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Abstract

The purpose of this study is to examines the effect of accountant competency on the practice
success of the industry business in Lampang province. The competency of accountant is consisted of
accounting capability, accountant personality, ethics application and teamwork. Questionnaires were
used for data collection. The data were collected from 241 accounting manager of the industry

business in Lampang province. The data were analyzed by using multiple regression analysis. The
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results of multiple regression analysis indicated that the competency of accounting capability,
accountant personality, ethics application and teamwork affect topractice success of the industry
business in Lampang province. From the result, business should recognize the importance of

developing the competency of accountant to achieve organizational goals.

Keywords : Accountant Competency, Practice Success Industry Business
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