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Abstract

The objective of this research was to test the relationship between best practice for
accounting and corporate success of MAI listed companies. Questionnaires were used as a tool for
collecting data from 79 accounting executives of MAI listed companies. The statistical techniques
used for data analysis were multiple correlation analysis and multiple regression analysis.
The results were found that dimensions of best practice for accounting in these aspects;
ensure engagement and communication, and adequate disclosure of financial had positive
relationships and effects on corporate success. Therefore, the best practice for accounting under
the good corporate governance principles can be applied as guideline in planning for executives

to enhance operational efficiency and to add value to the sustainability of the corporate success.

Keywords: Best Practice for Accounting, Corporate Success, MAI Listed Companies
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Abstract

This research aimed to analyze on the influences from the role of competitive advantage
toward the organization performance. The target populations were 220 of the industrial business
companies in Thailand with the certified standard on the environmental management system. The
questionnaire was used as the tool for data collection, while Descriptive statistics and inferential
statistic via SEM were adopted for data analysis. It was found from the results of the study that the
factor of environmental practices compliance had no direct effect on the organization performance.
But, it was found that the factor of environmental practices had an indirect effect toward the
organization performance through the factor of competitive advantage at the statistical significance
level. Besides, the factor of environmental practices also had direct influences toward the factor
of competitive advantage at the statistical significance level. Moreover, the factor of competitive
advantage also had direct influences toward the organization performance at the statistical
significance level. Therefore, if the organization needed to add more efficiency in the organizational
operation as well as be able to form up the businesses competitive advantage. These required the
management to emphasize on the environmental practices and launch the policies and suidelines
for the environmental practices with the rules and efficient performance appraisal to form up the

competitive ability beyond rivals and for the business to continue progress.

Keywords: Environmental Practices, Competitive Advantage, Organization Performance
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Abstract

This research aims to test 1) the influence of accounting information systems management
affecting the quality of accounting information; 2) the influence of accounting information systems
management affecting the efficiency of the organization’s operation, and 3) the influence of the quality of
accounting information affecting the efficiency of the organization’s operation. The questionnaire was
applied to collect data from 400 limited companies registered with the Department of Business
Development in Thailand. The statistics used in testing the research hypothesis was multiple regression
analysis. The research findings were as follows: (1) accounting information systems management regarding
flexibility and readiness for use had a positive influence on the quality of accounting information; (2)
accounting information systems management in terms of readiness for use and data accessibility had a
positive influence on the efficiency of the organization’s operation; and (3) the quality of accounting
information regarding relevant, representational faithfulness, comparability, verifiability and timelines had
a positive influence on the efficiency of the organization’s operation; consequently, accounting executives
of the companies registered with the Department of Business Development in Thailand should developed
accounting information to be accounting information system, especially flexibility and readiness for use for
the quality of accounting information system to use in economic decision-making of stakeholders both
now and in the future. Including accounting information systems management in terms of readiness for

use and data accessibility so that the corporate operations will be more effective.

Keywords: Accounting Information Systems Management, Quality of Accounting Information,

Efficiency in the Operation
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nAnziueonduamnile 29,504 5% 20
AMAWLD 32,471 5% 20
Aele 50,861 9% 36
AARETUAN 15,084 3% 12
null 86 0% 0
S2UNA 589,696 100 400

Toya o Tuil 28 NUAUS 2564 7111 : Neadeyagsia NTNAILIEIAANITA
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it 1 feyavhluvesimeunuuasua @i 2 msdamsszuvansaumansnsyd dwil 3 auam
Yo sAumMANIISEyT dwil 4 UsgAvdanlunisaudunuvetesdng dd 2 Swdud 4 Juwuudsedu
APZUUL JanuazeInsituInsIdIuUsTanuAT (Rating Scale) 5 AU AUWUU Likert Scale (U3w1

NI, 2556) duf 5 Tarausiuy Wumaiuvatalalrkansanudndiulasdolauamnuy

@ a A Al a o
ANSNAILNATRNaN 1Y IUN157Y

va

AIdelavinsnegeumAtALnTe (Validity) Inefi@eavngy 31U 3 ¥y wudl Hansiasgs

Y
ANURSLTLaMYBILUUAR U IAAYAUdEAARB TR IOC Y5819 0.67 - 1.00 LadYNs

I Y o

aduwiniu 0.9816 uansirtednumndelunuuasunuianuasnndedseninatomnuiunuan Yy

PV~

mudngUszaveIMTIeidenisin waviinseselunaaaddd (Try-out) 31u3u 30 Ya ienIAIAIL

Fortu (Reliability Test) Inefnananduuszansuean (Alpha Coefficient) m1333v83 Cronbach #9113

[ v A

In1sszuUasaumAnIns U Biadudsyansed s¥ning 0.852 - 0.920 AMANVBIENTAUNANIINIT

UnyBilandudsyanSegsening 0.865 - 0.931 warUszdnSamlumsaiuauvesssdns dandudssdns

o

985139 0.873 - 0.951 FeaenAdesiu Nunnally (1978) lalaueadn A1pnudetuvesdaniaiulinis

71 0.70 Jazdoneeniuldineseadefiquaim anunsahldldlunsifiusiusudeyald
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aoAuazn1sATIzvidaya

'
aa a

atanldlummegeuauugiu Ao N15IATIZIRULAANBELTINY (Multiple Regression Analysis)
\enaaeudvinavesdadeniirenmuainvesasaumaniansiniuasuszaniamlunsanivauves
93ANT NounAdeuaNNAgIugIdelanTIvaeudoyaidiaumuzauvseld nan1megeu wudn fuds

