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ABSTRACT

The objectives of this study were to; 1) study the opinion to human resource
management and competitive advantage of Suphanburi Community Enterprise, 2) compare
the opinion to human resource management and competitive advantage of Suphanburi
Community Enterprise classified by personal factors, 3) investigate factors affecting to Human
Resource Management to create competitive advantage of Community Enterprise in
Suphanburi Province, and 4) explore the guideline for Human Resource Management to create
competitive advantage of Community Enterprise in Suphanburi Province. This study was
mixed-method research, and the samples of quantitative research were 163 president or
representatives who work as chief executive officers position or have experience in governed
field of Suphanburi Community Enterprise using stratified sampling. The collecting instruments
used in this study were the questionnaire evaluated the content validity and reliability. The
data analysis were percentage, mean, standard deviation, and T-test to compare the factors
as personal factors and human resource management factor affecting to competitive
advantage of Suphanburi Community Enterprise. Also, the data analysis used Fisher’s Least
Significant Difference (LSD) in case of statistically significant difference, Stepwise of Multiple
Regression Analysis to identify the relationship between factors affecting to Human Resource

Management and competitive advantage. For the qualitative study, the data were collected
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using the interview. The samples were 5 main informants who are the representative of
president or representatives of Suphanburi Community Enterprise who received an
outstanding award and cooperated in this research using purposive sampling, and data were
analyzed by content analysis.

The results found that;

1) the opinion to Human Resource Management to create competitive advantage of
Suphanburi Community Enterprise in overall was at a high level, and in each aspect was at a
high level,

2) the different personal factors as age, income per month, experiences in Community
Enterprise field, and types of Community Enterprise members affected to the the opinion to
Human Resource Management to create competitive advantage of Suphanburi Community
Enterprise at the 0.05 statistical significance level followed the hypothesis both in overall and
each aspect, and

3) the Human Resource Management factors as Recruitment, Performance Appraisal,
and Compensation and Benefits affected to the competitive advantage of Suphanburi
Community Enterprise statistically significant followed the predicting hypothesis as 80.50%
variation of the competitive advantage of Suphanburi Community Enterprise as the forecasting
equation

Y = 0.364%* ** + 0.191X2** + 0.398 X5** +0 .308 X6*,

4) the guideline for Human Resource Management to create competitive advantage
of Suphanburi Community Enterprise were to study the management from successful
organizations, acknowledged and applied with their own Community Enterprises, or supported

from various agencies so that they can make competitive advantage.
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(Check list) 3 6 7o lauwn Lwe 939018 seAUNISANYT eladafow Ussaunisalvitnuluiamia
YUV UATUTELANVBIAAN YUV
poudl 2 feyaifvatunisdanisminensuyudsl Wudauludnvazinasdiy
UsgtiuaA (Rating scale) 5 5¢AU i ouansmuAniusaf LU 6 Fauus Teun n1599uNy

7 WEJ']ﬂiiJL}“UEj NIAIINIYA[ING ﬂ’]iﬁlﬂLa@ﬂUF’]aﬁﬂi AMSANBUIULAZIAILY NTUTELHUNANTT

YU AnauwulazansUsylev w24 do
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moull 3 YeyaiiedfununisaiennulauTeulunisudsdu IdnwaAaiuiuy

11ms1auUsELduAn (Rating scale) 5 S¥AU L BLEAIAINAALTUABAILUTT A 4 dauds lawn
UsAnEn1m AN UIRNTIU NINBUANBIGNAT TINTIUIU 16 Vo

meuf 4 Yarausuiuy L umnauwuuUansla (Open ended) Wislidlsudaiauouus

Qld‘ ¥ U L U

MALITRINULWINIINTHALINTIAN TN TN N TUYwiansas AN laseulunisudsdunes
AU YUTINIAANTTUYS

ns33eLdsganw Tuuudunvaliduesesdielunsifuteya wuuidassaine u
A0 LazuanUsEiiudamsgrintsmsdunival Yssumauifeafunmsianisminensuysd
W3 6 U0 wazanulaseulunsudatureiamiagurudminanssaysveiamiayuyudamnia
FNITUYT WU 4 U

