Committee. The research tool was a questionnaire.
Determine the sample using the nonprobability sampling and the use of quota random sampling
and accidental random sampling. Data were treated and analyzed by using descriptive and
Inferential Statistics methods, which were percentage, mean, standard deviation and Multiple
Regression Analysis.
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Findings:

1. Strategic human resource development level of the local government organization
in Sam Roi Yot District Prachuap Khiri Khan Province In overall and in each aspect, there is a
high level of strategic human resource development. Arranged in the following order: strategic
human resource management implementation in the evaluation and control of strategic
human resource management Analysis of strategic human resource management And in the
formulation of strategic human resource management.

2. The organization of learning as a whole is knowledgeable. The side has a pattern of
thought. With shared vision and in team learning there is a rational relationship with the
strategic human resource development of the local government organization in Sam Roi Yot
District. Prachuap Khiri Khan Province With a statistic significance of 0.001 and a learning
organization Systematic thinking There is a rational relationship with the strategic human
resource development of the local government organization in Sam Roi Yot District. Prachuap
Khiri Khan Province With statistical significance at 0.05, the equation has 75.60% predictive
power. The multiple regression analysis equations are: Y = 0.229 (x,) + 0.184 (x,) + 0.282 (x3) + 0.280

(xa) -0.086 (xs)

3. Strategic Human Resource Development Guideline of Local Administrative
Organization in Sam Roi Yot District Prachuap Khiri Khan Province found that the strategic
human resource development of local government organizations in Sam Roi Yot district
Prachuap Khiri Khan Province There are guidelines for human resource development, human
resources development appropriately. There is a selection of human resource management
strategies that are appropriate for the organization. And can be practiced in a concrete way
a suitable working environment is created. As a result, operators can perform their duties
fully. We listen to ideas from practitioners to develop and improve them for the best benefit

and adjust strategies to suit the actual environment.
Keywords: Development, Strategic Human Resources, Learning Organization
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(Percentage) MIUANKIAIWA (Frequency) TinsizvideyaiieafiussdnsursnisiSeus uaznsiamn
ninensuyudidinagrsvetesinsunasesduriodulums wnoauiessen SminUszauAziug lag
¥R 1ade (Mean) wazAdoauuanasgiu (SD) uagdinszvissdnmsuiansizeus ATdvdwatunns
Wauminensuywdidanagnsvesesdnsunasesdruvissiululensineauiessen Janin
UseauAidus Ingldnsimsgvinisanaeenyian (Multi Linear Regression Analysis) kagnaaauAINy
Hudasziuvesanuaaiapieu fio Durbin-Watson FefiAviniu 1.5 <Durbin-Watson<2.5

4. Nan153Y

1. Mg nsuyudidsnagnsvesesinsunasesdiuviesiuluiunsneauiossen
FaniaUseauAstus lunmsiuuasedulinsiaumine nsuysddnagnsegluseduiin o
pudIRU Fall FruniniinisdaniaminensuyudidnagnsluuioR dunsussidunanaznis
AIUANNITIANITNITNEINTUUBEDINALNS AITIATIEANTIANININYINTUYWITNAYNT Uaze 1Y
NSAINUANITIANITNI NG INTUYRETINALNS

2. HamsAlnsgiiteya wuin maiavEneInTIy e Banagnsuesesdnsunasesduvioaiily
wegneaTesyen JminUszaIuAsTus Tunmsi dnsiauminensuedidanagnseg useauin
fidnedsuavadudosuunnsgiu (= 386, SD.= 055) Wlefinnsansiesu wuih dmswammineins
uywdidenagndeglusedumnnndu Feawudduded dunsinisianismineinsnsdidna
gnslUURUR flandegsan (F=3.94, S.D. = 0.60) FMuUNITUTLTUNALAZNITAIUANNITIANIS
NINYINTUYBOLTINAYNS (= 3.87, S.D.= 0.63) N1TILATIFNNTIANITNTNEINTUYBELTINAELNS
(&= 3.84, S.D.= 0.58) KALAIUNITAMUANITIANITNTNYINTUUWELBINAYNTS (3¢=3.80, SD= 060)
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M13199 1 nsimunnensuyeddnagnivesesdnsunasesdiurieuluungineauosyen
Faminuszaruastus Tunmsay

o . ‘o . _ SZAUMS . o A
NSWAIINTNEINTUYBELTINALENS X S.D. N GRLINT
WAL
1. MTleNiMIemMmsnensuywdidanagns  3.84  0.58 1N
2. MIMUUANSIAMININEINTUYddnaens 380  0.60 1N
nsUINITIANsSneInsuywddenagnsly 394 0.60 1N 1
UjUR
4. n3UsEIuNawasnNISAIVANNITIANIS 387  0.63 1N 2
NINENTULBITINAYNG
39U 3.86 0.55 un

