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ABSTRACT

This research aimed to: 1) compare the development level of Buddhist temples in
Nakhon Pathom Province classified by personal factors; 2) study the influence of leadership
affecting the development level of Buddhist temples; and  3) find the guidelines to develop
leadership for administration to develop Buddhist temples in Nakhon Pathom Province. Mixed
method research design was used in this study. Regarding quantitative research, the sample of
250 abbots or those equivalent in positions was derived by stratified sampling. The research
instrument was a questionnaire constructed by the researcher with the content validity between
0.67- 1.00 and the reliability coefficients between 0.75- 0.95. Data were analyzed with mean,
standard deviation, t-test, one-way ANOVA, least significant difference, and multiple regression
analysis. As for qualitative research, 6 key informants were derived by purposive sampling. They
were administrators and administrative committee who set administrative policy of Buddhist
temples in Nakhon Pathom Province. The instrument was an interview form constructed by the
researcher and data were analyzed by content analysis.

1. Regarding the comparison of temple development in Nakhon Pathom Province as
classified by personal factors, it was found the difference with statistical significance level at
.05 among those who differed in years of ordination and Buddhist education.

2. Regarding the influence of leadership, it was found that the aspects of vision (B = 0.22),

and faith (B = 0.37) together predicted the development level of temples in Nakhon Pathom
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Province at the percentage of 43. The regression equation was Y = 0.06X; + 0.26X,** + 0.04X; +
0.38X** + 0.10X;.

3. The guideline for enhancing the leadership for administration to develop temples in
Nakhon Pathom Province should be start from personal development in mental aspect. The
abbots should focus on personnel’s willing, diligence, intention and intelligence in
development. According to criteria of National Office of Buddhism, the framework of temple
jurisdiction comprised 6 aspects: administration, propagation, public facility, education, public
welfare, and education welfare. Those who administered the temples should have appropriate
seniority and qualification. To efficiently administer the temples, administrators should have
knowledge, capability, and experiences. They also should make sensible decision, have
administrative skills to develop the temples, make benefits for stakeholders, and continually

propagate Buddhist teaching.
Keywords : leadership, temple administration
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3. 3audun133Y

midfunstionfon1sifouuunan (mixed method) TneldmsideidsUimmuarnisiseds
AN UsENausie

MTITBTUTU (quantitative research) Wun1siudeyaannidiennasazdyieidieg
fovianualuandsinuasugalul 2559 tnenslduuuasunivdeyauasrinisinsgideyanis
adf uagn1333819Rnn I (qualitative research) Wun1suinaannsfnyngaUsun w1ass
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winuasugulud 2560 Tngvurnveeiing19laannniIsAIuINmINgnIUae Krejcie & Morgan (1970)

' '
L S

Hszsuanudiniudavay 95 wazeauliineNuAaIA@aY 39888 5 WWUUIAAIE1Y 31U 136

=b

'
a

U ndwaumsiudu 250 5U

[V
[ va o

Tensdudiegns (sampling) M333AeEIlYN1sduMBE ULt (stratified random
sampling) Ineduidengnounuuaeunululwnunasesvesiminuasugy 31U 7 81Lne lhduiu

naufeg1InUNNMUA Ae 250 U

‘:. U 1
A1319 1 USeBINILasmIneIs

ngun1sUNATeY Uszens (5U)  dadau (Gewar) A10819 (5U)

glNoLlpIuATUTY 102 18.60 47
DUNDALNALEY 97 17.67 44
PNBUNLAY 105 19.07 48
9LNDABUAY 46 8.37 21
guneunstens 115 20.93 52
BNBEUNTIY 67 12.09 30
BULNDNNEUUNA 18 3.26 8

37 550 100 250

M (@Adnaudmdiauasgy. (2558).

nsReleannm dlideyavanuazisnisiienylvideyanan fail

& A b4 1

A lvvayanan (key informants) flvideyananiieliunagnsiiieasnaninusiuilenns

UImsdamsiemsiauninludiwmdauasugy 31w 6 JU lagidenglideyandnuuuianiziangas
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Suean
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o

wUsedn
(Q-coefficient) Ineldgnsdulszansusaniues Cronbach (1974: 161) liAanudesiuagsening
0.75-0.95 fiai

a a & 1 N Y
N199N 2 WANITILATITVIANAINULYDUU

Al AaaN
1. Pulsidgeiu 0.77
2. eidevia 0.90
3. PUANNNTY 0.85
4. PUFASNSN 0.86
5. muanulingda 0.75