322 UszAvBnwvaaniasiienside

MsITedeliuna msmegsumTismsadailen (Content validity) Tnennsih
wuvasunmatusaliivsgandinsiaaey Weusudsudluninugndes deuimismaasuass
N Wuvgeunuatus iR ssaadl 31uau 3 viu UspdlununsadadomtuingUsvasd
(10C) Wy YA uiA15ening 0.67 — 1.00 UndaAnnuuUTuUTImUTBLaUaUUEYBIEN TN
wazivvasuaulunaaedld wariiasiziainuindedeldlasiwvuasuainiltivainngy
fuszneumTIamAagusuiitidnuazadiefulszanaidmnoudlildfedne d1uau 30 4 Lilevh
AsmAduUszansueanil933vosnsauuin (Cronbach’s alpha coefficient) nawuin s¥iunIs
Famsn¥wennsayud fandudseaviuean 0.959 uarsedunsaieealliiuioulunsudsdu dan
&uUsyaviuoarh 0.890

M9I9LBeRmnIN Yuundn ngufiaznuiteiiisidestunisdnniminenns
uywd nnseuLLIARluNTISe inafauudunwalifsrfunsdnnisminennsuywdveiania
guyudmingnssay waztuudn nguiuasauideifedestuaruldivisulunsudsiuilddy
nseuuwIARluNTITe wdaiuuudunvailaefveuwaidoniveanuuduniualifeafuaay
Inuseulumsudatuvesiamnagusudminanssnys

3.3 NSAUTIVTIM
N1533deUTan {ITeaniiunisiagnsianssuLuuaauaun1TITewaEAduNg
LanuuUasUnuMTIdelyinguiaog1s S 163 518 Taetmnihnsifudeyaludadeuiiguiou
2564
n53de1deainn fisdniumstiamneiugliteyadimih deflideyaiduuszsu
TamArgurunieduniamigueuiiofuteyalae i msdunval anduiinisdunivaidedn
(in-depth Interview) f33ensantuiindeyauasdunindeseninansaunival

3.4 M3nszidaya
N5 BUTIIA Tnensiinseiteyalagldlusunsudniagunieadin aell 1) adags
NWIIUUT Usenausig Aud Fesay Alade wasdiutdouuuuinsgiu was 2) ldaffnonads
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UsznNauniey Nsnaaauil N153LATIERANLUSUTIUNIAED (One -way analysis of variance) nsel
nupLLANANeglided1Ayn9dR azviinsasisaeuanunanaiulusieg lagldadd Fisher's
Least Significant Difference (LSD) wagldnisiiasgviauannesidanmamuuudunou (Stepwise
Multiple Regression Analysis)

N15398TeAnn1n IngfnwAualianienaisuazdayasie 9 :nnsduntvel dune
wazantufinfiusniunnanyaaseifuing q dlviesgideyanuuundn nquijievndeasy
Feisns iAo (content Analysis)

4. Han1539

1. NaN1TIATIERNgUAIBE1 WU reuwuvdeuntudwlvgldunemds Andusosas
74.80 sosasundurny Amdudesaz 25.20 ¥regdrulngeny 20 - 30 U amdudesas 65.60
5998911999918 31 - 40 U AniluFeway 18.40 szaumsfnudiulngedlusedudsayan Andu
$ouay 66.90 sesauduseiulsondnu Anludosay 29.40 sreldreimeudiuluaiinglanelfou
Uszuna 5,000 - 10,000 U Antduesay 49.10 5898311 10,000 - 15,000 U Antdusesas
21.50 Uszaunisalvirulidamiayuyudiulngiuszaunisaluszanm 1 - 5 U Aadudesaz 85.90
sesa3u1 5 - 10 9 Andufesar 11.00 wazdlvgifuiamiagusuiiugu Anduiesas 89.00
sosadiawiaguruinmvihfosas 11.00