9a58n139ANIIE VAN TAUNANINTURT waiazauilauduiusiudbUsnuaun nvesasaume

a

N5 nazUszansnnlunisaiueueesesdng 39lavinni1snsiadeun1snszaemuuulnfves

£

. va o Y v ' aa a 1Y) a | v
Vada (Normahty) N?ﬁ]ﬂlﬂ@]ﬁ')‘\]ﬁ@Uﬁﬂﬂﬂ?ﬁﬂm Z N3LAUANURNANAIN 0.05 WU NMINITINYVBIVLATVDN

Y

£

wiagduwUsiiandunguidnindidunsetisegluseauiioansula Jsaguladn deyalinisnszareduuuuni

ya o

(Normality) uena1nil §33ens1deunnududunsssweg1sunn (Multicollinearity) Ingld@a VIFs

U

%

U51n9)7101 VIFs 13 audsdaseiiandoud 1.003 -5.225 desfianfesndn 10 uansindruusdased
AMNANRUSAuualUddudaAty (Black, 2006) uagAIAUNUNIU (Tolerance) d@usudianlsdaszlunsiay
Farfu M i manududunsesanegannmiesulssaselliinugdeulunisiarinnamun
(Tolerance) fiAnA1aAWINAY 0.364 UAZEIAR 0.940 ﬁﬂﬂ'wﬁwqﬂqaﬂdwmmeﬁ%wfw Ao Tolerance > 0.1
(Foxall and Yani-de-Soriano, 2005) wandlitiiuin dauusurazdlddamududunsssiuduegiaunn
(Multicollinearity) n3alaifinuddoutulunisia waggidornsiinseiauiudaszvosany
AanLAdou 1ngfin1504191nA1 Durbin-Watson statistic @1 Durbin-Watson statistic A uanildiviniy
1.720 waz 1.678 fiAnlnd 2 vioaiildeglugas 1.5 fs 2.5 asuldin mnuraiandeuiianududasy
sevinstuegluinosifia vieteyavesiuus a sevln 9 vesiuusdassianududaszainiu au

Reulunsiasginisonnaeldansga

NAN1528LaTN15aAUSIUNA

a '

nsAnwdadeiddninasenmnInvesETaumNANIINISUYTasUseansamlunisaiiuauy

UDIDIANT ANNTAUNAUBNANTTITY WavaAUTeNan N TngUIradins3de desialuil

1. NAFIUDNETWAVDY ﬂ'1i%’ﬂﬂ’ﬁixUU’s‘l'ﬁ%‘IUWIﬂVI']\‘iﬂ'ﬁﬂ’iy’% NdINafaAUATNYDIEITAUINA

q

Vo

NeN1sUYT Usenaumeauudgiu 3 9o aunsnefusienasenauauuigiu ladadl

A1919% 2 wanaAnduUsEAnSNsanneeBanyan (Multiple Regression Analysis)

AMNINYBIAITEUNANINTUYTY

AU Standardized
t-value p-value
coefficients beta
AuANEAnEY 613 1.522 000%*
AuANUNSaultu 198 1.581 .015*
aunsiinnadeya -.245 -1.954 051

AATl (Constant)= 2.963, n = 400, R = 0.383, F = 82.008, Sig. = 0.000

* syeutodAgean® 0.05 ** seautedAneats 0.01 ¥ seaudedfgnieads 0.001
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v

INENTII 2 KANITNAGBY WU N1FIANITTEUVANTAUMANNNIST YT FuauEanguLay
aruaunseuldu d8nswadavinne qaainvesarsaumanian1sid ($=0.613,P<0.001,

=0.198,P<0.01) drusrunisiindsdoya (B=-0.245) liddvSnasonunimvesarsaunanian1siyd

aunsneiUsienalanadl
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v a
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(Sulaiman & Ghanem, 2016) afusyusuNAgIuil Hia uas Hib
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a 1%

AUTIRUIMIABINT wazdtaenndeaiunyideves Corina & Nicolae (2012) fusysaeslisuansaume

Y
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nnanmuIndeumaAsTegiatulagdu n1segsenvetesdnsiuaninwindeuninisudedy e

HusvnsvetesdnsresUsumlidnivanunisaiveand Tnemslasuansaumameny g dudeyaninmuamn

q



Journal of Modern Management Science 14(2) (2021) pp. 44

[

WINNZaN wariusiesreziaIay o AmuraieeansdslinudAyiuannmeesasaunan sy dunn

U (Ladan Shagari et al., 2017) fslunan1sAnyds Lisduayuaunigiui Hic

2. NAFBUBNINAVDY N1TIANITTLUVAITAUNANIINITUYY Ndanadauszansainlunis

ANTUNUVBIBIANT UTNoUMeaNuiigIu 3 o aunsaadusorawsnmuaunigiu taael

&3
v o Yy v

PNAITNT 3 HANITNAFDU WU A1TIANITITUVATAUNANIINITTUT A1ununsoulday

7

¥

wazdun1sdfsdoya d8nsnaiduandeuszdnsninlunisdniusuvesssdns(B=0.348,P<0.01,

[3=0.386,P<0.001) drwsinunudnueu(B=0.024) Lifidvswasouszansnmlunisdufiunuvesesing

M990 3 uansrnduUsEanEnIsanneeltanvan (Multiple Regression Analysis)

