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Abstract

This article aims to Studying human capital management in the
Generation Y era These people are born with modern technology. Including
knowledge Causing a lesser patience Hyperactivity And change jobs frequently
Jane does not like class. Find a job that you like to do while having a comfortable
life at the same time. With high compensation You don't have to go to the office
for a headache. Ask to measure each other at the results. They do not need a
fixed working time and their hard work comes with satisfactory rewards. This
means working and living. In which children today like to work as a team Because
it grew up in an era of high economic growth and great technological
advancement. Have a fast lifestyle Has a high individuality Need recognition Like
a challenge and inquisitive, but sensitive to stimuli, there are always conditions
at hand. This resulted in an accelerated consumption behavior, prioritizing
thought processes over memorization, and the ability to multitask. Therefore, the
human capital management process is divided into three phases: 1) acquisition
phase through internet recruitment, selection and orientation; 2) maintenance
phase. Performance evaluation Appropriate people placement for the job
Training and development Compensation and Benefits Management Health care
and safety, and 3) phase of work Assisting and directing the exit from the
organization Summary of employment history files Processing of payments
before leaving work And pre-leave interviews to gather relevant information and
reasons for resignation.

Keywords: Management, Human Capital, Generation Y
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2. SzUEMIULasINYT (Retention)
speEnspuaTnuInuUNyuEAanluesdns dyauszasdii elivuuywd
anunsaviaulaegrainUseleriasan UseneumeRanssudidy laun nsussdiuna
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2.1 Msuseifiunanu (Performance Appraisal) n15Useifiunasudu
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nsUssdunaluraamsdnunislusundsdeuusiaslisssiundl way (4) s
Uszidiudnenmilonisidousum

2.2 M53A119AU (Employee Placement) Jaa31nn15Useiilunag
susthanldusznaunisdnduladnieaulusmunisangg Timuigiu
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2.3 M3HnausHUAEHAIUT (Training and Development) N5#muNYU
uywdlunszuiunisiiudnenimuasnanisujuiRcuvesnidnaulussdnis Tagld
WmsAneusuLaziaulugUkuuae dmsumaradiAgyiagdedinisinausuiag
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AMUAINITOUNUTENITIUNITANTIALTUT L NI TuApIdnsEnaUsULIUNY (2) 1D
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a ) v a ¢ | ~ | P & Yo
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2.4 59, euiy (Discipline) Wienandeszlevive audwlnginay
sosluduavinf aidestunisading uddwesluduuinseifeuivegieasng
ussENIARR NI ruasy T e uiiaueTiddeu wasfnnsseuiuulene
wazunUAURvesesdn1s Saududiuddyiiavinliesinisussauanudnsa viail
ulsunsuazngszidousingg Afvuadesaumnauna uazninaudeadilasod i
p9An15AIAn TR uiteinaudessensulugiunaminiivesfuimsiay
sanszifvuidetieduasuliiAnnsviauifvesnineu uaglinisseusunis
fdiunslag vesiuims Weilwinnuazlinszideuitedsndan

2.5 ANFUTMIANDULNULAZEIaANTS (Compensation and Benefits
Administration) Asidndnyegramidlumssnweudivihaulivihnunuiigomiuazed
AvasAn1saaly lawlugesu vieateen Ao n1susmisarnauwnuliuaninaula
pthavnzay Ssrmouwnuiiduitulaense Wy drdne Fuiieu wasluta ndeu
Fapnouwnuiifufiiunsden Wy nsUseiudsa nsuseiudInuazgURive Xy
Prgimdonsdnwiyas Huazas waziuiivdatnng uagAmeuwnudiliidus§y
Wy Mstdunga n13ana n1sa1diy msainieu nstraavinauwnauny M5l
iPSeshuvEeeTmIvAE WS UNeuaasan gy

2.6 n1sgauna o/l a1uTnen (Employee Assistance/Career
Counseling) \flosanyusyudiduninensiidnuaduesosins lusazidoatunu
uywduAavauidiUymaud waztymasounfafiunnsneiuly veAuaITORTeY
waruilotlymdneg Wdemues Turaesiiviauldannsautloldfonueardamg
nN3rNURDUIEAVBNATDINISYINNIY WU o1adumsliseauninauay venau e1sunl
WANIATULYINU YsaLAng URwAluN1TYInIY Fathy uazasdmsmsliaudndey
lunsdalusunsunisylemaenieliauTnwiwnausulugduuudieg wu nsli
ataRnsudnondesii nsliuinisaddnameinion nsdnnddnidnyvd uasidngs
Tunaunuiiidgniludestingn nsTimusnwidesedn wWisliaumuinisiam
auliaenARBIiuAINABINTNULLESlUBUIARYBIBIANS

2.7 MIguagunIniazAulasnie (Safety and Health) uenain
nvInoussTitmuelieadnsingg fesquaguainuazauUaenfeveInLILE)
wifnsvesesinmsuiumsdsieshanuildesiodequnin
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3. S¥HEN1TPONIINITU
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ALty WuFesiAnadesiureeiguardfaunnsmedsaunuadiduna
Uszaunisal n1eusedfanans saudu iiiadunissaudadudug udeady
(Mannheim,1952) 10391115319 Aruddqiisrfuuunfod snauwasdu dady
assduitugnilunshanudilalaseswesdiay nmadsundasedismeiies iy
n3EUIUMIANS 9 vesaudulvsififdadaunuauguAn aauAnA1sTeIALLsaTLY
wolstu vlhiAnauAnadeassdln o fudean feluseduasaunsa niaeeu
osfmaLazUszmani fdunmsiamudila Sseuusndsserinseauluusiagiaie
istu Tudegadnuay wuienudn anude auad walvungAnssulunslddan
wagdsnmsinuvesaunngaswdilassulsslenisensiauiuraInsuazesdnis
(Glass, 2007; Mannheim,1952)

LeLsHu 218 (Generation Y) we "Gen-Y' fuluausdausisondnunou
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undvans satsesdeud vhldiaueanuidutosas audduiu ey Copy-Paste
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uruBuwmesile AuduniBumesidn Wuannlelvu dugs aunsnlnugusieg I
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