AMUEIN5A TUNSIANITUINNTTULNDNANITANTUIIUVDID9ANS
VBIQAAMNITIUNSINYAT WU sEINAlNY
The Capability Innovation Management for the Organization Performance of

the Agricultural Industry in Thailand

gansenl Nuasauniue*

(Sudarat Pimonrattnakan)
UNANYD

m9ifeiiitnquazasd 1) ilefnuidvBnadnoamnisimuuingssuuunatn msdans
M9LUA BuLUaIUUAMLVAINYATY AngnmnsaiIeiusinmessfauuUateassd denasie
mnuannsalunsdamsuinnssuvesgramnssumanuasiulsamdlng  2) iilefnudninaves
mnuasnsaludansinnisuinnssudidamadonisairsnaismiuuuanududamanisudadues
gravnssumainunshulsemdlng 3) Wednwidvdnaveseuannsalunisdnmsuianssuiidaa
mMatiiuuesinsueefnsfididuvesgramnssumainuaslulsemalng  4) fiefnwdvinaves
nsadnmufusumududannisustuiidmanissduauesdnsveesdnsidadu ves
pnamnssunsinuaslutsemalng ns3dediduidodwimunguieteilifegnamnssy
manwaslulszmalneg $1uau 320 us iedestlefillumsiduiduuvasuan Usznouse fovay
AT daubenuuinmsgiu (S.0) Aads (Mean) dwnsuaddfililunsmndevaunigiu Al in
ANUNANNTU UAZHANIIATIVEBUANUADAARDITUTRYATIUSEANYmudenndasiu Ingnants
AATIERTeya WU A1 chi-square = 63.02 seAUANINEEARY (p-value) =0.30 ANATITNAIY
nALNAULASEUmMS (CFI) = 1.00 Advilinaunauniy (GFI) = 0.98 ArdwilinAnunauniu (AGFI)

= 0.96 LarAISINNEDIVDIALRALANNAIALAUNISIFDIUDINTITUTZUIUAT (RMSEA) = 0.02

* IngrinusuangnsuSvanutadin a19131n153015 AuEINEIN1SIANTT unnInededaling 73000
MelinsAIUANYRY fHrans19158 a3 53U U)1AYl wavPIemansIansy as. Junul uauae
Thesis Doctor of Philosphy Faculty of Management Science Silpakorn University 73000

Corresponding author: pimon124@gmail.com

Journal of Management Science Nakhon Pathom Rajabhat University Vol.8 No.2 July- December 2021

194



NanTIsENUIY 1) Anenmmsiamusyedluunatn Mmsdansnisiasunasung
wanviany Aneamnisaseiusingmiegsiakuuaivassalavsnanmsdudauindennuaiunse
Tunsdnnisuinnssuvesgaamnssunsinunslulsewmelng 2) Anuaasalunisdanisuinnssud
gnSnannemssludeuansenisasisaueisiuiuvuanududaninisuriduvesgnaivnssy
nsinuaslulsemelng 3) Auausalun1sannIsuInNssuEavENan 1N suTauINAeNITA Ll
04ANTvRIRIANTA B uvesgmamnIsumsinunsluUszimalng 4) msafrenuensiuiuuuamnaniy
Aan1anisudstud s nantanssludavindenanisdnduuesdnsvesesdnsi s sduves
gaamnssumanunsiulsemAlne warUsslosianmsideiifuwmdignamnssufinisnauny

PrndnnstUllRtnan I sA R LI UTDIRIANS NI Y

AdAgy: Anuasalunsdnnsuinnssy msaseamasniy anududaniansudedy

'
v A

29ANSNHNEU

ABSTRACT

This research aimed 1) to study the influence of Dynamic Human Capital Development
Potential, Change Management Base on Diversity, Potential for Creating Creative Business
Alliances. This affects the Capability innovation Management of the agricultural industry in
Thailand. 2) to study the influence of Capability innovation Management that affect the
Value-Co-Creation base on Competitive Excellence of the agricultural industry in Thailand. 3)
to study the influence of Capability innovation Management that affect the Sustainable
Organization Performance of the agricultural industry in Thailand. 4) to study the influence of
Value-Co-Creation base on Competitive Excellence that affect the Sustainable Organization
Performance of the agricultural industry in Thailand. This research is quantitative research. The
sample is used in the agricultural industry in Thailand, consisting of 320 places. The research
instrument was a questionnaire. The statistics used for data analysis were frequency,
percentage, mean, and standard deviation. For the statistics used to test the hypothesis, the
researcher used the harmonic index consisting of chi-square, GFl, RMSEA and CFI. And the
results of the verification were consistent with the empirical data. The results of the data
analysis showed that the Chi-square was 63.02 with the P-Value of 0.30 and the CFl was 1.00.
GFI was 0.98 and RMSEA was 0.02.
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The results found that The results of the study showed that the results of the 1)
Dynamic Human Capital Development Potential, Change Management Base on Diversity,
Potential for Creating Creative Business Alliances has a direct positive influence on the
Capability innovation Management of the agricultural industry in Thailand. 2) Capability
innovation Management has a direct positive influence on the value-co-creation base on
Competitive Excellence of the agricultural industry in Thailand. 3) Capability innovation
Management has a direct positive influence on the Sustainable Organization Performance of
the agricultural industry in Thailand. 4) Value-co-creation base on Competitive Excellence has
a direct positive influence on the Sustainable Organization Performance of the agricultural
industry in Thailand. And the benefits of this research are a way for the industry to plan to

implement the principles of Sustainable Organization Performance.

Keywords: Capability Innovation Management, Value-Co-Creation, Competitive Excellence,

Sustainable Organization
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