Useansnmlunisaiiueruvaeesnns

Auls Standardized
t-value p-value
coefficients beta
AuALEAEY 024 682 496
AuANUNSaNlTaU 348 3.157 .002%*
aunsiinnadeya 386 3.506 .001%%*

AAafl (Constant)= 1.859, n = 400, R® = 0.526 , F = 146.595, Sig. = 0.000

* sEautlydRyn19ana 0.05 ** seautydAynieana 0.01 ¥ syeutded1Agynieada 0.001

anunseiuTenaldied 1) msdansssuvasaumenansty® Fumundeuldo uaveu
madhisdoya SBvBwadauande Usraninmlunmsiuiuaumesedng Ssaenndes fuauuiguiinaly
\osan Tunsuimsvesuisndndaisangidoulunsuimungsianisilulssmelne Inoesdnsleli
awAniulnesmeglussduinnnde wazidlefiasansedenuitasdnslinnudniiuluzes fimsdams
sruvasaumANN1sSd druanundenldnu nsesnsdssuansaunanienisdaydfivassiue
arwarmnliufiRnuTniuldABdy fausonenudeyaniinistydldednindetio nsmiuan
ABINTVRR IEU NMsTANMTIFUUATaUmMANINITURT Aunsidndieleya In1simuednivesldeu
szvvansaumnanansdnumiiiuazanusuinveu Tnsfiulsuisaududiudivesldam uas
sadnsfiuleviennuvasnde sruanududiudivesdldnussuvasaunanenistyd Fal8vznas
UsgAndamlunissauiiunuvesesdns Jsaenadesiunuidoves oseusd $1UmA0 uazame (2563)
AnusTunsaanfoszuvansaumanianisiyd diuulouisvasadovesarsaumanisnisy i
anuduiusiuaznanszuisuindeUssansnmnisauaunely esnszuvasaumnananstayTle
gnihanldlunisaiiugsia Hieananuiianaindeys Josiunisgame laeldinsasdanisdfloya
Tagluildsuoygiielviosdnsanusafoamuulovneflifmunly madamedoyanisnistuduly
paLnsgITBnuinsddldesgnieninidete nnnuideiillunnilulflunsdadula Pk
asaumanmanstad fanuddalunsdueiesdletisiuimslusunisnaueau msaugy nsds
s uazmsandula amunumasgnthiivesiuimsiiieliussqtiivunevesesdns (Ladan Shagari et

al,, 2017) slatiunan1sAinwds aduayuannAgIuin H2b uag H2c
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v

mansdydluguuuuiiguimsanansadilalauasilldlumsdedula walleoravili nmsdanisssuy

v

ansaumananstad surnudangu Lifidvinaseusraviamlunsduiunuvesesdng dmanside
donnaosiunuIdeves Jusuned Bansy (2558) auanugavgulunisldinuvesseuvasaumeaning
tydfinruduiudidsauiunanisdidunuiliduiitu uasdumdamgulunsuiulsadasunlas
YoesrUvATAuNANINsUTianuduiusidiautunanisiniuenudldidudity wazaenadeaiu
nsfnwuideves aingian Fuliay uazamy (2563) Andnvugarsaumananstyiaduaiy
gangulaifianuduiusuasnansenuBuINAoN1TIUHUNTAEINUTEIEUTENBUNTTINAVUIANANS

wazvwngenluunnsannumuas Aatunan1sinyde latduayuaunfgiun H2a

3. N1INATIUBNTWAVDY AMNINVRIETAUNANINITUYY Ndemanauszinsanlunis

ANTUUVBIBIANT UTENoUMEaNufgIu 6 U8 fall amnsnafusienatenauauufgu lanad

M19197 4 uansAduUseansnisanneeidanviaal (Multiple Regression Analysis)

Useansnanlunisaiiueuvaeesnns

AUy Standardized
t-value p-value
coefficients beta

frupnuieatestunmsinaula .089 1.708 .008**
fruprudusunududiosssy 103 1.494 .003**
punsilseuiisuiule 176 3.055 002**
sumsiigatdudula 389 5.008 000**
AIUAIUTIULIAN 182 2.983 003**
suAulale -.048 -.684 495

AAafl (Constant)= 3.453, n = 400, R? = 0.455, F = 65.800 , Sig. = 0.000

* sEautydIRyYn9ana .05 ** seaudedAyn1eann 0.01 ** seautudfynieana 0.001

AT 4 NANITNAAOU WUT1 AMNINYBIANTAUNANIINITURYY AuAMuAgITaeiunIg

Andule Auenududunuduiesssy sunsiieudisuiuld dunisiigaiduduls duanuiiunem

22

gnSwaidavinae Uszdniamlunisaiiusiuvesesdns([3=0.089,,<0.01, $=0.103,,<0.01,

[3=0.176,P<0.01, 3=0.389,P<0.001, 3=0.182,,<0.01) drusruanutilals ($=-0.048) laifidnSnane

UsganSanlunsaduauvededsns aunsaanusienalesail
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Abstract

The objective of this study was to examine the effect of facilitative leadership on
employee effectiveness. Without sampling, data was collected from a population of 225 staffs of
a Leasing Company in Thailand which have a headquarter in Bangkok and four branches in regions.
Based on the quantitative approach, the conceptual framework was developed from facilitative
leader roles and employee effectiveness concepts. Data were collected by a questionnaire and
analyzed by using multiple regression statistics. The results showed that three roles of facilitative
leadership; vision-driven, cooperation, and climate creation factors were a positive effect to
employee effectiveness significantly while opinion and learning stimulation factors were no positive
effect to employee effectiveness significantly. To promote employee effectiveness, the finding
suggests that all levels of leaders should concentrate on vision communication, coordination, and
climate creation characters. The discussion revealed the possible reasons for the hypothesis testing
results. The main advantage of facilitative leadership was supportive roles for employee
performance while lack of leadership competencies would be assumed by employees. Besides,
the paper provides theoretical and management recommendations as well as further research

issues.

