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Abstract

This quantitative research aimed to 1) Examine organizational characteristics, administrative
factors, Thai traditional medicine practitioner management, Thai traditional medicine practitioner
development and the competencies of Thai Traditional Medicine practitioners in private clinics. and
2) Investigate how organizational characteristics, administrative factors, Thai traditional medicine
practitioner management and Thai traditional medicine practitioner development affect the competencies
of these practitioners. The sample consisted of 240 Thai traditional medicine and applied Thai traditional
medicine clinics. Selected through multi-stage random sampling. Data were collected using a five-point
rating scale questionnaire. The research instruments were evaluated for quality by experts. Yielding
an Index of Item Objective Congruence (I0C) of 0.97 and a Cronbach's alpha reliability coefficient
of 0.972. Data were analyzed using descriptive statistics, including mean and standard deviation.
As well as inferential statistics, including independent samples t-test, one-way analysis of variance
(ANOVA) and multiple linear regression analysis. The results revealed that the overall competencies
of Thai traditional medicine practitioners differed significantly at the .01 level, categorized by the
number of years the clinic had been in operation and the number of practitioners working within
the clinic. Furthermore, administrative factors, Thai traditional medicine management and Thai traditional
medicine development collectively predicted the competencies of Thai traditional medicine
practitioners in private clinics at 78.3 percent (R® = .783) with statistical significance. The specific
predictive factors influencing their competencies included workforce planning and recruitment,
development evaluation, operational processes, career development, ethics and morality, conflict
management, training, motivation, personnel, and compensation and performance management.
These findings reflect critical practical guidelines for enhancing the quality and efficiency of Thai
traditional medicine practitioners in the private clinic.
Keywords: Administration, Thai Traditional Medicine Practitioner Management, Thai Traditional
Medicine Practitioner Development, The Competencies of Thai Traditional Medicine Practitioners

in Private Clinics
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Fosflduuunmdunulnelunadnlidosndt 3 au andudueghsiennmadeunsde wissdleflddu
WUUERUMAYHANNATIEUUSTINUAN 5 SYAU ﬁﬁ%i’]’aa%qsﬁwaqmﬂmiwummiimmim sy 114 4o
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msurmduslng wasmsitaunurmdunlng (49 4o) noud 3 aussaurvesunmdunulneluradneny
ATBUARNANTIOUEVANLAzANTTOUZIaNE T (58 T) uazneudl 4 TeiausuuzUaeidn Mvusnus
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1.2 Anndsuardndsavuinasguvesiadonisuims msvimsdanisunnduulng
nsaLumdulng Fin1s1ei 1
As1edl 1 Anadsuardrudeivuinassiuvestadunisuins msvimsdansuwmgunulng
NSRRI wNUlng

Jaduiisinasussousvaawmdunulngluadiinenyy X S.D. ulara
Uadenisuinmg
YAaINg 4.30 792 1N
QUFISIT! 4.13 787 11N
Tangunsal 4.43 644 il
nIEUIUMIANTIUU 4.57 611 1niign
AMGIINIIYETIN 4.83 328 1niign
nsUIMIIANIsUWNdunulng
N3 NURUMTIAULAENTATIV 4.31 746 1N
NSUTMSAIMBULNY kazNan1sU TR 4.31 668 1
N133AN1TANUTALES 4.65 443 wniign
n15a319use39la 4.65 541 1nilae
nsWaLIngLaUng
N5 UNULAZNNTBDNIUUNNTHAIN 4.46 655 1N
nsHnausy 4.60 500 wniian
NWAURAN 4.52 619 1niign
MsUsEEUNaN T 4.09 744 N

