3314 | Journal of MCU Nakhondhat Vol.6 No.7 (September 2019) %\

n1sUszgnAldIsaneallunsiauizuiuunzdihen 4.0

dmsuguInnsannufnen’
AN APPLICATION OF Q METHODOLOGY IN DEVELOPING A 4.0
LEADERSHIP MODEL FOR SCHOOL ADMINISTRATORS

UAUT UATYNIAR

Jintana Ngamcharoenmongkhon

dudn s¥oer

Somkid Sroinam

W MYAY VAR5

Udon Thani Rajabhat University, Thailand
A wedaT I

Suthep Phongsriwat
UNNINYFE TNV B3

Chiang Rai Rajabhat University, Thailand
E-mail: jin_por@hotmail.com

UNAnEa

msideadsd Tgusrasdiilewmunsuuuunnedinga 4.0 Taon1sussgndld
WIngrfdmsuguIMIsanIuAn dafndninnuamgnssunsnsAnyduiiugu
lunianziueani@eamile nsanliunsfnulneISn1TIBRUUHANTENIIATIUTUN
wazdenmam Tnsduusndndumsfinsuuidenguinnefindonisinumiesei
DN 191 UNAIN 1UTFEANN 9 (Document Analysis) LLazmié’mwait;:JL%wmzy
$1uu 5 auidanuiuazyszaunisalitisades udmhnsiamunguuuunizginga
4.0 dmfufuisanudinu Tneld35amenmandideansy 16 au uazyinsUspiiu
sUsuunMeinen 4.0 dmsuuimsanufine lnen1sdrsiannnufaiiuveiuims
TsaSeuludarn drdneunmznssumsnisinuduiiugiudnau 274 au duaniede
Mnsasivgeududusluuunneiuiiga 4.0 dnsuduinisaniudne lagn13dn
Uszguilldenvgdiau 9 autasmevhuuuUssdiugiuuuiilinnnaids

" Received 7 August 2019; Revised 11 September 2019; Accepted 18 September 2019



/’é\ M3AINANIIATNTIAY TN 6 aUUT 7 (Fueneu 2562) | 3315

NaN153ENUI

sUsuunngdinga 4.0 dmiuduinisaniudnuiusenauniedl 3 ssdusenau
fio 1) asdUszneusuIdeiimitazanusjiiuigaunisalvestfingn 4.0 Usznousig
10 grudnway 1wy madufiidevimiinhalnauazdaaulunisiiesdns msldndn
AusIINTEsTluNT0IAnT Mstlmgnity wazsjwiulugaunsaiuidinndn ns
fnnuanunsauinisianisuazuiuilasussdnslviaenadosdauiunvesga 4.0
paoanal myvilivnaulussdnsinsiusertmanesiuiu Wudu 2) ssdusznausu
N15UNITHaEN1sIAN1Tveg U lugn 4.0 Usenaudiy 11 Audnyme 1o 4
muannsalumsthyaaInsuaznsuImsesdng mufAesiEuaineassd fvinwenns
deansuaznisaieduiusnmiidfugdu fnnuaiunsauimsinnnsdedymedig
a59a33d T38nsAanaziingAnssudagnlunisuimsuaznisiiesdns tudu ey
HuglégldSeunasanan Wudu uay 3) esuszneuduanudufirifanudusss
Avtaluga 4.0 Usgnaunly 15 Audnuue Wy Inginssudieednsaiening
Jodndaaininiudondnns SwgAnssufiindenlaaivst fanuundedouasin
119l aduayulviesdnsiinanusindeniulasiensviunuuiiuuasuuuieionis 3
ANNANIIUTIIesAnseEdim LS uRnveUTiaansansIaeuls fealusda 1y
fiu MntuisUuuuienngdiiildnanaeulnemsdisnamudnduresiuinig
Tsadeuly dsindrdnaueamenssunsnisdnuduiiugi luniane Tueenideanile
wud Juimslsaseuliannnudiudieiugusuunzdingusuunngdings 4.0 lu
spuInfiannnesdUszney uazilevhnsBudusunuulaegidorvgwuin fuem
Dudsslond duanululdle duanuminsauuazinuanugniesesguhuuniig
frhga 4.0 dwsugusmsanufnueglussfuinniianyndnu

Y q
o o

AdAgY: I53e1A7, nediiga 4.0, FUSMsanuAnw

Abstract

The purposes of this study were to develop a leadership model of
school administrators based on the wisdom of 4.0 era of Thailand. The research
process consisted of four phases. In the first step, the researcher studied leadership
theories through analysis of relevant documents, textbooks, articles, and
researches (Document Analysis) and the researcher conducted interviews with 5
experts who had both expertise and experiences in the subject concerned.

Next, the researcher constructed the 4.0 leadership model by using Q
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Methodology with 16experts. The conducted a survey for the appropriateness of
the model by 274 school administrators in Northeast of Thailand. Lastly, the
research took the verification for the appropriateness of the model through the
9 experts’ group meeting and an evaluation form.

The findings were as follows:

The 4.0 leadership model for the school administrators consists of 3
factors; In the 4.0 era, leaders with visions and commitment to their ideology
have the following characteristics in common: having clear and far reaching
visions in leading their organizations, leading their organizations with moral and
ethics, being determined and committed to their professional’s ideology,
being able to continuously manage and adapt their organizations in
accordance with ever-changing context of 4.0 era, encouraging members to remain
committed to organization’s common goal etc. Leaders of 4.0 era are found to
have the following characteristics in the area of organization’s administration and
management: Ability to lead member individually and manage the organization as a
whole, creative and initiative thinking, communication and interpersonal skills,
creativity in manage and solve problems, proactive mindset and behaviors in
managing and leading their organizations, being an enthusiastic learmner etc. In the
area of good governance, leaders of the 4.0 era are found to have the following
characteristics; being committed to their principle and lead their organizations
with honesty and integrity, having charismatic behaviors, being reliable and
trustworthy, being supportive in creating common value in workplaces on
teamwork and coordinated work, being able to manage organization with
responsibility and accountability, having transparency etc. Upon being surveyed
on appropriateness of the leadership model asserted by the current study,
managing members of surveyed schools expressed their highest level of
agreement towards every factors of the proposed model. Finally, the proposed
leadership model received experts’ evaluations in 4 aspects; utility, feasibility,
propriety, and accuracy. It was given highest ratings in all aspects.

Keywords: Q Methodology, Leadership 4.0, School Administrators
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