Keywords: Facilitative Leadership, Employee Effectiveness, Vision-Driven, Coordination, Climate

Creation
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Abstract

The research objectives were 1) to study the influence of transformational leadership on
the entrepreneurial orientation of small and medium entrepreneurs in Phitsanulok province 2) to
compare the impact of transformational leadership and entrepreneurial orientation of small and
medium entrepreneurs in Phitsanulok province. The samples were 3 57 entrepreneurs in
Phitsanulok province by convenience sampling. The researcher collected data by questionnaire.
The statistics employed descriptive statistics and multiple regression analysis in data analysis. The
results found that transformational leadership influenced entrepreneurial orientation. Idealized
influence and intellectual stimulation on entrepreneurial orientation. Therefore, the
transformational leadership of small and medium business entrepreneurs should be developed
and promoted. This behavior plays one of the crucial parts in driving businesses to survive in

continuously changing situations at the present.

Keywords: Transformational Leadership, Entrepreneurial Orientation, Small and Medium Business

Enterprise
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meldanunisalndnisunsseuiaveutelidalalsui (Covid-19) aadnsaneg Mnnyulaniinnig

'
a

Usuialunisandiunu nsuszneugsia nisnisiiuinisengg nsidsusdaadudsddgddduusas
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pIANIABANANISUS UMl Uan SN siasuwlainiaTu Jeibianeduin1sdsuwlas 34

Y
WuanzfirffianuddgivinlifenanisuJuReuid nsedulininauiaussgelalunisufifinu
afeanunsedesasulumsaniuvay wasiinanuiitmelavesyrainslusadnsniuun (Effiyanti et al,,
2021) Tuanunsalidnisusdunlinsuuaulugalagiu viliinanisudsuudaddudiumie 4u log

YadeiviiiAnnislaiseulunisudsdulaiu dufe nsigudilaniswdsuwdadiinlu uaza1unsn

o @

dansiunsdsunuadls Zan1sfsuwlaiiniuynyieiaIlnansEnURoeIAnIian1anse uagn19deu

v '
v o v

aay Tun1saidugsialudagdunilaniswind aun 19N s U TN TULTARLNINTY UATLTINARUNTT

q

wiaduluuszinanazinaszme udumanaivinliusazosdnsdeninainuneeuiiazasnsassanagns

Wrawadalunisaduanulmie eliAnaulmussulunisutsdu

a dayvo A

aAnsgInandurfdaadnvuzaeiniadudiinisasuulasasgieviliiAanisasisniny

U q U

v o aa

W3igulun1suseneugsia (Mgeni, 2015) Lﬁaamﬂﬁﬂwmim?{ammmLﬁué’ﬂwmsmammw Adevien uay
anujasiufiaguuiasunsdiunuegisdeiios nieuiauinszuiumsingg uagdaduduuudliiy
yaansluanuuszneun1slviiinanuengauazeeusu sutaiusedunialauaznszduliyaainsiia
msaufates ilesesiuiulanwiansidasundadlugadagtu InglunsifismungAnssunisyad
anuduuszneunislididnenimuazUszansamlunisusenaunisdesianudAglunisdaaiuuay
Wamunindmatyanvesiiusznaunis dsusznounsiesinnevesnsfufihnsiasuuadadu

o

Wifianusuiiaveulunisimneesesdnsdudiddunisadmdanmliiinuseleviaegn wazd

e

nslimsnensed1alusednsnim (Madanchian et al., 2015; Hashim et al., 2018)
Fmnfivalanduimiaiddnenmlunisusznougsimainvatedssiam eaaniinisnseqn
fveingugsnavuianatuazvwingendwiuen wazdududesgudnangsivluanniawmionouais
nuanfuMsiRuHUgsmansvasdminizsjigmaidunasvgialnifunduladulul 2563 91nns
AaszidnenmuesUseneumsuaziuimdlunsiawgsisvuianaawasvnindesluminfivalan
yesnsuduaiidamisruanannazvuingden w1 ludminfivalanesduumedditmansuay

e o N v

Aemslunsanfunuaudderindnnmun Ae “§Usenaunis SME asrgarniulidusuazuinisly

U

a o

Janda wioudugudnarsiuladaind uazimsugiandvialuniawmiensuane” (nsuduasuiamianun
nanwazIuIngay, 2564) Inilimiiuszneunisludwinfivalanasdesdiosduszneuvesnmadudiings
Wasuwasfiaranunsniwiliesdnsssiaifinnisuiui uasiannduedfviioguastu Snsnisfine
sAdeluedmeiunngiihmsidsundasazgninuiluuiunesesdnsniaiy tonwuiiiinisinuily

' v

nguifusmslasdrulug wumsdnwilunguiuszneunisgsiadesunn Jaduiuvenizdelunis
fufusmiaded dutinguarasflunsfing Ao iefnwidninavesnmedinnmandsunlasiifinasens
sjafurnuduuszneunisvesiusznaunisgsisvuinnarsuazvuingesludmiafivalan uaziite
Wisuifludvnavesnnefinisiasuulasiunsyaduruduguseneumsvesiusneunisgsie
yuanauazvuagedludminiivalan
IngUszaeAn1sIdeY

