AUHNAUADDIANTVDIYARINTEETUEAYLIVINTG a1 Ine1deysni Jmdavays
Organizational Commitment of Academic Supporting Staff,

Burapha University, Chonburi Province.

eEA RNLNG eEpT i

(Racha Muengsuwan)
UNANED

(%
[

ANSIF8ATIY

= o

nRUsTAIALNOAN® 1) S¥AUAUNNIUADBIANIYDIYAINTAEATUAYY
AT Windne1deysn 2) mssuianudnialueinvesypainsaeaiuayuivinig unnivende
Y3 3) nMssuanudnseluednfidmanonnunniusessdnsveiyaal nsagatuayuignig

wInedeysn neldsusuureinsidedaliinm Snseilagldatialomssau laun Afavas

(4

NSWANKIAND ALRdeY AndesuulInggIu wazatAleuuu laun Aleauasiaznisiiage
nmsanneenan duieg1alagldndnanuiissiiukazivunisidendudegrsuuunistugl
Weamduuitegsluwiasauu nquAleg1anldluanuide laun yaainsaivatvayuizinig

UNNINYEYTNT WU 340 AY

} %

NANISAN®YY WU 1) mmmﬁ’u&iamﬁﬂﬂumwmmLLaziwé’masﬂmzﬁwm 2) N155U3

Y

Audnsalue@nlunmsiuuazsieduegluseauann 3) nmssuiaudnsaluen®n liud dnu
ANNFUNUSTENINaUARa (X)) wag AruauiImtlunIsidauiumis (X,) danasanduyniy

DBIANTVBIYARINTAATUALUIVINT U Ingdeysn Wnesiudwiuelddesas 34.30 agnadl

'
Y [ aaa

HydAYNNaNANIEAU 0.01

o

Tngaun1saszinIsannes Ao Y = 1.183 +0.146(X,) + 0.202(X,) + 0.088(Xs) + 0.265(X,)

AdARy: AURNTUARBIANT UAAINTANEATUALLIYING UM INeIREYTIN

* Ineridnusnangnsiguseamaumansumyndin angSgussamaumansiardnufng unIng1deuuna
wanuvlasn Ingnuaiiiu 76120 neldin1sAIuANYedeInsd §Aemans1ansed as.iingl dust

Thesis Master of Public Administration, Faculty of Public Administration and Social Studies, Stamford
International University, Hua Hin Campus 76120

Corresponding author: Racha@go.buu.ac.th

125 Journal of Management Science Nakhon Pathom Rajabhat University Vol.8 No.2 July- December 2021



ABSTRACT

This research aimed to study 1) organizational commitment of academic supporting
staff of Burapha University, 2) perceived career success of academic supporting staff of Burapha
University, 3) perceived career success influenced the organizational commitment of academic
supporting staff of Burapha University. Data were treated and analyzed by using descriptive
and Inferential Statistic Methods, which were percentage, Frequency, mean, standard
deviation, Chi-square test and Multiple Regression Analysis. Using Probability Sampling and
Stratified Random Sampling. Sample group consisted of 340 academic supporting staff working
in Burapha University.

Finding: 1) organizational commitment, as a whole and each aspect was at high level,
2) perceived career success, as a whole and each aspect was at high level, 3) perceived career
success in aspects of interpersonal success (X,) and hierarchical success (X4) affecting
organizational commitment of academic supporting staff of Burapha University at the
percentage of 34.30 with statistical significance level of 0.01.

The regression equation was Y-1183+ 0.146(X;) + 0.202(X,) + 0.088(X3) + 0.265(X,)
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