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Abstract
The main objective of this research article is to develop a roadmap for developing the

competency readiness of part-time students at Rajamangala University of Technology. The sample
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group used for in-depth interviews consisted of 20 part-time undergraduate students from the
Faculty of Industrial Education, Rajamangala University of Technology, selected through purposive
sampling. Furthermore, the sample group for the group meeting to establish the roadmap for
developing the competency readiness of part-time students at Rajamangala University of
Technology comprised 5 experts, administrators, and lecturers from the university, chosen based
on their responsibilities or expertise in educational administration and curriculum development.
The research findings revealed a roadmap for developing part-time student competencies (2026 - 2031),
with the vision: "To create well-rounded graduates (in professional and life skills) who are
adaptable in the digital era and are lifelong learmers." Phase 1: Preparatory Phase (2026 - 2027),
Phase 2: Implementation Phase (2028 - 2029), and Phase 3: Evaluation and Improvement Phase
(2030 - 2031). This roadmap involves developing a curriculum that meets market demands, with
an emphasis on technology skills, critical thinking, and teamwork. It also includes enhancing digital
skills, focusing on training in specialized software and applying digital tools in projects; experiential
learning, promoting internships and field projects to solve real problems and practice decision-
making; supporting lifelong learning, fostering an attitude of self-development (Upskill) through
online courses and new skill training; and building industry networks by collaborating with external
organizations to increase employment opportunities and learn from professionals.

Keywords: Roadmap, Readiness Performance, Part-Time Students, Rajamangala University of

Technology
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(Technology & Innovation) sedTiAedes (52, P2)
* gifuayuiindnw: Waeddninalulad ielidusnuinisldvenduisdmnium
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(Technology & Innovation)

* Jsgiflunsly (M2): msnaau%aEJawé’ﬂqmﬁwmdﬂa%%ﬁammLLNu (KPI 2.1)
* Jsgifiunnee (M2): Tanansiuugeu/Jseiiiunsidgenawisianiymavesindnm
(KPI 2.2)

* Ysziduanufianala (M2): d15rannuianslavesindnwinenisidnalulaglu
n3I5U (KPI 2.3)

geavnIsULarUsEaun1sal
(Industry & Experience)

* 59U Feedback: dsiannuiianslavesnagaaiinssy/anulsenaunis A
aussnuzvasinAnwAluilinau (S5)
* ATV WSHUTEUANTTOULTUTATUANLAIANIIDINAIART I

N358UINARATIN
(Lifelong Learning)

* asUnawazUiulse Aasgiideya KPI viaiun uag Feedback a1nvnn1aaau Lite
30911 "918971UN15USTUUT (Improvement Plan) dwsuningnsuaznagnsluseu
sielu (S4)

INANTNA 4 BAASHUTTININTHAILIANTTOURNANY¥INIANBNNATT1YNTS SeueUseiliung
wazSUUTe (e, 2573 - 2574) Nuanssgazildeananssunanludunangnsuaznisaou aumnalulad
wazuinnssu Mumalulaguaruinnssy sugnavnIsILasUTEaUN1TAl LagauNsiseuinaendin
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afUsena

nmsiny fideanunsoasUuazeivsena Tawsd

1. Wavangasiviviuade (Modernize Curriculum) Ysuugenananslvneulandnainuseau
Tnguiuiinugdndn, msaninny wagmshaududiy ielvdaudinasaszgndlianuiliase
Tngaonadesiunsnuves Satimanon, T. AldAnwFes anmiyvuazmsuidamauaimusaanull
aonndesturnuieImsyeiniagaamnsstlng wuin Jamannmussuilisonadosiumiusonis
veanIAgRamngIy AeliiAnamginsnugedu uasdanveunmAuaraudeulssesssuuntsing
Aan1smWImMIneInsuyee (Satimanon, T., 2017)