1. iednwdninavesnnzinsidsundasiiinadenisyaduaududussnaunisues
HUsEnaunsgsivIanatuasvngesludminfivalan

2. WleSsuifisudvinavesnzihnsidasundasiunsyatuanududussnoumsves

HUsEnaunTsgsivvInnatuasvngenludminfivalan
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21 Wi eAnwidnsnavesnsidninasy1afgannsalf duanon19ysiiuaanuy
HUsznouns

2.2 ilefnwdvEnavesnisnsefumstlygitiinadenisyatiurudugUsznouns

2.3 iefnudvEnavesmsainaussiumalefifinadenssatiunndugusznouns

2.4 Wefnwdvinavesnsimdatslaanyananiinanenisiaduanududusenaunis

NNSNUNIUITIUNTIUNNE TR
Tunsfinwiasedl anediinisvasuwdasgnimualiduduwlsdase uazdidninaludauanse
T & v S By @ Yy v a
nsyaduarunduduszneunmsdaduiuusmy nndngusvasaludeiuaunsaasunsounuianlung
eld dadl

A9 1 NTBULUIAANISAY

aazfimsiAsunlag nsaiuanudugusenaums
a. NMsiiBvSwaogelianun1sal - ANUIWIANTIY
b. nsnsAunedeyan - Aundnides
c. M3afnsstunala > - nsvihauludiegn
d. msmistedaanynaa (Miller, 1983)

(Bass, 1985)

mmiiﬁmwmﬂ%uuﬂm (Transformational Leadership)

Obeidat et al. (2018) llsiAumnees Azfihnsiasuulas mneds iasuseiuniala
T feglatadutyymiemuldufiRemiliussgimnenuideim uagitusiavesesdnsiisininui
e wazvilimdnaufinnudesiusaziulalunisussqumineesdnsldimualy uasanisansedu
winnulidanuAnassassawazunlatyniseisnislmie

i38laldesAusznaun1izinves Bass (1985) Bdlauunsdusznaudunginssuvesn1izgil

U

nswdsuudaseanidu 4 esduszneu laun n1siidvdwastedagaunisal nsnszdumsdaan n1sasis

wsstiuaala uwaznsdilsdiennudulanyaea

Y & =2

H37ulaliAunuerein1gl UIn1siud sundas g ngAnssudianseanunliiuis

U

S vo Yo oo

ANNAINNTOLUNITUTINTIANITOIANTT NTEUIUMSTENTBVENasen1L nsUduiusvesinidise

e

Y Y

o a a

muneliiansasuwladiunnanansassie wginssuinsevdndpnudeinisvesniindndain
Fuviruad afreusadunala iliAanisesendndanisiawas ddevimisiudu weussawdvuneves
¢ ao P ! & I3 o &
aaAnsidmuall Fauusesnidu 4 esduseneu fell
1. n15d8nsnasgsfigaunisal (Idealized Influence) nunadia nsfigunUsengfdiedy
WUURENNR aunsaviigauendes ansntiutie asnsuarlinngde Fuihligauiaanunagiiladield
UiReunie Junagdesdideried uazanunsoaienealuddmuld laefiagdesdanuaiunsalunis
AIUALDITUDIVDINULRALG

LA

2. mansgiunadeyay (Intellectual Stimulation) visnedia nMsiigundiauaunsanseduliy

3

= =

mulansegnindadgymnanegiiintulussdns Mlvidaudanudeenismuuimislg audletym
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\Aindulueadng ilevndeazuiiinindu wasfienuadieassd Ineginagdesdinssuiunisawagnisudle
Japmeghaduszuu fmnuAniEuaiiassd Insatuayy gelaliaudnlussdnsiinnrufnluqlunns
warsaundgmikaznismiaInauvesdgynisiigg miﬂizﬁ@jumai‘]zyapLﬁu{]ﬁaﬁﬁwﬁwaamiﬁwm%
anuannsaverinalunsiiazyiliiAnnunsewiin Wila uazuiledywmsneg fdntunelussdng
AUALLDS

3. msasausstuniala (inspirational Motivation) vanefis msfiguiusengivfoanulumed
yelaviliAaussduaalalunisuifnuvesniy lnenisasiausqela wagnisasianuimelunis
vireuliungmu finazuansandesfu uazuansnnudslaognaududlunsdiiunuiiasussg
Wsnsuayideiaiiitmuallasuesdunausslenivesauies Sniafiinaeimuaugniuowmues
Aol Mg srELe1Iv040IANS

4. msanilaianandudatanynna (Individualized Consideration) nanedia A3l
wilaldguagmalussinaiuneynna uasvilimuiandaue uasiinud iy fewduiivinuves
Fonu Wonsimumusazquaidufitrdadannudesnisvesiiaanyana ienansiduauilil
Uszavam wieslilemalunisiFeudddin asussomalunsinulaeissenuuandese i
yana frhazdugiliednsiiuszdvsam dnddawilas hemdelianuiomihlumiiinisem

FUsznoumsiidanzduiinisidsunasesdsduasulindnauiianunseiiesedu uaz
ffiunuussadmnsvesesdnsdiaaly SnvsanansadnsudndulimAnnansedunsdygsundne

oInU vilmAakuIAnrsauinnssulnge Tuesdns (Muchiri & McMurray, 2015)

mayjaiurantugusznaunis (Entrepreneurial Orientation)