A1SUSHITIANTTIA Aean
1. muunAses 0.86
2. guANEAuAnW 0.92
3. AMSANAURLATIEN 0.95
4. ALY 0.91
5. M3asnIyunIg 0.89
6. NITENSITUALATIEN 0.94
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1) gdelmhnideveauiindetunmsviideanddnaudadinfnwiumine desvsy
upsUgy Dedinnuiauzdmiauasugy dnnudauzdunelouaslgy ddnaudiane
gnauAstEAs dUnaudiaugdneaungu dunNwIAMEIsIAma STnnuIAMEENe
pougy drinauiiaazsunouey wagdtniudiaustaeMunLaY evemeYATIZH

Tunsiusiusiudeya

18 1 Journal of Management Science Nakhon Pathom Rajabhat University Vol.6 No.2 July- December 2019



2) Uszanuauiunihenufidesnisuanuuudeuniy Ao AR L R T P oK RV A KR!
WIANETINIAUATUTN NBIUEVIUNITVIETNNUIANEE LN B DIUATUTY S1naUATTEAS
UNDFIUNTIU BUNDNNTUUNG BUNDADUAY BUNDUIUAY UATD NN TUNILEU Woveny
aynTTilunsuTIuINdoya

3) Mnsfudeyanndegsdaromasasiunudteataiimualuan v iaues gy
1T 2558 sewineTudi 1 davinau 2559 - 1 A 2560

YA o o

4) fidpduuuasunuinAnFenatuauysal udrdinassiakazilviiesgvinadaiie
VedoUaLNAgIUNTIERB LY
N5 BIAMNN TTunaunisinusausiudaya Al

1)

A o

Fgleihnilsdeveanusiudelunisvinideaindrdnnuiudiefnuiurinede sy

ey

uAsUgu felideyandnainuiieudalssnounie tileveaiiueyasigRlunsduntvaliiy
JIWTIUTRYA
2) Usganuauiveinnistanmnglunisdunivel

3)

€

)

gindunwalilviveyandn

Jesiusandeyadnglideyandn insumudiuauiimun

v v A

Jeneaduiinidssnsdunivalseduananglideyananilaanidenwuuiaizasuay

Y

)

(6] iny
SPe @22 X2
S IS 5

thuiesgiilonaudniunside
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1) affBanssaun menssideyatadediuyanavesneunuuasuny TagldAaiiud
(frequency) LazA1398az (percentage) msﬂsmﬁumw@ﬁw LagN1SUIMTIAN1S IR faeAade
wazauDeauun gy

2) aifde9n9ds maFeuiisuaedsvessziunsimu inludmiauasgy munassu
YRIAUNNUNTENNSAAUIAITIRTIMUNALTITAINYARD UTENOUAIY D18 BIENTIW LU
anunmesin sEuNIsAnY sraziainsinau tegldnmsmageuuuy (ttest) dmiudaudsi
Fwundu 2 ndu wazldmsiiasginunusununiaufen (one way analysis) dm3ufudsi
Fwunidu 3 ﬂdu%ulﬂ nsdifimunnuLanegiiteddymisaifazyii nsnsaseUANLANANG
Jusee wasneaeuanuunneuseadieds Least Significant Difference (LSD)
AineiAduusyansanduiusauisnisvediesdu (Pearson’s Correlation Product Moment
Analysis) Litonadaudaminnetdunses iy uay m'ﬁmswﬁmsmaaawn@mwu%’jumau
(Stepwise Multiple Regression Analysis) Lﬁawmaauamag’m
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MATEndeyalinunInanmsdunyalseauantdnisliasisiion waniiauedeys

Tugduuuauses

4. HAN15IAY

De

AIREUNAUDHANTIATIENTBYA LarNITUUaNaAUVNIEURINTIATIEIToYasIL
4.1 NANTAATITNTIYAHIUYAAAYDIENBULUUHDUAY
Anaunvuaeunudwlngfiony 36-45 U Anludevas 48.80 flongnsswn 15-25 Wesw

Andudesay 76.40 dumisdnenng Andudesas 94.00 seAunAnNYINIETIN Ao Wuleey

535U Andusewar 73.60 svaumsfinwinialanfeseaulSyaes Andudosas 72.00 uazszeziia

¥auAe 10-20 U Andusewaz 53.20 audau
4.2 nan1sinszidayaUieuiiisuszauntsnadnludmdauasugy Suunaiudade
duynna

