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Abstract

The purpose of this research was to a collaborative partnership model for promoting
career development among private vocational education students. This study employed a
Research and Development (R&D) design with four sequential phases. Phase 1: Needs
assessment and guideline development, using a sample of 370 administrators and teachers
selected through stratified random sampling. Phase 2: Model construction and verification,
conducted through focus group discussions with 11 purposively selected experts. Phase 3:
Model implementation, targeting 15 purposively selected school administrators and teachers.
Phase 4: Evaluation of the model’s propriety, feasibility, and utility, assessed by 21 experts. The
research instruments included questionnaires, interviews, and evaluation forms. Data were
analyzed using percentages, means, and standard deviations. The findings revealed that: The
developed collaborative partnership model for career promotion among private vocational
education students comprises 5 core components, including Model Principles grounded in
mutual benefit, collaboration, and exchange. Model Objectives: aimed at establishing a strong,
sustainable collaborative partnership to promote careers for private vocational education
students, uniquely tailored to private vocational colleges. Model Operations: encompassing 5
key dimensions: 1) network management, 2) joint resource allocation, 3) exchange-based
interaction, 4) network operations, and 5) network evaluation. 4) Model Evaluation, which was
based on connectivity, quality through the cooperative network, and competency-based
outcomes; and 5) Success Conditions, which required educational institutions and network
partners to maintain a systematic and continuous collaborative process to foster strength and
sustainability. Overall, the evaluation results indicated that the model's propriety, feasibility, and
utility were at the highest level.
Keywords: Collaborative Partnership, Career Development, Private Vocational Education
Students, Partnership Model
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