UNAINIY

UINTNITNTAAETUNNTT1TEINIYAAING

VENUNUNDINULRATITN
MEASURES TO PROMOTE THE MAINTENANCE
OF PERSONNEL OF THE OFFICE OF THE JUSTICE FUND

INIATUY F55998a2AS
Chatthasanan Sanwonglakron
grdsmaluladnuniu
Phanomwan College of Technology, Thailand
E-mail: vikkyvivi@hotmail.com

UNANED
unANuITeddinguszasdiiie 1) Anw1an1nni1ss1595n¥IYAaINTYeY
dinaunemuefsssu 2) Anvidadeniigidesienissiseinwyaainsivineyiv
f1UNNUNBMULATITN Uag 3) NHUINNITEIsITnwIYAaInshiAtegfudtneu
newueAsssulau unmsideldmunm lnenssiusudeyasinnisfinvienans
waznsdunwali@edn lnedlideyanan 2 nau loun 1) nquglvideyandn lawa
HAmvuauleuy Husmsninedtas Usenoundusunuseaul nuuauleuleued

o w

dinaunewuefsTsy 8 au waz 2) nquilvdeyandn laun ninaunesmuefsssy

o w

dinaunemuyisssu (@unate) 13 au waztihdeyadilduniesed leuniise
Toya lngnsldimalingnud nsdwunriansianaudeyanisilseuiisumnnisa
MsinsgiduUsEneuNTIATEiluUg U waznsiessideyailiduenans
HANISITENUIN 1) ENINANTEITNYIUAAINTURIFIUNIIUNDINUYATTTU WU
ANUULEUUIELAZNYMINENITUSUITNUYAAS B1Aun1useLleuAMENTTINITNBIYY
yRAsITNIWIINTUIMITNUYARE WA 2562 2) PadeillAgadesrdonissisaine
yrannslinsegiuditinnunemugisssy wui Jadegdls 1wu arwfawh nisideu
fumbnelumeay msdeuiufeuliduiinelavesmiinau danuiuag fe
Febuluerdnuazauiunswosesdnig wae Jaderqu dud Budou Amouuwny
a9y uagiieulyn sy anusiuasesy auduiusseninayana
Uszneumeiiiousaauuazgdadu sy wazulouiouaznsuimsnuvesednnis

nsmuANdsiuTyY wag 3) LInunssissinwyaainsivasegiuditnanuneau

" Received 29 April 2021; Revised 16 May 2021; Accepted 2 June 2021



358 | Vol.8 No.7 (July 2021) U7 8 atiuft 7 Weunsngien 2564 /N

gfsTIUlIUIL WUd1 NMIAMUANLEUIERAENY UUIEAIUNITUINITIIUYAAR NITIASU
AmauuULATaTERNNSAY q Wty Liteadeeusuns uavawAntlueTw 3e
JndudeuilussdounnenssunisnomnugAsIsNINMIENITUTNITNUYARATDY
dfhauneamuyisssy uazimuasuidovdinnunesmugisssuindheinieauuues
81138115 NINULAZENIUId1TNIUNBINULATITU AABAIUNITAINUA
wannaeinsieliimnzauduausndulunisufiRnuludumls [Judu

AEIARY : N1551595N¥IUARINT, NMTANETY, 119NTS, dTTNNUNBY UL ATTIY

Abstract

The objectives of this research paper are to 1) study the status of
personnel retention of the Office of the Justice Fund, 2) study the Related factors
personnel with the Justice Fund Office and 3) find ways to maintain personnel
with the Fund Office. Can be fair for a long time It is a qualitative research. By
collecting data from the study of documents and in-depth interviews There are
2 main groups of informants: 1) main informants are policy makers. Related
management Consisted of eight representatives of the policy-maker level of the
Office of the Justice Fund; and Justice Fund Office (Central) 13 people (without
disclosure) and take the data that has been analyzed to analyze the data by
using the triangular technique Classification or grouping of data, comparing
events. Inductive analysis component analysis and analysis of documented data
the results of the research were as follows: 1) The personnel retention conditions
of the Office of the Justice Fund were found in policy and human resource law.
Based on the regulations of the Justice Fund Committee on Personnel
Management 2019, 2) Related factors personnel to remain with the Office of the
Justice Fund. Discover motivating factors such as advancement, promotion within
the organization. The salary promotion is satisfactory to the employees, there is
stability, occupation and stability of the organization and supporting factors such
as salaries, remuneration, working conditions and working conditions. Job security
Interpersonal relations It consists of colleagues and supervisors. And policies and
administration of the organization Supervisory control and 3) Guidelines for
retention of personnel to remain with the Office of the Justice Fund for a long
time. Getting more compensation and benefits to build stability and career

advancement Therefore, it is necessary to amend the regulations of the Justice
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Fund Committee on Personnel Management of the Justice Fund Office and
Prescribing rules for the Office of the Justice Fund on the Director's uniform
Employees and employees of the Office of the Justice Fund as well as setting
the rules for moving to suit the need for working in the position

Keywords: Personnel Retention, Promotion, Measures, The Office of The Justice
Fund
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