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Abstract

The purposes of this research were: 1) to study the factors Influencing the
work behavior upon the Good Governance of officials in the Local Administration
Organization in Nakhon Si Thammarat, and 2) to study the relationship between
the research model and the empirical data model that influencesthe work
behavior upon the Good Governance of officials in the Local Administration
Organization in Nakhon Si Thammarat. The samplings were collected from
4000fficials of the Local Administration Organization in Nakhon Si Thammarat by
Stratified Sampling. The instruments used in the study were the questionnaires.
The research findings revealed that: 1) The variable of awareness of justice
influenced to the variable of work behavior upon the Good Governance of
officials in the Local Administration Organization in Nakhon Si Thammarat was at
the highest level as .67 and then they are put in order from high to low as the
following: the variable of attitude, the variable of satisfaction, the variable of
being a good role in work behavior, and the variable of future orientation was to
be as .61, .52, .31 and .24. 2)The result of the data analysis in comparing the
Personnel Administration with Good Governance of the college administrators in
Nakhon Si Thammarat under the Vocational Education College reveal that the
Personnel Administration with Good Governance with sex and size of college is
different with statistical significance of 0.05 level and the Personnel
Administration with Good Governance with age and work experience is not
different with statistical significance. The hypotheses model of the researcher
was perfectly fitted with the empirical data. Chi-Square statistically showed as
154.655, Probability: P = .043, Goodness of Fit Index: GFI = .972, the Adjusted
Goodness of Fit Index: AGFI = .962, Comparative Fit Index : CFl = .972, the Root
Mean Square Residual: RMR = .048,Degree of Freedom = 128. The finding of the
study indicated that the value of Chi-Square relationship was statistically at the
middle level = 1.208.
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X2 = 154.655, df = 128, p = .043, GFI = .972, AGFI = .962, RMR = .048, R* = .712
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