2. #an151ATIENUaTeaIUNITIANITNINEINTUYBEVR TAMAIYUBUIINTAgNTTUYS
WU szauauAniurasladaiunsinn1snine nsuydvelaniagusudringnssays Ty
amsmeglusziuun uagsyauauAniuduanuliusaulunsutedy Tunmsasegluseduunn

3. MynATEMTUTeufisuRnfuaLAniufunsiansmnensuy e Suunnu
Jadudiuunna
A9197 2 HansUSsuiiisuiAnafiuanuAniufunsiansmneinsuyed Suunamtadedi

UARR
e 21 sziunsfne | selddalfiou  |Uszaumisalvineu Uszn
HRM t Sig F Sig F Sig F Sig F Sig t Sig.
MeuEum | 0187 | 0852 | 2120 | 008l | 1947 | 0146 | 3927 | 0.005* | 7.032 | 0.001* | 2849 | 0.005*
a5y | 0570 | 0570 | 4955 | 0.001%* | 433 | 0650 | 2908 | 0023** | 5551 | 0.005%* | -2.655 | 0.009**
Aadens | 0727 | 0468 | 4454 | 0002 | 1460 | 0235 | 4116 | 0003 | 6455 | 0.002* | -2750 | 0.007**

Tnausun | 0664 | 0507 | 6263 | 0000 | 1050 | 0352 | 3614 | 0.008* | 7.008 | 0.001* | -3320 | 0.001%

Useiluna 0.355 0.723 6.191 0.000** 1.625 0.536 3.823 0.005** 7.134 0.001%** -3.325 0.001**

FmaULILY | 0308 | 0759 | 3816 | 0005 | 1050 | 0352 | 4480 | 0002* | 5271 | 0006 | -3.249 | 0.001%

bt 0.463 0.645 5.447 0.000** 1.241 0.292 4.543 0.002** 7.802 0.001** -3.373 0.001**

31NRM15199 2 WU 81y SERuNsAnet glaseeu Ussaunsalinauludaviaguyu
warUszinnveigianiaguruiiluanidn uanansduiiszauaiufadiusetdadadiunisianis

NINYINTUYWIVDIANAIYUIUI N IRANTTUYTUANAaY ageltdedAgynisadiinisedu 0.05 &4
Dulumuaungnu
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4. MIeTgvaNduiusseninedadesunisdnniminensuyeduazanulauieuly
msudetu Wefinnsanan VIF fudsdase e 6 filenogsewing 2.798 - 8.982 hilumudonnas
Lﬁaqﬁuﬁﬁﬁﬁg Ao A1 VIF ldaasiin 10 (@ua Asnidum, 2555, wih 73) lunisimsieianuanney
L%QW‘I@@MLLUU%HG\E]N (Stepwise Multiple Regression Analysis) 39911158 1UNANITILATIZIANT
PNBENYARIETS stepwise Famsnsdl 3

M131991 3 WANITIATINNITARRBENYIAMLUUTUR DY

fawUs B Std Error  Beta t sig
ﬂlﬁﬂ\i‘ﬁl (Constant) 0.364 0.138 2.648 0.009
éﬁumiaiimqﬂa’mi (X2) 0.191 0.062 0.204 3.065 0.003
AuNsUsEURan1SURURNU (X5) 0.398 0.060 0.437  6.680  0.000
AuAIMBULNULAz NS UTE e (X6) 0.308 0.067 0316  4.602  0.000

R=0.897 R Square = 0.805 Adjusted R Square = 0.801 Standard Error = 0.25344

* szauilpdAgnsadain 0.01

21nA1597 3 wudn Jedensdanismineinsuywd IiuA Funisassmiyaang funns
Usziliunan1sufus wazauAmeusnulazdniusslovi davanenulauseulunisuasduves
Fawiagurudingnssay3 egndideddy WWulunuaunfgnu

aunsavihuensiusUsvasaulaiussuluntsudature Namnagusudm ingnssays o
$ovar 80.50 Inenduaunisviiue Iided