2. disnaiavinweRdviauanalulad (Enhance Digital Skills) sjatiunisineusumsldgenduas
lngvng waratiuayunsUszndliiaiedledivialunisaiisassdlassuuaznsvihan Ingaonndes
fumsfneves §ien sl AldAnwiFewisadsufiviaiiensSeusmuasinminyznsetsen
lugafdvia wudn nisdeasuvinuweniseysenlugadisia (Digital Literacy) Aasendafianssunisseus
fufunsufaustus, msdeans, wazmsvhausuiumsssulay WevianndGou GRen wese, 2561)
LavaeandosiuMIAnuIues anind Aifisna fildAnwFes madamsSeusiferfumaluladfdvauas
M3Bouiudenmsseil 21 ufunuiileduiieduanainuenmsimeluladfdvia dmsutnAnwiindnag
Ui saungUuuuMsinnisSeus BounaluladfdiauaznsBoudisieamssuil 21 Sanfunuiiiiedy
fioadusznoudidty 5 osdUsznou Usgnoude 1) Tuasinguazasdnisdeud 2) vaaeureudou 3) Sou
Muuiiledudumnaming 4) Aanssuiudunuifiadu wag 5) naaeuvdadou (a13n3 Aifisna, 2567)

3. Wun9Seu3INUsEaUNI0lase (Emphasize Experiential Learning) HaNGUN1THNLLAY
lAsansn1Aaus (Work-Integrated Learning) Tiitindnwnlsn@eyannunisal, Annsdndula wazuileymnass
Tuanmundennisiiau lasaenadesiunisdnuives 9570A nfienansy uazamy Alddnuusos
WanNManNgmsuTnIsgsnandna awivngsnaava TuguluumdnnsiteunsaeuLuUYIIINSNNSIEYY
AUNIIYINU WU 1ENEATUINITEINAATNA Useendldn1siTeuiuuuysannisiun1svineu (WIL)
lngdsin@nwiininenuase kan1sidedielindnansainsoeeniuy “ununisisguiuuliga” (Modular
System) (3407 niimansy wazamz, 2564) uazdenndastun1sineaes Andien AnUSS wasane
flfdnwiEes mafmuanssouzUadinanvinwdinguaielinisiieusandszaunisalase wui
fuszneumsgsiafiitiunmsanguilanufiselelianuAnviiannaussausdadinannwdingy
Tuiinweeing 9 (nfion 1AaUds uazans, 2563) wagaonndesiunsAnyives fTn gndagny uazas
fldAnwdos mﬁﬁﬂmqmé’ﬂwmzﬁﬁwszmﬁmaqﬁfﬂﬁﬂmaﬂflﬁumﬁmmsﬂfgfg']ﬁi’wﬁ ﬁﬁﬂmiﬁauﬁ
mnusraunsaiassuituazante wui wwuwFaTATlEmMsEinuiiRnuesindnuuszaunudise
(9 qSagay wavAny, 2559)

4. duaSuinusssunsiseuinaandin (Promote Lifelong Learning) @3nevimuaf buni1swmwn
pulesnesreliles lngatiuayunsinfsnesaSeuseulatl uazmsiinousuinugla 9 (Upskil/Reskill)
faenadosiuaoedn Ingaenadesiunisnuives wsyuwi Uszarvain AlddnwiiEes uleute
flAgtesiunsBouinasadinlulszmalng wuin unAnnisifeusnasndin (Lifelong Learning)
f9 N1sysaNIINIsAnWIRa 3 sUuuy Mafineluszuy, MIfinwuenszuy, wasmsRnwmudsede
(WETUUN UsEaruans, 2565) lagaenndasnunsensia a7, (MHESI) %QLﬂwmsmuﬁﬁuaLLawﬁmmé’U
walulagswusaa Iifvuanseuuloviefiiiu “msaiuasiannnulnegamssui 217 lnonisdy
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AsNaven Ae “nsduasunsiseuinaendin (Lifelong Learning) nndiede” (ddnauddansensie
nsaaudne Ineenans Iiouasuinnssy, 2565) uay “Fuipdeunsiaminuzuiseuian (Skill for
the future) eg1adusUsTsy i Upskill uag Reskill Auyinay” (negunua uninerdemaluladngy
0N MNITUATIMILG, 2564)