A1319% 3 NMTUSMSIANIsiien s Indnunaudadediuyaes

fAnwr  Anwn  sses

A1UINITIANTS a1g WITET  FLAUS NN NN L3817

Tan 5558 YN

1. euunases 3.12%  4.57* 3.92*% 1.47 0.99 2.14
2. PuEUANY 1.05 1.21 0.03 4.53** 5 53%* 3 53%*
3. ASANAUALATIEH 0.84 2.33 0.03 1.76 2.93* 1.67
4. ALY 1.30 1.04 0.10 1.87 2.37% 2.26
5. M5a51YUNIg 2.25 1.09 0.77 1.42 1.17 0.57
6. NITATITUANATIZN 174 188 1.25 171  1.98  3.45%
NINTFIU 1.13 2.64*% 0.38 2.56 2.91*% 1.96

[y LY

* JodrAgneadanszau .05 *lpdiAgynsananszeu .01

[

nsiufigusgAunsiauInludminuaslgy Suunmudadudiuyana wudn Iy

aa

uwnnsnstuegadfddymadafisedu 0.05 Weduunma wesw MsAnINIETIY
dlofinrsanlusesiuaznuin drunsunases Sanuuansisiuiie FILUNANNDIE WITY

FUAUS SumauRnwauLanasiy Wesuunmunisinwimiesssy nsAnemidlan was

SE8aIUSINT NSMAUANATIZRTALLANAIY Wieduunmunsinw mslan nsikewsd

ANNUANATNAY WaduunauNsANYIMGlan wazdszaun1saluIns msasisuniswudnlid
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AULAnA1eiY Wednwunmudadudiuyana Laznsansisuanaszidauuand iy Wedwun

ANUUTZAUNITIUSNT

a S, '

4.3 HaNTAATIZRTaYadNTNAVRIN U NdIMaRDTEAUN TN AU IR lud W IauATUgY

Y v

a

M13199 4 KanTIATIERteyadnSnaven g NdwmasiaszAumM IR Inludminuasugy

Y

B SE. Beta t sig Tolerance VIF
eyl (Xy) 0.06 0.09 0.05 0.67 0.50%* 0.39 2.56
Fdevimu (X,) 0.26 0.10 0.22 252 0.01** 0.30 3.32
AU (X3) 0.04 0.09 0.04 0.51 0.61% 0.36 2.82
ASNST (Xo) 0.38 0.07 0.37 5.13 0.00%* 0.45 2.21
Al (Xs) 0.10 0.07 0.10 1.43 0.15%* 0.47 2.13
(constant) 0.26 0.25 1.04 0.30**

R?=0.43 Adj.R?=0.42 Dubin Watson = 1.35

a0 [ LY L4

amzfihfidmasiosziunsiannialudmisuasuguusznausie 3desim (B = 0.22) uay
ANATNsY (B = 0.37) Tngaunisasnaniimsiuanuutduglunismensaiviniuiosay 43

HANIINAADU AINFNNUSAULDIUDIAILUTDATE (Autocorrelation) A1 Dubin Watson =
1.55 levaniiersaniu wnasilunisne Durbin-Watson il

fifneglugae 1525 wansd Tanududasy

Ly

fanegluyie 2.6-4.0 uaned Tanuduiusiuluiianisau

D

feregluyie  0-1.4 waned1 Ianuduiusiulufiameuin

v
v AY

MailinAn Durbin-Watson $iA1deendn 1.5 uazannndi 2.5 Langiiia Autocorrelation %38
muUsdaseiianuduiusangludies uenaintidaiatanain Tolerance vesmuwUsiianlallnaaud 0
wag 1A Variance Inflation Factor (VIF) #A1toandn 10 nnsa danudsagulainfiwdsdassyndal

[y

= U W e W @ < (9 a ! v

fsgauanuduiusdaiuuagiu lWumuUsndasysieniu
aun13dnEnaveInEiNdmadeseRun iR Inludminuasugy aunsaleulanadl
Y = 0.06 X;+0.26 X,**+0.04 X3+0.38 X;**+0.10 X5

Y o

4.4 uuamaiaunzginlunisuimsianisiventsiauninludmdnuasugy
PNMIEUNWALAEEN BAUILWIMIRRIAIZE T TUNTUIM SN SN TR TR
Tudminuasigu nan1539enudn wamnamsiawdesimuiiyanasnie wazimuluiuinlady

wan Welsinialaneauaisudl #r199veansiaufvzfnuannisuinisfits Ui oatniadusn
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