Miller & Friesen (1982) Talwarrunuieves n1sy eduarudugUsenaunis wuneds
nszUIuMs MsUFUR Anssunsdindula fazthlugnisidgsialm

fRdeldlianumneveanisyutiuanuduiszneuns (Entrepreneurial Orientation) nunes
dnvazduyaravesiuszneunsiitinldlumsduiugsie daztduaiunazativayuligsainnig
wuln wariivausenounsiaty asUsenausie 3 sadusenau (Miller, 1983) &ai

1. msfiuinnssu (Innovativeness) manedis mstdudiianudnsisuieriundasasilvig vie
nsusnislug Fafnnnisneass nislénnuAnsisuaisassdmenseuinnisuazsmaluladfidaim
Vivaale anansadunaluladlndgunussgnaldlunisanduanulugsialaiduegned

2. aunddes (Risk Taking) waneds mssinduleegrsundnieldanuniseifiliutueu Wy
msdndulalunisamulunaielyel viemsgiuvievedudeiiievnlvamulusiia

3. MeemBsgn (Proactiveness) manefs msuasludnmiieuamnlonianisgsna uaz
w1 liinauliuseumionuustu Wy Mseenwuundndugivien1suimsiniquidssiadoundey
Augudsdumsgsiasiuruminuazsutsuiifianuguuss wigsiafinnsnsuay wensaflddienig
Foamsll uavadsnsdeuuadlmiantulugsiae

masutiunnuduilszneumsiu Wunginsslunisuomilenialun1ssiEugsia wavaiuse
Tvswennsldosnsdivssaninim uanfnusslonigegn (Rahman et al, 2016) faifu Tunsduiugsiald
Uszaumnuduiadaruszneunismsiinudnuagfinaundusiduindoulsinisussnougsiadaelu

anmsudeiugauinaanisusznaun1sia wavaiunsaegsenlasgedsdu
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naadnvarludediu mefidsanhaudnvazveinadufUsznounsnuuuinufnves
Miller (1983) snifuiasesilelunisinumandds Famemnudndsnanlafuanudenlunsinunduedng
un wazgnltlunisiarnudiiavesanulseneunisetnaunsvans Feesdusenevavioudanisy iy
ansduguszneumsgsiefivszauanuduiaogisaseungu Tiun msthuianssy armndides uaznns
vialu@agn wazmadIseuiuindanumunzauni oz ld@nvidoii oTanisy aduainudy
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AUNAZINUIRY
anufigueuddeuan : nzduinisiisundadidvinaludevindenisyaiuanudu

HUsENOUNTS
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duNAguuIdedey

faa

anufgnuauIdedend 1la Msldninasgrsfienunisaliidvdnaludeuindenisyaduanu iy

HUszneuNs

N a

auuAguanAdegesd 1b n1ansed unsd g ninaluidevandonisfwiuanuduy
HUsEnoUNs
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HUsENoUNTs
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s21l8UnIY
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o
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W EJT\NLaaﬂsﬂlﬂﬂﬂ'sjiJ(ﬂ’JE]EJNIUﬂWiLﬂU‘UE]JJUaWQﬁu 400 2t ASULUUADUNINNAUNINIEU 364 aUU kag
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fonngusiegrsmeisnmsdunuuazan gideldvinisiuuuaeunuliuigusznaumsnaulaenss dela

o—

wuvdeuaufideuanysalisdudiuiu 357 atu Anludnsimeunduiosas 89.25 Fvaenmdaiiiu Aaker

et al. (2001) Nl$nNa11I1 FwIINIRBUNSUVBILUUADUANBE o Soras 20 Wunausuld

\n3edlaide

wdsilollunisidulunted Tun uuuaouaw (Questionnaire) Sagnasnsnuinguszasiuay
nsouLUARluNTIde Tnsuuuaounuutseonidu 4 sou il

poudl 1 feyaduyanaiinriuiuszneunsgsiisvuinnatiuazvagen S1uau 8 4o léun e
81g ANTUNN TEAUNIANYT SregIalun1sUsENaussNa YaARuawuYeIRaN1T YIWINVBITINIUAL
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fewd 2 mmﬁmﬁulﬁ'mﬁumawﬁﬁmmﬂ?{auwm U 40 U0 Imamamqmﬁammmmw
Qjﬁ’mﬁlﬂ?ﬁmuﬂa\iﬂgﬂ 4 ¢nu lawn n1siidvsnaeeadigaunisal nsnseiunetygy nsadaussdunia
v wazmsmdadslanyana Tnsdnvazassamamduwuuiinsdinuyszuiani (Rating Scale)
poufl 3 auAatuAsfunsutuemdufussneunis S1uau 18 4o Tasaseunquiion
%Jmmizjmﬁum’mLﬂuﬁﬂizﬂaumiﬁ% 3 1w leun anuduinnssy anundides waznsvieulugagn
Tngdnwazostemnudunuuinnsidiulssanaei (Rating Scale)