33U 4.45 412 41N
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aussauznan (Core competency)
fueufiFeunpsgiuuimImuuiunvesaddniensy 4.49 697 N
Fuaruditugruuasemaniiiieades 4.50 544 ey
suinwensdemsuaznsaiadisusam 4.56 507 uniian
sumsBasiilunnugndes veussTl wazI3usTL 4.80 323 1Nl
AussauzlanIEutid (Functional competency)
FuANNIILAERSNsUNNd W Lng 4.49 727 un
AUTINEEMUNTEUIUNTOWARUIE 4.70 430 1niign
AUTINEENNTATI AU NUAZ N TRUAFUN TN UUBIATIY 4.70 420 1Nl
sunsendadietieugudnans 4.87 298 1nilgn
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2.1 grudnunresing Ussnvaddnuazaniuiine linuamuusnsnsvesaussouslunmeu
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5U’e]ﬂ?lllﬁmJSIUQ’]Wi’JiJiS%’J"]QﬂaﬁﬂﬁgﬂﬂiﬂuwﬂﬂiﬂL‘VI‘W°1 wazUFuamatugiinindu 9 (p = .105)
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ST Daliusnng wuauuanasegsliduddynisadffisedu .01 (F = 7.481, p < .01) Aadn
flalviuinstiesndt 3 U flaussourgenineddnideliuinisuinnd 8 U srunuwmmdusulngluaddn
nuANLLANATBENETddNIERATisedu .01 (F = 35.650, p < .01) Inspddnuuiadn Eruiuunmd
wulnedesndn 5 aw) wagaddnvunalvg) (Guiuunndunulngannndt 10 aw) daussourgeninadin
ANa1e (Erunumdunulng 6 - 10 aw) Jsasveuliiuddymnisuimsianisaussousvounms
unulnelurdiinvuinnans
2.2 Jadumsusms nsusmnsiansumguulng waznsianuwnmgunulng ansnsasauiu

gs AR UL TTRsEuTTauEN T IUBIud unuIve At sieuaz 78.3 (Adjusted R? = 783, F = 67.406,
b < .01) Inedishuusfineinsalaussauzldonadivedday famsed 3

a1319fl 3 Yadunisudms nsudmsdanisunmeunulng uaznisiawumdwnlng Afnase
aussouzvesnmdunulngluadinenvuluningu
Unstandardized  Standardized

Ua38n15U3115 N15USMIsIANIswndunulne

- P Coefficients Coefficients t p-value
wazNISNALILNNILHY N
B Std. Error Beta
(Constant) 2.771 521 5313 .000
Taden15usms muuaaINg 121 .053 199 2.292* 023
Yadn19uUsms Aunsku 046 032 074 1.410 160
Taden1susms audanaunsel 121 065 161 1.851 066
YadunsUsmIs AuNIEUIUNITIAAIS 405 .060 513 6.766** .000
Yadumsuinms AuAEIINITESITY -623 124 -424 -5.022%* .000
MMFUSMTIANITUNELAULNG ATUNNTINURY -657 064 -1.015 -10.192** 000
AMAIAULAZNITATIN
MMFUSMTIANITUNELAULNG ATUNITUINIS -122 .055 -169 -2.222% 027
AMBULNY LaznanTUfURU
AMSUIMNTIANTUNNIUNULVE A1UN15IANTT 404 078 370 5.192%* .000
ANTALE
msvimsdansimdusulve dumsasusgda 266 .097 298 2.744** 007
AMINAUIMNNIUNULNE ATUNITIIUNY .040 056 054 706 481
LAZN1TDDNLUUNITHILN
AMSWAILILguNUlng aunsineusy 308 .048 319 6.457%* .000
MINAUILWIUNULNY AuUAISWRILIBTN -366 .045 -.469 -8.069** .000
MSNAWWEINUINY AumMsUssduNan st 500 037 771 13.696** .000
R R AdustedR SEE F Sig
892 795 783** 22474 67.406 .000
anuseNa