Y = 0.364%* ** + 0.191X2** + 0.398 X5** + 0.308 X6**

5. Lumnen1sdanisnineinsuyudiiieaieanuldiuieulunisudsiudmingwssays
idesanguszneunisiamisgusiludminanssayialvg lildldvannissanismsnensuywd
W lglun1suImsdanisueaInsluedAnts ude1AuNITUINITANIINAMUAUTY NTATUAYUIIN
WENUAN 9 Wagfnw1iEnisnisianisauainesdnisiivsrauanudnia udniunussgndldmy
JamAvgururednules futu mnfuszneumslamiagusuludmingnssagd fenudesnisiiay
aseauliussunansudstulunisaniiugsia mstnisdanmmsneinsuyed lawn N
31U NTINURUTATINIRG NTATINIYAAINT NITAMFDNYAAINT NITHNBUTULAZNITHAUIYUAGINT
nsUszunansUSURNY Ameuuny atainiswazdniuseleviundszyndldlunmsuimsiamia
yuvy 1lasnmsdnnisminensuysdasidunszuiunmvilsivieliesdnsldyanafifivenzan 1
Anuf Winwg Anmanansa Wandanauiuesdnis Wunslinineinsinsanueisdessdnisli
UftRnuldduianainguszasdidmnevosesdnmsaadiimunli
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5. 85U 2AUT KA LazUalauauue

5.1 d5U uavanusemna

Jaduaunisdnnisninensuyedvedamiagueu Iuunaudadudinyana wuii

lofuraunananuwanseteny selasafeu Ussaunisalinnuluwlaviagusy waslssinnved
FavAauruiiduaundnedrsiidod fynieada Wuluauauuisiu FanInTILATTIB R
aonndesiumsAnwIves I Foefiviand (2559) wuimiinnulussdnsiifidisengvidetaiueisdu
Laneinei e nuAnuazyaLouanseiy N153nN15YeeINsEninaleiunuindrfgysiensinnis
NINLINTULYE NTTVIUNITIANITNTNYINTUYBEIETITanYRINaTeninedy wilnauaunsaususa
wazvhausaniuldesedivszansnin Snfistneifindnauaninsalunisusiuresesdnig ua
Poljasevic and Petkovic (2013). finwInudn wIAnAIUN13IANITNTNEINTUREEAUTIINFURUY
e Wusuldlivanganiuiamvisvuiadn waslinnumingauegranniiamisvuinnansay
ihlldiflofiudnenmlunisidulnvesgsfauas Saaendesiunisdnuives Cong and Thu (2020).
LadnwinuinaussaugvesinidninasenulaTounianisudaduvesgsia SMEs wag
Usgaunisalvinauvesgindimadaanuaiuisalun1sudedulasian1sA1duIuYe909ANI S
WeNINH Bhattacharjee (2015). nuidamivvuInnatwazvuIngeudlngfoen1se1aus ey
Funuen udlvimnuddnfunsdanisminensuysdidesandadensiiiiugsiaifiveseadnng
Snvansdaniminensugudfddnenmaztefiuauaunsolunisudiueesesdng