foud 4 Jalausuwuzlngiil

n1sNaNsaLASaslanldlun1593e

Adelathuuvaeunul Uil desgydnuau 3 vinunsinaeunnuiewmsdudailoniuasgul

Y%

nduldusuutlanusuugimosideiny wasihuuuaouniulunaaedd (Try out) Aufusznaums
gafrmanatsarsundondilallinguios s S1uau 30 Aau n1sidendsilivhnimadeunaiiswmss
vosuuvaeundusede lasldinada Item-total Correlation wuin nsiidvsnasgefigaunisal n1s
nszdumelagayn nsadaussdunala uagnisAmiafedaanyana da181u1937uun (1) 0g581ing 0.595
- 0.785 wazmsgaitiuanudugiusznoumsiidgnadiuun (1) egsewing 0.567 - 0.745 Tsaeandesiy
Nunnally (1978) nd1731 nsnadeudwaswuniundt 0.40 Wueilwensuld wagldviinisnsivasy
audesiuveandesdiolasnisiTnsananmduussdviasouunauesdar dannzfininudsunuasen
Fudseans aseuuinvesdariiegsening 0.916 A4 0.937 uaznisyaiumnudugUsznounisiian
duszAvsasouniavesdarinogsziing 0.878 - 0.934 Gsnnndt 0.70 Kin1s19ii 1 Fauandlifiuenna

Undefievenaioslon (Nunnally & Bernstein, 1994)

A1999 1 AduUseavcusanuesaseuua (Cronbach’s Alpha)

Arduuszansuaannvesnsauun
(Cronbach’s Alpha)

fauus

n']'m:jiﬁ'm']il,ﬂaiﬁlml,ﬂae (Transformational Leadership: TL)

nsiigvsnasg1eiigaunisal (ID) 0.937
nsnseAuneleyayn (ST) 0.916
nmsaseduaiala (MO) 0.922
msAilsdedalanyaaa (CO) 0.929

msyaduaauluguszneunis (Entrepreneurial Orientation: EO)

AMUTUIANTSY (IN) 0.878
ANUNaLED (RI) 0.881

nmsvinulugagn (PR) 0.934
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nsivindansvesngudleEng

ATy “Bvnavesntizgiinisd sundasiifinadonisyatuanuduguszneunisves
HUsznaunsgsiavuianasuazsuindesludwminivalan” lasun1ssusesnisveatesssunisidely
UYWENMUIBUTEAUNUAMENTIUNITITEETTUNMTITeluaLee W Inedesedgiyaansiy dedde

anduideuariam uine1desvdgivaansiy manewaulasaniside Ae PSRU-EC No. : 2020/012

atAuaznsATzidaya

va o a

H3Tennaevanufgiuauidelaeldnisiinsivvianduiusuuunnan (Multiple Regression
Analysis) lun1snageudninaveanizduiinisiufsunlasuasnisyaiuarnuduusznounisves
AUsznoun1sgsiavwanaazswingenludminiivalan Inedeuduaunisle fad

EO = B, + B.ID + B,ST + B,MO + B,CO

NANIINY
=2 v |y ! [ a a o a < v

PNuansAnwansliiuIgneuwuvaeunudulveidunangs I3 231 Ay Anlusee
8y 64.71 §929918521319 31 - 40 U 917w 114 au Andusewa 31.93 danunmausa 91U 224 Ay
Anlusovay 62.75 fiszaunsAneiluszauligaes $1uau 135 au Anduisear 37.82 sveviiailu
nsUsnaugInaauisdeguegsening 1 - 5 U d1uau 170 au Anludesas 47.63 yaAduamuves
A9N1581n71 500,000 UM 1w 240 au Andusesas 67.23 vwinvesianisiigndnsliiu 15 Ay
T 335 au Anduiosas 93.84 uazUssavgsnanisdndiviie (FayAa1uan) $1uau 151 au Aadu

Seway 42.30

a3ed 2 enuAaiuAgIiungihnstdsuidadunmsiuuareiuvesuseneun1sgsnarun

nanuazvagenludminiivalan

mazpﬁ'ﬁﬂm‘sm?{aul,l,ﬂm X S.D. SEAUANNAALITLY
nsidnEwaeeiionunisal 4.18 0.571 Wudsean
nsnseunedeyan 4.06 0.632 Judsed
nsas1esstunala 4.18 0.621 Wudsean
nsenilsdsdalanyana 4.14 0.604 Wulsedh
25 4.14 0.560 Wuusesn

1NN 2 WU Uszneunsgsitranansuazaadesludminfivalandinudaudiy
AeafunnzdinsdsundaduninseglussduduauAndiuu joRdussd X = 4.19) il
finrsaulusiedu nudn madidniwassaigaunisal wagmsaiaussumala (X = 4.18) fszduau
Anwiuegluszdvanniian uazsesawn loud nsiilialaanynna X = 4.19) uagnansedunisdo

X = 4.06) fiszAupnudaiuluRdulszan
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A13199 3 AnwAaiwAgtunssiueaduduszneunislunmsiuuar meduvesfuszneunis

ssiavwImnansarungenludwminivalan

nsgjaduanudugussnaunis X S.D. SEAUAUAALII
ANUTUINNTIH 4.06 0.645 Wudsea
AUNEFe 3.78 0.693 Wudsedn
nsviulungagn 3.96 0.661 Wudsedn
ANTY 3.93 0.591 Wuusedn

N3N 3 wud fuszneun1sssiavuinnauasvuagenludminfivalaniiaufauiu
WeatunsdaiuanududuszneunislunwsinegluszauljuRidudsedr X = 3.93) Wefinnsanlu
861U Wud nauliszauanuAniuegluszrulfuRdudszdlunndiu Feaunsadaswmiudiu

fail anasuianssy (X = 4.06) meviendudasn X = 3.96) uazamnundudss X = 3.78)

