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ABSTRACT

In today’s business environment where employee turnover is one of the main focuses of the
company, Job Embeddedness (JE) theory is gaining its popularity in academic research field.
Studies found that job embeddedness is a better predictor of employee turnover than
traditional factors like job satisfaction and organization commitment. Job Embeddedness
theory change the perspective of how academicians study employees’ turnover from
traditional view of asking why people left to why do they stay standpoint. Job Embeddedness
consists of three variables that is fit, link, and sacrifice factors. Job embeddedness researches
and articles particularly in Thai language is rather scarce and have not been giving much
attention from Thai researchers. Therefore, the objectives of this article are to examine
fundamental knowledges of job embeddedness theory, to review job embeddedness
literatures, to unify Thai name of variables used in the theory, and lastly to provide additional

academic article in Thai as a resource for future references.
Keywords: Job embeddedness, Job retention, Turnover Intention

Article history: Received 6 April 2018, Accepted 21 September 2018

1.UNu"

'
=

“yirag1elsndnaruiazliataonainau’ WuUAIa1ud 1A uANNeIANITUNUIENNLAI LY

o q q

Jagtunergnumdiney asufiashiladinisatesnainauveanidneu Wumenisaliesdnisly
28N ANTY 1839 INN15A108NAB IAARAINGENISATUAUNU LU AUYUIINMITATIV ARG

Hnausy e wagsuyulunisuinisau yenanidnisateendineliinnaidenimswinnisanas

o v

YDINANAALTLDIINNTFYL ARSI I T INALFNDNIINNMTTUNBUYIRYLaE A IAveINTnLT
§ar1191U0¢ N158109NIANANTENUTWBDIANTT NFULHBUITINIIY AFUTINIU WaEFINTNIULLS
(Jones, 2004) uananinisatoenvaaninaiuninuniniviauuianunaunulasin Sdaualn

aeAnsdealdanguaziinaiuiuineluesAn1sdnaig (Holtom, Mitchell, Lee, & Eberly, 2008)

o w !

nsateenduinduladietu Tnsaunndifydiunis laun Tenalunismautduiuiniu

9

wilneuiidandidenaulaundu Tnslnizyarad danuasnsowazdudidens saudsauiinaude

s ad

spnludvesgsfaniniu sadn1sdedndunidesiaudidyiunagns 3513 wamslunis$nw

yranshiegivasanshilauuiian

Journal of Management Science Nakhon Pathom Rajabhat University Vol.5 No.2 July- December 2018

162



NANANIN N ufineIlesiunsAnwinisaslaaisenveniingu (Employee intention

=% &,
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suuenANfisjsinmaaiidsuarenisateenuionuitlaatoonvamiineu Tnenisidasuded
gaduluiinssnuligandnauuny svedsudaimainianin “dluminauisaieen” luidu
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Ndananianisnsed ununaziludadendinadianisataen esnnmsralunisasegeaaslily
wwannssiutnlunsateen wislilinanssiudiuvesiuasiu (Holtom, Mitchell & Lee, 2006)
Tadglunisasegliuunnsnsegrsnniuladeniilvansenainau wudeatuduauiianelaluaui
Herzberg (1996) nanalinndadeinelviinainuiianalaluaiu Jadeqdla (Motivator factor) Hu
wanasantadeiineliiinaulinelaluiu Jaderqu (Hysiene factors)
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O’Neill, 2004)
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2.2.1 aANUasi? (Fit)
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o aa 1 a = 1% = [ o A % o a
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ALaLRa (Fit)

Ansdeuled (Link)
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1. AnundulavseanuweR by
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fiun : Mitchell et al.(2001), Reitz & Anderson (2011)
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2006) NNTIATIERBALIU (Meta-analysis) U84 Jiang et al. (2012) ﬁﬁﬂmmﬂmjméfnaéw 42,907
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Hana silendenisiuasuwnu
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