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Abstract
This research aimed to: 1) Study the level of opinions regarding motivational factors

affecting employee performance in Kanchanadit District, Surat Thani Province, and 2) Compare the
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opinions on motivational factors influencing employee performance based on personal factors in
Kanchanadit District, Surat Thani Province, and 3) Investigate the motivational factors influencing
employee performance in Kanchanadit District, Surat Thani Province. It was a quantitative research
study. The sample group consisted of 345 employees from a rubber manufacturing company in
Surat Thani Province. The instrument was a questionnaire. The data were analyzed using
descriptive statistics, including percentage, mean, and standard deviation, and inferential statistics,
including t-test, one-way ANOVA, and multiple regression analysis. The results revealed that:
1) Overall, employees expressed a high level of opinion aboutthe motivating factors that
influence work performance. The motivating factors group had the highest average value, which
was the nature of the work. The supporting factors group had the highest average value, which
was the compensation and benefits, 2) Comparing opinions classified by gender, no statistically
significant differences were found, while age, education level, status, average monthly income,
department of work, and length of employment in the organization differed, significantly affecting
opinions about work motivation factors at the .05 level, and 3) All motivational factors had a
positive correlation with and influence on work performance, with career advancement having the
highest influence and compensation and welfare as the supporting factors. The results of this
research can be used to develop human resource management policies in the same industry.

Keywords: Motivational Factors, Job Performance, Rubber Manufacturing Industry, Influencing
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