AN5199 4 AduUsEANSanduNusvasiILUsiuNISANY

FuUs ID ST MO co FO
Mean 4.18 4.06 4.18 4.14 3.93
S.D. 0.571 0.632 0.621 0.604 0.591
ID

ST 0.810*

MO 0.816* 0.828* |

co 0.802* 0.808* 0.817*

EO 0.765% 0.739% 0.670% 0.674%

[

wewe: * seAutiedazy 0.01

o

NAN5T 4 ArduUszAns anduiusseninaiudsudaris wuln anuduiusseninaiiuls
Sasviefues loun anzdiinisiasunladusunisidvinasgieiioaunisal (D) nsnsedumis
Yayeyn (ST) n1sasawssdumnala (MO) waznisanflsdiadalanuana (CO) nnuduiuslugauinagied
oddnyiisedu 0.01 Tnefldulssansandusiusersening 0.802 fs 0828 FaArduuszAvSandusius
vowuUsdasyietuedinnuduiusaiailuiu 0.90 do1laiAadam Multicollinearity (Hair et al.,

2010) fam5197 4
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a139d 5 NsTiasigrinisannesLuunmamse itz iinisasuulauarnsyaduainudy

AUsznouNs
nsgaduanududussnaunis
aziinsuAsuutas (EO) (Aaudsnu)
” ” 7 t p-value
(AuUs9dse) duuseand ANUARATA
N50ANBY  LARDUNAIIY
maz{{ﬁﬂmimﬁlauwm (TL) 0.772 0.034 22.858 0.000%
Adjust R, = 0.594 , Maximum VIF = 1.000, Durbin-Watson = 1.643
M3iBvswasgeiigaunisal (ID) 0.496 0.064 7.697 0.000*
nsnseiuneleyayn (ST) 0.360 0.066 5.425 0.000*
nsaseusaduniala (MO) -0.063 0.068 -0.929 0.353
nsAisnedaanyana (CO) 0.036 0.064 0.565 0.572

Adjust R, = 0.628, Maximum VIF = 4.403, Durbin-Watson = 1.667

RHNYLVER: *p <0.01

9115197 5 WU wanINAdeUBvENaveIn Izt TUAsuLUaBvEwaluBwansdonns
yofunnududusenaunisdiensiasizinisonaesinman (Multiple Regression Analysis) Wui
Azfinsasundasiidvwaludsindenisy aiuanudugusneunsedaddudAgnsadad
0.01 (B = 0.772, p < 0.01) efianuausalunsnensainduiosas 59.40 A1 VIF falaiAu 10 uay
A1 Durbin-Watson #A10g1ug3s 1.50 - 2.50 Tunsnaasunneuinisia sundaslaesuundy
osdUsznauldnanisinu dall n1sidvinastreligaunisal uasnsnsedumadandsvinaludeun
somsyatiunnuduguszneunsedieiifoddymnsadian 0.01 (B = 0.496, B = 0.360, p < 0.01) @
nsaseussdunale waznisinddsdannueealuddninaludeuindenisguiuanududuszneunis

agnafifudAaynneadidi 0.05 (B = -0.063, B = 0.036, p > 0.05) Fafmuanunsatunisnensaiau

Sovay 62.80 A1 VIF A1l 10 wagen Durbin-Watson fifneglutag 1.50 - 2.50 (Hair et al., 2010)

Nan133d8UazaiuTIENa
Faguszasdauiseded 1 fofnundvinavesnnzgihmsivasundasifnasonisgatiuni
Juduszneunisgsinvuananuarawndexludminiivalan

1N9UI98Y89 Hashim, Omar & Hamzah (2019) ﬁﬂmﬁmﬁ’umwﬁﬁwmiLU?{auLLUm Y
Fuhnsuanasy maatiunsidufuszneuns wazUsansnmuesesAnslussfisvuanaiatazauia
gouvasUszimanade nadunsfnunuidedaiunn dddngudedduns@nsidudesssia
viardanisnaugsiavunananauasaungon S1uau 401 Ay MUszneUgIAIUsELANNISHARLALASUSNNS
Tufandues waziwdened nansdnw wuin amggihnsiasuulasdinansevuludauindenisgai
maduguszneuns amgfindutiedeiiddylumsvilfesdnssssussaumnuduia lussiavuinnans
wazrungonlulseimanadelavszendldnngdinunglslunisaniiugsia wazlinislinnuddndu
nsiimuaeiiinIaasuawnniy niiaenndostunuidevesam ufnng (2558) wui e
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Abstract

This research aims to test the impact, modern management strategy and operational
success of small and medium enterprises (SMEs) in the central northeast by collecting data from
small and medium enterprises (SMEs) in the central northeast. There were 375 information in this
study. The research instrument was questionnaire. The statistics used for analyzing data were:
multiple correlation analysis and multiple regression analysis. The research results demonstrate
that modern management strategies on the aspects of learning and developing, human resources
management, business network, overall quality management, and contingency management have
positive relationships and impact on operation success. The research suggests that small and
medium enterprises (SMES) in the central northeastern region It should be focused on modern
management strategies to guide the plan. In-house management system the way the business
operates is a tool for developing and solving problems. Promoting business to have competitive,

modern potential This results in the successful completion of the goals achieved effectively.

Keywords: Modern Management Strategies, Operational Success, small and medium enterprises
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F = 96.653 P = 0.000 Adjusted R® = 0.561
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