MramTeannsaneAuneidedlsstuunin aul weemAdeiiindes fusasuseluil
1. PddnAdalviuimstesnit 3 U uasiummdunulvetdosnin 5 au fiaussauznmsinganinaddn
dauuiunin 8 U wazaddnuuianansdavuinlngegeiveddaynieada (p < .01) eAuselasn
psfnruadnuandelmisndanudaveuuazaruanuisalunisuiufigendn 1B edensuszgndld
aeAANind Taudsyeansiulmidniiaunsediesesulunisiauinuies aennfesiuLLIAAYDY
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Tuvaefirdtnuunalngiifunmgunulveinnnit 10 au Safinsinesesdionsuimssanisidassuy wu
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2. §adun15usms MsUIMIsIanNIsumgunulng wazn1simuknmguaulng ausasiuiu
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nsunnduaulne F1un1snaunuidinuLaznnsasIm daadeanssausvesunmdunulnegaign
Tumemsaiutng Saenndosiudodunures wiaiuy wdussans Wowneddnenvudeundynnzieen
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wniiila ndudsldupansiiveussaunisaiiduvhamumnnty shlvaussournuanas msfauume
wiulng Frumsussdumamsiaundssaseaussouzvesmmdulvesesann (uiatuyi aeduszans, 2556)
aenndostuNguinmsuaniUAgunadsan (Sodal Exchange Theory) fiasunginnisussiiiunadilusdla
wagnsatuayuanesdng aznsedulininmuiannusaiuuasdussAnsamgsdu Uothi, P. M. &
Sangeeta, S., 2025); (Pomaranik, W. & Kludacz-Alessandri, M., 2024) LagUadgnsusms aunszuIuns
siflunudasieaussauzveaunnduslnelunddnenyuy aeandesiu Asdaas yaas uazaa Anudy
N13IMNUKAENISAIVANMAUNLINlAgRsIsEAUNSU TR (Asdaas Yaans wavay, 2564)
uanantl mafaLwmduslng dunsianendmateaussauzvesundualng iesanaddn
nvusinlassaiswuuiaviavuingen (SMEs) Wessdnsduaiallitypansiannauesauimsdongy
wilsifiduviissesiunnuinvihilifisane yaainsiiddnenmgedainatesniiellanadnnuieamie
freluanumeruavuialvg iannzauednaiivilvesdnaivdeiissyaainsiiaussauzsosadsn
(§ud51 iUy wazaniz, 2563) TururAtadnisuims FunussTuuazaiussauidmanoaussous
vosnmgunulngiguiu meldmnuinanungmnewazdymanulidanuresuimaiguiin (CPG)
yhlunmdunlneaausziingg Wumsdnwawiuveuiun windssnissehiemdemsiinanis
fidtudou (nunad dasena, 2562) nvianisuimsdamaunmdunlng funisdanisanudnudsdea
soausTaurTBINMdunLlneg Lesanmsaiisussemaifuazanaudaudaseninede avtieaivayy
msviauduiiuuagidutiadoiivasensedunisliuinig Geaenndosiu augd ssmasAnazamy;
Afing Ieidessssn wazamy Bvluniidunisfinddnensudnmsimuwmsuaulng dunisfineusy
Tnaseaussougvasnmduaulvgluaddnenwuld (augd s35ugsh wasane, 2566); (ARnT IT8i0595%
uazAnz, 2564) Lesanmsianndnaimegradussuudauduiudidsuindoaussaurveaynaing
M9Aatn (AANTTL anedudin waralIssan weedseUion, 2565); (a1 W IMNS wazAne, 2566)
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MNnHaMsAnwAde {3dulddaunseiesdanuilmiiesnsziudnmuanunsauazanssaus
voanmduslngluadinienvu sonuidusuuuiBessuuidedn “The L3ss TTM Clinic” dadusuuy
flysanmsdadonmsiims msusmsdamsunmdulne wazmsiauumguaulnetiety Tnedauuy
The L3Ss TTM Clinic Usgnause

1. L - Learning Organization (n15a19esfnsuvisniaifeud) datumsasnsannsundeuiiibese
meFeudnelurdiinegisieiiles ilesmnmatauummdunulnedunisiineusy (Beta = 319, p < .01)
KAZNSUIMTIANTUNNELRULNEAIUNITIANITANUTALES (Beta = 370, p < .01) HBnswaldsuanse
ausTauzvasnmdunulngegiiduddy nsadesdnsuianisiseuidiiunisiiuianssunisas ey
TuvazUftRauass szuuiiaeutoaaznsussguuinunsensdl Weflazuumeginue fofva
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