5. @319LA30918ANTINT0gAAMNTTH (Build Industry Networks) ag1saiusiuiledsgniu
psdnanouen Warulonialunisdnanu uaradeiuiliindnwild Fouduasshausiuduiiondn
TngaenadeaiunsAnyves Tugy Tand wazans 7ldAnwiTos nagndnmsiaminuzdnd@nwiang
gRanNIsUNINeaesYignauaamieasuas gnisiluuszanauendeu wudn nagnsnisimun
ViNyenANIY19gRanmnss InInenaesvignauniamidenauas gjmsu“]uﬂsmﬂumLﬁauﬁﬁwmeﬁu
(way Tane wazaniz, 2557) Wazaeandasiumsinuives 2fve lweuas AlddnwSes Jadeiidnase
myiauATeElamiavengudminnangTueenilsunilonauul WUl ANUSINdaRIaU1edanig
YBINGUYAAIMNTTU WU ANUTINTDAUALIANTINY UaznIAsguIa dRnuduiusegraldudiAynie
adAfuANEINNTaTeIRIANTTINa (3vd lveuas, 2550) waraenadasiun1sinwves S3ydl yaelan
wazanz AldAnwvFes Madmhunuujuinnsdauasunsiseuasiannluningaamnssuiiefialig
gAaMNIINFINAING WUl IauauuzaasniswwImslunsduasuatuayundewasimuly
AAgRaTNsIuTesETildwAEItos Bl ynelanas wazane, 2554)

99AAN3 v

Usznause uwwuiiimaiiensiannaussaustindnuniaueninans1vng (w.e. 2569 - 2574)
fio Aderi: "asaludiniindonsousu (inwedndnuaiinuedin Uuildluganavia wandutinGous
naendan (Lifelong Learnen)' lnendngnsituiinueinalulad nmsfndninduaznisviauduiiy way
MaweRNaineeAdsa aduilildeondunsiomema wasUssgndlfiedeslendvialulassa msBeus
NnUszaumsaiaie daedumsiinnuuaslasinismaau Weuityvuaziinnisindulasss aduayuy
NsiBguInaentin asneinuainIsanues (Upskil)
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| o @ o o A ay o s
WU bRuithn M stauaussausdnAnwniAueniansuns (w.e. 2569 - 2574) fie Jdeviml:
“afreadadinnindouseunu (MnveinTnuazyinwedin) Usumldlugafdva wasduldnideuinaondin
(Lifelong Learner)” Phase 1: S28#38uatiun1s (W.A. 2569 - 2570) Phase 2: Szuzatiiunis (w.a. 2571
- 2572) uag Phase 3: svvUsziiurauarUSuuss (we. 2573 - 2574) Fddumsiaiumangasneulandnain
lnaiuinweinelulad nsAnininduaznisiauduiin wesnsiasuadisinueddva dadullnld
ganAIfamene uazlszendldiesasdlofdvialulasenu mIleuiandszaunisalate duasunsiinny
warlasensatnguny lieuwAdaminazinnisandulaase advayunsiSeusnaendin as1evinund
nsmLIsues (Upskil) iunesassulatuasnsinyinuelnl wazadaeiotnvanavnssy tnusiuile
AUBIANINIBUBN W aLNUlaNIANITINNULALISEUI 1INTe0 TN Talauauuy INHANITITENUD
nsmaussauztnAnyiniauenialsnshivszauaudnsa desendenagnsdidey 5 Usenis
. dy U [ Y v CY . v £ Ya =) ] % a b4
fatl 1) msuTumangesliviuaie (Modern Cumiculum) Wamnviananslvsinnuganeu lnadunisisous
A [ Y = & oy [ [y 0 = vy dAaa v
Mgeulganuinwedalundesmsvedannmsinnugadagdu 2) nmsatuayunsiseuimemalulagfida
(Digital Learning Support) dsasunisidunannesniaziaseslonisia wauussansnmiazlonialuy
Y = a v = v ¢ a . . . v w Yo = 2
NITLVININITLIBUS 3) NI9LIBUFAINYTEAUNTTUDIY (Experiential Learning) nanaulitn@nwilarngu
m301UlUeIANILAZNIARAANMNTIUATY WIBITEUFIINANIMIINA BN AL HATInweNT LT
g nsusuinn 4) NMSWAUIYN¥EN15a ea1suazn13vuduiia (Soft Skills Development) daiasu
NsiRNwen @ IaudAny (Wu N15F0a13, NM5919UTINA) KIUAINTTUNGULAaEN1TVINLATIY
waz 5) nMsugnaunAnnisiseuinaendin (Lifelong Learning Mindset) atfuauulitin@nwilvinuai
Anseuseusadivg o eghesioiiies Wufanssunisseusnliduge Yoauawuzlunisviiideasedaly
AIsNTAAANLaET AU USUU TR UAT B R AL ssaugAuns auvesinAnwin1auanan
F1NT WIneRemalulagsvuees
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