3. padnsuisnisiSous lunmsn sunsiduyaraiiseus Musiuuuunuaudn Funs
Mdevieisuiu wagsunsSeusiduiiy $8vsnatunisiaunnineinsuyudidinagnsvesedng
Unasesaruresduluundineanfosson SaminuseatuAstud egrafituddymnieadad 0.001
LazoIAnITUMINISSeu; sunsfaduszuy T8vnadunisiauivsneinsuywdidanagnsues
aadnsunasesdTiasduluunsneauiossen SaniauszaruAsTus egaivedfyn1eadng
0.05

[

HANISNAFRUANNAZIUN 1 : 29ANTITUINSITEUT HBVTNARUMIWAILIMSNEINTUYBELTY
A JMIAUTLAIUATTUS

nagnsvasasfnsunasasduiastululndnauiosee

M3l 2 MTilessinsoansslanretesdnisuiinsSeud Aunsiamminensuyed
Banagndvasesdnsunasesdiuipsiulunsunosudossen SminussaiuAidus
B S.E. Beta t Sig.
(FnAs) 0.323 0.259 1248 0214
1. funsiduyanaiiseuy 0.229 0.045 0.274 5067 0.000
2. AUAILUULHUALAR 0.184 0.051 0212 3588  0.000
3. sunsiiderimdsuiu 0.282 0.061 0.271 4.606°  0.000
4. sumsseuiidudiu 0.280 0.058 0305 4816 0.000
5. snun1sAnduszuy -0.086 0.043 -0.086 -1.996' 0.048
MBS * P <005 R = 0.869
= P <001 " =075
P <0.001 RAUSU = 0.746
F = 81.684

seaudedIfyy = 0.000
Durbin-Watson = 1.980
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NNENTIA 2 HaMTIPTEitaga wudn ermsuiamsisens 18vEveiunsiannineInsuywd

Fanagnsvesesdnsunasesdiuriostulunsuneaniessen famiaUszauAidus annsmaaou
A dudaseiuresnnunaiaiadeu (Durbin-Watson) Tuafaiifiduvinfy 1.980 fe fuusdase
Usznousny fumaduyeeatiseud sufluuuuumnu@e funsiideimiswdu dunsFeusidu
i wazinunsandussuulienuduiusiddaseludues lnellamuduiusserinsiulsdassiuia
wUs9u (R) agluseaugs 0.869 kagiansnna1nn1suiunnsguveesiauls (Standardized Variables)

Sowaz 70.60-75.60 lumsamesinmannnesidaw uavan ala. Beta Foswnudwudd FumsGeus
ity (Busuiouin = 0.305, Sig. = 0.000) ﬁwumﬂﬁuqﬂﬂaﬁ'iaui (Bupasitsouz = 0.274, Sig. =
0.000) Aun1siAdeviemiswiu Baswimsum= 0271, Sig. = 0.000) AT UUUMELATNARN By =
0.212, Sig. = 0.000) wazsun15AMTUTEUU (Bangusn = -0.086, Sig. =0.048) namfe MawmWNSHeNS
uyud Banagydveesdnsunasesdwrioduluns uneauiosen SinUszauATius dadunamn
nndadesnuding q 1A FunsFeusifuiin sumsiduyeeadiseu sumsiidevimisutu fud
LUURRLALAR wazsumsAnluseuy

NHE59 2 @NsadeuannIsneInsallasadl

-

Y - bix1 +boXo + b3xz + baxa + sxs
= 0.229 (é’wumﬁlﬂuqﬂﬂaﬁsaui) + 0.184 (AMUIWUUWNUAINARA) + 0.282 (AUATT
fdevieisniu) + 0.280 (Aunsdeudidudin) -0.086 (Fun1sAnduszuu)

