N1SWAILIAMATWTIANITNIUVBIYAAINT IUBIANITUTIITEIUININAYNTEAT
Development of the quality of personnel work life in Samutsakhon Provincial

Administration Organization

algIsId andan*

(Nattawan Sasingh)

UNANELD

(%
[

= a o ldy a
msanewIdeluasadl 9

o

¢ A A (Y a (4 N ! 3
ngUszasn Ae (1) efnwidadeniviasesyaansiilnanansimu
AR lueRnsUTmsddwminaynsanas (2) ieSeumeuanuduiusnisimn

AUNMTIANSTINUTIYAaINsluesinsUsISaLTmrinayvsanas lawn aun1suuanulundii
auaaunlun s URnu wazsuauianudilalunmaf ihn uax3) iefnwilymuarzayassa

q

My niaumaauewnslunmsunledymuazgUassaiiatulildlunsimuwaun madnnisyinnu
YosyAaNshuBIANMIUIIIdT winay nsaasnqusitegdldlumsidensail laun yaainslussdnis

a | v o A o v o, A A 19 =% a aad
Uiﬁqiﬁ?u@]ﬂﬂa@ﬁ@;lﬂiﬂ’]ﬂii@ﬁm"\]r]U'Ju 120 AU IGULLUUﬁaUﬁqNLUULV’ﬁ@QN@I‘Uﬂ'ﬁiQUi’J@ﬁJaﬂJa FINSANAN

kY

1% =

Tglun1sieszndeyalaun ANl Sosay AeaY LasdudetuuNINITgIU NFOUTINITNAFDU

Y
anufgu 1af ttest way F - test Mpddgmeadangzay 05 aw.001 wavArduussdnsandunus

¥

Inesinan1slinTeideyatoyansidenuin
1. YadugiivdasypansniiiadonsiauiaunmdInnsvitaulussanisumsdudmin
ayVIAIAT NAN13ITE WU Jrauwuuasuaudulnaidunwands 91uau 80 au fieny 30 - 40 U

a [

duu 59 Aau AnluSeway 49.1 dsgdunsAnwrUSanns 31uu 98 Au AnluSeuas 81.7 i
aonuneEnsa 31U 109 au Anluiesay 90.8 Sszezianlunisuufiau 11 - 20 U 1uiu 51 au
Anfudeuas 425 uarilseldadsdoiou 15,001 - 20,000 U™ $1uau 57 Au Andudewas 47.5 Tng
Mg mIInnsiaulusdnsuimsdud minaymsanns lnesamiiaeds = 3.07 dsedu
anwAniuegluszauliula uazidlefiorsanlusedodany wuin anusuiieveusiontifl dana
Fodnd Tanadvgeiign = 338 TszdumnuAniiuegluszivlinla sesasnmsufiRnuveminuiinig
wanauamdunsfiuguriluedn lrede = 3.26 uariduedetieniian = 285 ldud viwdldw
Safumslumssasd WeiannaunmnsuiRnuluming Teeflsefuanudadiuegluseiu
Taiwdla

* g1sdUsEvEnansSgUsEAAUAans AuesgAans umndungumnsuys 10170

Lecturer in Public Administration, Faculty of Political Science, Bangkok Thonburi University 10170

Corresponding author: nattawan.ns@hotmail.com

Journal of Management Science Nakhon Pathom Rajabhat University Vol.6 No.2 July- December 2019

75



2. MIUITEUIEUANNFUTUS N TTAILIAMNNINTIN N1591191U0IYAINT IUBIANITUTINS
drudaminaynsanns Kan1snnaeuanNAgIulawaluil

v o = a wva v A LY a o « LY =2 = ' LY =

2.1) snuanudnialunsuuiininvesyanatugivaslusesseaunsAne Awaneneiy i

AuARLIuRBLiaWIsuisuAuduTus N sTRILIAMAMATA N15YIuTeIYRaInsTuBadAnS

=i Y

UimsdmdwminaynsaiasniuandniuegelidedAgniadansedu .05 drwynansiidmea ang

anuNNENsd szeIa1lunsUURU waseldnaifou dauAniunensiauIAuAINT N

nsviunliuanaeiuesgiideddgynisaianszau .05

(2.2) AudnwuzresnunuiRfugindduiseuna a1y seAuNSANYY anunwausa

sraziatun1sUfuReu wazseldseifeu danuAaiusenisiauiaunImdinnisiiuyes

'
aada %

yAaNshupsinsuIMsadminaynsanasiliunndsiuegaideddgymeadiansz v .05
(2.3) supruianudilalunisvinuiugiivasluisesne 81y seAUN1TANY @a1unIN

