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Abstract
The research article aimed to: 1) Study the level of managerial skills of school administrators.

2) Study the level of teachers' organizational commitment. 3) Examine the relationship between
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the managerial skills of school administrators and teachers' organizational commitment. 4) Develop a
predictive model for managerial skills of school administrators that affect teachers' organizational
commitment. The study was conducted under the Office of Secondary Educational Service Area
of Chanthaburi and Trat provinces.lt was quantitative research using a questionnaire as the
research tool. The sample group consisted of 306 teachers from schools under the Office of
Secondary Educational Service Area of Chanthaburi and Trat. Data were analyzed using mean,
standard deviation, Pearson’s correlation coefficient, and multiple regression analysis. The research
findings revealed that: 1) The overall level of managerial skills of school administrators was high
(X = 4.19, S.D. = 0.47). 2) The overall level of teachers' organizational commitment was also high
(x =4.22,S.D. = 0.49). 3) There was a significant positive correlation between the managerial skills
of school administrators and teachers' organizational commitment at a high level, with a statistical
significance of .01. 4) The managerial skills of school administrators had a significantly positive
effect on teachers' organizational commitment at a significance level of .05. The multiple
correlation coefficient was .722, and the predictive power of the model accounted for 52.10% of
the variance in teachers' organizational commitment. There was a significant positive outcome at
the .05 level. The multiple correlation coefficient was .722, and the predictive power affected
the commitment to the organisation of teachers by 52.10 %, the forecast equation in raw score
format Y = 0.950 + 0.315 (Xs5) + 0.287 (X;) + 0.172 (X,) and the forecast equation in the form of
a standardized score Zy = 0.329 (Xs) + 0.295 (Xy) + 0.173 (X,). The study's findings are consistent
with the established hypothesis.

Keywords: Soft Skills, Administrators, Organisational Commitment
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