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Abstract

This research was conducted with three main objectives: 1) To study the components of
an innovative organization within educational institutions under the Office of the Vocational
Education Commission (OVEC) in the northeastern region; 2) To develop indicators for an innovative
organization in these institutions; and 3) To verify the congruence of the model of components
of an innovative organization with empirical data. The study was divided into three phases.
In the first phase, the components were validated by experts. In the second phase, the indicators
for an innovative organization were developed by experts. In the third phase, the congruence of
the model with the empirical data was verified. The tools utilized in the first and second phases
were semi-structured interview forms, while a 5-point Likert scale questionnaire was used in the
third phase. The sample group comprised 650 educational administrators and teachers from OVEC
institutions, and a proportional stratified random sampling method was employed. The findings
of the research were as follows: 1) The innovative organization of educational institutions under
OVEC in the northeastern region was found to consist of 7 components and 23 indicators;
2) The innovative organization of these institutions still consisted of the same 7 components, but
with an increase to 24 indicators, with the addition of a "reinforcement” indicator within the human
resource management component; and 3) The structural relationship model of the indicators for
an innovative organization was found to be consistent with the empirical data, with a Chi-Square
(X)) of 106.11, a P-value of 0.08, a df of 87, a Relative Chi-Square (x?/df) of 1.22, a Goodness of
Fit Index (GFI) of 0.985, an Adjusted Goodness-of-Fit Index (AGFI) of 0.950, and a Root Mean Square
Error of Approximation (RMSEA) of 0.019
Keywords: Development of Indicator, Innovative Organization, Confirmatory Factor Analysis, Vocational
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o w

2. ASWAILIEIUIT AL T UDIANTUUIUTANTTUVRIADIUAN Y FITAd1TNIIUAMZNTTUANS

& o 1

Msodafine nanztusenidsanile wuiasdsznounsuimaninensyedidsdnsaTuuss
dantan madduusadundnmsddnlunsumsnineinsuyed (HRW) iflesaniidviswasionisiuindou
noRnssufisUszasivesninnuuazaitsaninndeuntsauiiivssdns o msthudnansianld
agyiounuitlainnmsdaniswginssuaywdosiaduszuu Ae nauagaudniavesesdns iflesnin
nsiasuussly HRM dsnansenunanedii Usenisusn Ae msduideunginssuuaznanisufuaeu
mﬂﬁiwﬁm’%amiaam%’uLﬁawﬂ’mmmiqL{]mma (Skinner, B. F., 1953) ﬂizéjuiﬁwqamiuﬁé’faqmi
Aindudn dlugnanuiiaty dsenisiiaes Ae msadeeiymddauazusgdlaniely Wewdnaulésy
MIRBULNY WY Ruisieu Tula vselontaiaun (Herzberg, F., 1968); (Vroom, V. H., 1964) 2ziluseq4la
wazaToyiddlagelu dwaRroussermansdng Ussnsfiany Ao mavdevaouinussuesding n1aaTuuss

NiasnndonuAlonsdAns 1wy n1519s19TangAnIsuNIsveIuTIuaY (Armstrong, M., 2017) 98938
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P
Ma'amaquaﬂiiumdflﬁ”'uﬁlﬁlﬂudawﬁasuaﬁwuﬁiiuaﬂﬁmmumiSaufﬁmé’mu (Bandura, A. , 1977)
Usznsfid e Aagauarinwyeaing stuumsiaRuuseitiusyavsnmuazefsssy (Lawter, E. £, I, 1994)
Paelosdnsisgauazinuyaainsiiiauanansngile uassznsaniine Ao duasumsiseuiias
Msiaun M3l Y ey adeunduet1sasians (Hackman, J. R & Oldham, G. R, 1976) uaglemaly
mslneusa (Walton, R. E., 1980) lunsialuussmsuiniinszdumsinnnauieetnaseos

3. uAdeiAnyauaenndestasluinaruduiusidalasiadnefusdamnuduesdnuia
WwinnssuvesanIuAne deind1inauanenIsuNITNITeITIRNY Aangiuseniduanile nudeya
Wausedng lnenansidegududn luma 7 asdusenau laun anedndauinnssy nsusmsidenagns
MIUTMINTNGINT TWUTTINIANT MIIANITANNT UTTEINIABIANT WarlATeas190eAns dAnuaenaned
fudoyaiiasednduarauufgnunisideesiiteddey Inevnesdusznauiiimings (faus 0.80
fi4 0.95) uansfsnnuiisansaudslaseadng n159AN13A3 (0.95) lasupudAtygeanainngusiiegng
Fsaenndosriuunfndiinihdosiidevimiuazuimadnagns (yy dnsdnsusea wazossana 555
wyad, 2559); (21523500 Yan, 2564) lunatiaonadosiunguiuazauddofiunsvarslugalaning
(Universal) uagawviaunginssuveding1deiil Best Practice duuianssa dadulunandevienisdnm
uazgnsMansIA fudimuaianedsgeuazatminosdusznouiiu 0.30 sgeddedAgmieada
fuduindusldiifinnuemaedoutiosuazannsonesdusznauld lnslamznneduindauinnss
(Msatuayuuinngsy 0.96, Idevimiuinnssy 0.95), MIUIMATNaynNs (NagnsiBeas1eassd 0.95)
NSUIMIININYINTUYWY (ATTMYAAINTAUTIOULES 0.91) TausTINesAns (duasuuinnssy 0.95)
msdamsead (Msuaniasuiseus 0.95) ussenAesdns (MsTUduiusiBauin 0.95) uazlaswaing
23Ans (JAs9asauuunaosda 0.95) (@381 a539A3 uazdndde aougd, 2564); (Vlok, A., 2012)

ajuuazdaiauanue

Tumaasdnsuisuinnssufignitwunduannsoiluldid uwumslunisssfusasonsedy
Anenmuasaaudnueandi@nulunienz Jusenideanileliiduesinsuisuinnssuliegaduszd@niam
Faazthelianudnwannsondnyaansiiiauawiazaeuaussaudeanisvesnaiaussnuluge
tagtu dmsvdeiausuuzlunisiinansideluld wuin 1) gildnietesnsinaidedlaluiaun
fmuadunlovedmiunsusadiunginssuanuduesdnsuisuinnssu vesmisnuiifeadasdy
sedvulsvneiielfiamyaansmenisfnunazanudnuild 2) giRsdesaunsathluldiielian
Usglomilunisivuadulasinmasiaunisndnimuiaussaugd miudiseiunisuimsaniudnm
Faanunsarmuadulassnsfidgdglunstmunlifuimuanoonisunumuazngnssuiidinase
nsmuanudnwsely 3) msinisumansideluldnsedssendldlumihenunsfine wu 16du
in3esfiolunsinuagdseiiunnziivesiuimsanudnuiazaaduinedowisesdnsuinnssu
donsdufinnudnaiuliifanaiudsuulamedinedeliduivnedeutnnssuliiuntu dns
Toauouurlumiidoadaely 1) dnitemminsitedmunmisfunmiaunildmimduesdng
WAILIRNTIUTRIENUANYY daindnTineuAMenITINIINITONTIANY AAnyTueendeaniiaasyinlild
foyadednuindeiu 2) dnifemeiideisrtunisai s iawasysadunstmundvsianandu
peAnIusUinnssuvesanudAn deindinauanenssunisnsendifine aangiuesnideunile
dielnduedestieliuimslafaunesdnsuisuinnssuvesanufinule
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