Tadaiunisdnnismineinsuysd lawn Aunisassmiyaaing aunsusediunanisu jOR

a a

LaziuAInauwnukazdnsuselevil dwmadonrulauTeulunisudatureadanie qusudania

v [

gnssauys egalideddny Wuluauanudigiu viuenisiuiusvesnnulailseulunisudatures

o

Y

FamiaguvuImIngnssays Sesas 80.50 danAdadiuuiTeves dnmssu ududina (2562) la
AnwInudn Javagurune eyt ukaratuay NS NIUewEIn IngAdsikuIvanISmL
JaviRagurusionsiauiyaang nglimnuiuasianminensuyededsiiszuy deyafidila
feuazdoasliyaansanunsatlufoRnuiefinavaiansalunisudsiu wazasnndostu
N13AN®¥1v83 Khan and Ahmad, (2021). AnwnudnwuiufUianisdnn1sninensuywdiannudusiug
fuauldiusulunsudedu wandliifiuinesdnsfifiussansamdunamnainauduiusseming
N133nNIsNSNeINIUYEdLazaulmUTeulunIsuaty wag R, K. M., H, S. (2021). wuinuuiujjua
susyweduiudiaueiinisiiegsia SMEs Tuanunsalladn 19 Fensaduaulindaluaoui
vi91u waguianssunineinsuywdasduuufoRdunisinnninensuysdasdaiiive iy
rdslavesymanns iU iR uninensuyedistislunsduadunasiitunagnivesgsia
¥383303 SMEs @unsnegsonluaniunisailada 19 1a wazainnisAnuives Wattanapunkitt
(2021). la@nwr8nsnavesnisimuvuuyedseaulaovlunisutstuwazarudnsalunis
ALILIIUVDITINT WUIMIRRUYUNYETEnENanwmsagauInderuldiuToulumsudstuiay
Audnsalunisaiiugsia Snsta Mutumba et al. (2021). I#Anwinuddiamiuanalsuas
YUIAGBUNEIYINATNAUAAAIUADINITATULINY TN15UsEYnAlEn1sInnITninensuyedlunis
dufugsiaiioairennudadunazanuaansalunisudedu sawdsnnsinviyaainslivitaudu
p¥fMIsuazanNIANENYRIYARINT Uananiiftaenadasiuauidves Ayoko. (2021). nudins
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FnsnsnensuywdiaMufeItasiuLinn Ty ninsnauna L Inssulun1sINNITINeINs
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5.2 daiuauuyluiwuleuns

1. nan1533evilvinsaudn Yadenisdanisminensuywd laun drunisassm
YAaINg mun1suseliunan1sufun uagaiuAneuwnuazansusslovi daadeaulaiusauly
msudadureamiayurudningnssays egrelideddny Wulumuanufigiu viunenisduwys
vosmalfiuFeulunsutsiuresiamfagmutoinanssan3 18¥esay 80.50 fedunmiheaui
Suiaveulumsigimuniamiegurudminanssanys wu ddnanufamunguey dinaminens
Farfn ananseirtladedts 3 Fdl Tudusumdumsadaasy ademudila adeanunseudng
Juladefidrdyfiasyiaiuisaadisanuldiuisunanisudadu dre3sn1seusy lvinus n1s
deven waniUdsunnuianguszneunsiivsrauanudiia e lfiaviegusuvesdmin
anssasy3iaudaiu

2. fUTENBUMTIAMNIYUYUTINTIAGNITUYS ansaunan1TIdoatatluiam
puleInsNRiisulAssiauesdinsinnismunssurunmsianimineinsuywdviold ieldu
LTAUINNSIANTSnensuywEiteanulfuseulunsutsturedaviaguuden n
ANTTUYI

5.3 daiausuuzdmivnmsiseluafedely

1. fiedlaannsathunAnnisdansninensuyuduazanuldiuioulunisudeduain
miferdailudszgndlidhonsudsusuldassiu q wu muesniniressdms dwastens
asennulaseulunisudsdunsely

2. ffiaulaanunsoiuumnsilluusuldtuesdnis fuseneums nduendwdu « fiaula
tu wilasuantndndos annsal nquuaithurdendugsiady q faulaluruiseaduteluls

3. msiinsfnvidIsuifisufumhsauduiidnuaziietu vievualndifsetuin
LIMTRUINNTIAN TSN nsuywElieainulfuseulunsudsturedaviagusudanin
anssuy aonadestuniownndrsfuainuuIneiauInsianisminensuysdiiieadtenny
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