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Abstract

The objectives of this research article were: 1) A study of the growth
mindset of teachers in secondary schools 2) A study of the current state and
desirable conditions of the development of a growth mindset of teachers in
secondary schools 3) Propose strategies for developing a growth mindset of
teachers in secondary schools in secondary school multi-stage research method
focus on quantitative data More than qualitatively, the population was 143,691
secondary school teachers from 42 educational districts across the country. The
sample consisted of 450 secondary school teachers. The sampling was Stratified
random sampling. The sampling was done using Yamane's formula. Research
tools were 1) assessment form 2) questionnaire 3) interview form 4) group
discussion form. The data were analyzed using statistics, frequency, mean,
standard deviation. and the determination of the PNI index The research results
were found that: 1) Growth mindset attributes: 1.1) belief in working hard using
existing knowledge and skills; 1.2) fighting determination and striving from
disappointment; 1.3) confidence in exerting effort. 1.4) Dare to face problems and
changes 1.5) Able to control emotions well in performance 1.6) Seek inspiration
through learning from efforts 1.7) Listen to criticism from others to learn.
2) The current condition is moderate, and the condition is the most desirable.
3) The strategy for developing the teacher's growth mindset is 3.1) teacher
development during work without online system 3.2) Development of teachers
outside of offline practice 3.3) Teacher development during online practice
3.4) Development of teachers outside of online practice 3.5) Teacher development
in a blended form
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meluasrnsiidunistansnauniinmsilinevsuasadedu (nlsetl Wewune, 2554)
wew’ A3UsTiing waganenaTiuenanigunuunisiaunagiasnisldonie
Fuuragldnmsufduiusuvuynnanionqudesiifigiviinildsmioduugliainu
P28 0K FUNN5T UULAILNTITATEUUAIINAR NUMILUNNTYNITUTDINLLEILA LI
wunslunsvauuazeAdgrinisiaumeaueiildimuneg Asnisutdgynilu
n1siuiaIAug Mnvensonnuaisatun1svinunsussyndldinyevse
aradlasfimstuusddnuas mufdutusssrnaduusfudsunstuugldinaluns
winuetsserdeadunisisouisautu (Co-construction) Lifilasiunnninduiades
Bouslundeudu (nqvd Aussafiving uasany, 2560)
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dieliiAnnsasundasnniian sesasn 1.2) Sarwdila soduaztanugainai
ﬁwi’qw'wLLWLLazé’qmmmﬁﬁﬁlﬂﬁ?wialﬂLLﬁazWUﬁUﬂmwmqﬂaﬁWhﬂ 9 1.3) dAnu
Fetulunisldarumensiuyind et ununias sg audnfanud dantald
1.8) ndundgymindud i ind unaznsiUa suudasii daausinielaediv
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anuddgveansioudluddni 1.5) aunsaniuauersuallunisujo@aules
1.6) waamussduaialalagldnisiseuzannanunereiunieisnislunisiaiures
Fouiivszauanudnia 1.7) mssuilsdiningiansaanngduiieSeuiuazuiuuss
nsvhauliiBsty 2) annilagiuezanindifssvasdueamsiauinsauauin
wuuiivlnvesnglulsadousisoutianndaguegluseiu Uunans flanmdifleyszasd
oglusefuanniign 3) nagndlitewmunseumuAsuuuiiulavesag wuindl 5 dwfe
fudt 1 fusUuuumsiaunasluserimsuforaulagliiuszuvesulad fui 2
suguuuumsianasuenmsuftRcuwuueenlay fuil 3 susuuuunmsiauag
Tusewinamsujdanuuuueeulad dudl 4 dusuvumsiamiagueniiaInig
UFtRnuiuvooulat fudl 5 fusuuuumsimunasluguuuunausay deiausuus
1) AsfinsAnwIa A nwuzrasaudnauauAnLuuiulnvesaslulsus oy
Uszou lefiamnmeduensual da naiinssu Ysudsuanudaiiessansam
YNNI 2) miduresanifisafunsimunng Sesnagnsiiiewanmnnsou
AnuAnuuuivlavesaslulsadutsoufinu dfadiinauangnssunmsmsfinuty
flugu il awIsuaundeuvesngiazyaainsantsdnyluniswauilsaiou
3) msfinsAnmuusuidunavesnagnsifiewauinsouanuAauuuAulnvesasly
TsausSeudsenfiny defadidnauanznssunisnisinsduiugin tluldugoiase
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