3. wumMsiaLyIngINsuyEs Banagnsvedednsunasesdwrissdiuluunsunoauiesson
FdauszauAidus wuin maianvinensiywdiBnagnivesesdnsunasesdurioduluumsneay
Foggen JMIAUTERIUASTUS AUNMTIATIINTTANTININEINSUYEERnagns Inmsnauimdduns
WALINTNEINTUYBONUNITNTHRILINSNEINSUY ¥E o 19Lgay AUNSAmMUALLEUIEN1TIANTS
vinensIyudiinagys Smsdennagnsumsdnmaninenn sy ivsnyaniumieny uazansnsa
UjuRldegradugussa dunsihnsdansminensuywdiBanagnsluuion dnsaswanmwindonlu
mMiuilmnzay dewalifufoRnuansauf danshefiauesiuiaveuldedradiud duns
Uspidlurauagnsmuaumssamminensinudidsnagng fmssuilsmsRnnnguiiRiiedluian
uazUsulsdiAnuselenigegn uaziimsusuasunagnslimnzauduaniminadeniilueg a3 du
pRmMawismsSeus vesesinsunasesdedlumsIneaSetsen SmiaUsEIUATIUS Ui Fu
maduyarafisevy aduaydliyaanslumsnulimsFeuiuasinnnmuesegwieidlosainame fudl
Ul daaiailiyamnslunhsnuiimsiaunaAnainsndeunszuiumsiaenndesiu
amumsaifiuAsuasesavngay FunsTiderimisaiy Walenaliyaanslumisnuiidnsiai
nstumderieiiusiavesesing Aumsiseusiluiy Imsaduayuiguiiowhnuduiy duns
Anduszuy daasuliypansimundmneuaziuamdunsiaumbsniluiamadsaiu Inswus
i irnuuiavevessimauasduszuy

4. NaMTIATIT oY aAN YA ILUAPAYBINGLA DL

anuardLUARATRERaULUUABUAL WUl dulrgdumends a1y 3645 U aunsdnussiv
Gy Wudswms dszeznandfiinu 11-15 U uaziivelasedouliiiu 15,000 um

Mnran1HTeluTalTinaesiiui dmsiauwmsnensuyeddnagnsegluszivannyneiu
loun sunstin1sdanamsnensuyud@anagnsUURUR sunisUssdiunauaznsniuaunsdnnig
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NINNTUYBITNAYNT MITATINNITIANINTNGINTUYBITNAYNT WagauN1SAMUANITIANTS
ninensuyudidnagns deflanuaenadeiunamsduntval fio msiamneInsIyYadanagns
yosadnsUnasesduviosiulunsunemuiesson daiausanuAsius sumslieszinisians
NSNeINTUYLIFNagng In153ewuInslunisiauninensuyedunsnsiamIne N suywd
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5. a5 2AUT KA wazdalauauue

5.1 d3U uazanusena

nanFIdenuin esdnswiinsiFeus luams sunaduyanatiseud duiiuuuusy
AwAn Aumsindevimisondu wasdunsseudiduiin 28nsnadiunmsimumineinsuyudidena
gvdvesndnsunasasduipsiulunsnemufossen faninUszauAitus eiiidfamneada

o

71 0.001 uazeadmswiansiFeud sunsAnduszuy TavswatunsianminensuyediTnagns
ysesAnsUnasasdiodiulunsuneauiossen SminusearuAstud egeiltuddnymeaing
0.05 wandliifiuin msnyranslussdnsfiuyarafisous fuvuuwuaudn Hdeimismiu Gous
Huity uagAnusyuy dwalinisiauminensuysd Banagnsveasdnsunasesauriosdiulu
suneauiesyen JminusrnuAiiususraunadianufioadnsaanisll aesrdesiusmidoves
Yoy vaysy (2562: 6-7) AeiFos maiauminensuyudauulouisUszimalng 4.0 vesosdnng
Uimsdndminunusd senmsidenudn namsiinneidnvariivssadutadofiinadons
wanyaansauleugysemdlneg 4.0 vesesdnisuimsdiudmiaunusnd wuin dnvasiils
Useaad e 5 #1u Usenaudie duyaaafisous FusUuuumnuAn funsiidermisuiu dums
Boufiduin uay Fumsindeszuu Wudadefifnasensiauyeansauulsueyszmelng 4.0
yosaarmsuTInsdTiaunusinndu egrsieddmsaiinfisysu 0.05 Fadulumuanig
figaly uaraonadosfueuidoves nvua wiwmgny (2562: 180-184) Ideides nagnsluniaWan
w%’wmﬂimgwééuamﬁmﬁu%msehuﬁwaiuﬁuﬁa"wmmﬁauwmq% JMTANYIYT NaNITITENUN
aafnmawiensiiens luninsay dusluuuisuenudn AunsiBderiadsuiu sunmsseusiduiy
wazsnumsAnduszuy danuduiusidave-radunagnslunsimunineInsuywdveeadnsu3ms
dusiualuiuiisinodosnssyd Smiamysy3 edndiduddmeadafissdu 0001 drudumady
yananseud fmuduiudidang-natunagnslumsimumineinsuyuduesesdnmsuimsdiusva
Tufufisunediounesyd Saiamysyd Fumstnsdamaminensuyed BnagnslUuioR egnad
Toddyneadniszau 0.05
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