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Abstract

Research on life quality affecting employee engagement with Capric (Thailand) Co., Ltd.
has the objective of studying the following: 1) to research the life quality of the employees of
Capric (Thailand) Co., Ltd. 2) to study the level of engagement of employees towards Capric
(Thailand) Co., Ltd. 3) to compare employees' engagement towards Capric (Thailand) Co., Ltd.
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classified by personal information. 4) to study the quality of employees' lives affecting employee
engagement with Capric (Thailand) Co., Ltd. by using 200 questionnaires as a data collection tool
and using statistics to analyze the data, namely percentage, mean, hypothesis testing, t-test, F-
test (one-way ANOVA), and multiple regression analysis. The study found 1) life quality of
employees of Capric (Thailand) Co., Ltd. is overall at a moderate level of importance. 2)Employee
engagement towards Capric (Thailand) Co., Ltd. is overall average at a moderate level. 3) Compare
employee engagement The differences in personal information regarding gender, age, status, and
duration of work do not affect employee commitment. However, the the differences in personal
information regarding the level of education, job position, organization, and average monthly
income affect employee commitment. 4) Life quality of employee influences employee
engagement towards Capric (Thailand) Co., Ltd. in terms of fair remuneration, hygienic and safe
environment, opportunity and ability development, security and advancement in work,
Democracy in the organization, the balance between work and personal life and considering
benefits and social responsibility influences employee engagement toward Capric (Thailand) Co.,
Ltd. with statistical significance at the 0.05 level.

Keywords: Quality of life, Organizational Commitment, Capric (Thailand) Co., ltd.
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aunTnnmluesdnis

NNsANITeYANUINTEAUANLRNNUYBINTNUAD UTEN uauTa (newaus) 911n Laegdl
Aadesaueglussiudiudhetiunans ( X= 3.27) uasdlefiansaniessiuanufndiu eglusyiuiu
Fetunansia 3 919M13 Usenaude muUmsauniigsssinviniaduanndnuesesdms ( X= 3.39)
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UAAR
M51afl 3 AadATsuisueugnuvesiinause Uit uauia(lneuaus) $1dn Suunamdoya

AIUYAAR
Uadudiuynna adanld |  evana Sig. NANSVAGHRUY
LI t-test 1.952 812 laiumnsing
918 f-test 1.842 1.222 Launnsing
ITAUMIANE f-test 11.501 .000 WANF
ADTUNN f-test 1.822 164 laiumnsing
ALY f-test 3.276 .040 WANATY
AU f-test 9.790 .000 WANATY
selanaliou f-test 18.616 .000 WANF
5YU8L8IN59191U(018971) f-test 1973 .100 Laiumneing

* syuteddansedan .05
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4. pnmTInlumsvinnuninasennuyniuveantdnag usEn uauia (neuaun) 911
M19197 4 AradRiuTeuisuaunnEInlunsvihauiavinadennukniuremtnausie UTEM uausa

o

(Imekaun) 311

ANINTAN LN B Std. Beta t Sig. Hans

! Error nadav
(Constant) 0.331 0.133 2.495 0.013
shusmsuwuTiEameuazesssy -0.097 0042  -0.110 -2334  0.021 Hl
shudandeniignavdnuauaziaonsy 0.111 0.049 0126 2246 0026 l
AuloNaLaz MINAILIANNEINITA 0.221 0.062 0229 3586  0.000% Y
FrunuslsraarAMuAnTluey 0.116 0.057 0.125 2033  0.043 il
AUNTITYIUINTNNEAL 930 N5V
S 0.084 0.053 0.101 1585  0.115 Taigd
aulszasUleglusdnig 0.144 0.066 0149 2172 0.031 i
AUAILALAATENINUAVTINA 167 0133 0062 0140 2130  0.034 Hl
punisenilstsusglevillazAusuinvaUse
GG 0.195 0.060 0.209 3.261 0.001* i

* ffuddynneadfiszdv .05 (2-tailed)
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