ausauaysgladaifoulinudniuaensiauAuA AN N15uretuAaINsTueIANITUTIS

aa

dndminaynsanns Aliunnistusesilfoddymsadanszdu 05

TOLAUDRUEBIANITUTM ST InaynIa AT Aesatvayuliinsiauinunnddnlunis
UfsRmilffunntunfeuisaduayulifnudadiefiuyuauidfey toaunsatuldlunis
Ul

allaue o WensiauinuamiaiaduiodunisadeiywaziidlalunisujoRaulun

Uantilaegeduseansain nfeunudrunisiinausy Anwigaiuiieifinyuaiiuiegis
ypanstuasansuimsdudminaymsainssdely

AEARY 1 NFITAILT AMAINTIANITINIUVBIYARINT BIANITUINSAIUI M TnaymTanas

ABSTRACT

This research aimed at (1) studying of personnel’s background affecting the quality of
work life in Samutsakhon Provincial Administration Organization; (2) comparing relationship of
the development of the quality of personnel work life in Samutsakhon Provincial
Administration Organization including performance in duty, work quality and understanding in
the operation; and (3) studying problems and obstacles that occurring and proposes guidelines
for solving those problems and obstacles in the development of the quality of personnel
work life in Samutsakhon Provincial Administration Organization. The samples included 120
personnel who work for Samutsakhon Provincial Administration Organization. A questionnaire

was used for collecting data and the statistics analyze included frequency, percentage, mean,
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standard deviation and hypothesis testing used t-test and F-test at statistical significance of
.05 and .001 and correlation coefficient.

The findings indicated that:

1. The personnel’s background affecting the quality of work life in Samutsakhon
Provincial Administration Organization; the most of respondents were 80 female; the 59
people have aged between 30 to 40 years old, representing of 49.1 percent; the 98 people
graduated in bachelor degree, representing of 81.7 percent; the 109 people have marital
status, representing of 90.8 percent; the 51 people who have timing of work between 11 to
20 years, representing of 42.5 percent and the 57 people have income per a month between

15,001 to 20,000 Baht, representing of 47.5 percent. The overall of development of the quality

of personnel work life in Samutsakhon Provincial Administration Organization at (i) = 3.07;

their opinions were uncertainty. In considering in question found that; the most of high average

was performance in duty at (X) = 3.38; their opinions were uncertainty; performance in quality

development that added value in the profession at (i) = 3.26 and the least average at ( X)
= 2.85 included participation of organization that uncertainty.

2. The hypothesis testing of comparing relationship of the development of the quality
of personnel work life in Samutsakhon Provincial Administration Organization showed that;

(2.1) the difference of success of personnel work with background of education; their
opinions of relationship of the development of the quality of personnel work life in
Samutsakhon Provincial Administration Organization at statistically significance level of .05.
The level of gender, marital status, timing of work and income per a month was not difference
at statistically significance level of .05.

(2.2) the characteristic of work with background of gender, marital status, timing of work
and income per a month; their opinions of the development of the quality of personnel work
life in Samutsakhon Provincial Administration Organization was not difference at statistically
significance level of .05.

(2.3) the understanding of work with background of gender, marital status, timing of
work and income per a month; their opinions of the development of the quality of personnel
work life in Samutsakhon Provincial Administration Organization was not difference at
statistically significance level of .05.

There should be more support of the quality of personnel work life in Samutsakhon

Provincial Administration Organization with encourage further study to increase existing
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knowledge in order to be used in performing their duties efficiently while attending training,
seminar to increase knowledge regularly for the improvement of quality of life in order to
build morale in the operations for personnel in Samutsakhon Provincial Administration

Organization.

Keyword : Development of the quality of personnel work life in Samutsakhon Provincial

Administration Organization
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