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Abstract

This study aims to investigate paradigms rerated to such morally based communication and
examine the model’s components. Furthermore, to develop the model of educational leader. Key
informant comprised 42 high and middle level educational leaders, 15 of which involved in in depth
interviews and 27 in focus group discussions. A rough model produced from the in depth interview’s
and focus group discussions was then tried out on 313 school personnel in 4 northern provinces as
well as those at the Regional Office and Educational Service Areas in the region.

Findings were 1) Field practitioners were of the opinion that educational leaders capable of
morally oriented communication of key Buddhist communication principles; building networks and
effectively using the social media 2 ) As regards the components of such morally based
communication they rated highly the followings: administration and management; developing body

«

of knowledge in this model communication area; leaders serving as “ good models.” 3) A morally
based communication development model of educational leaders and the accompanying manual for

such development. To consist of knowledge, skills and management

Keyword: Model for Developing, Moral Communication, Leader Education
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