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Abstract

This research aimed to study the employees’ opinion towards the job
description of organization, and study the organizational commitment of the
Employees’ Inno-Con Company. The population was the employees in Thai Inno-
Con Company from 10 provinces for 507 persons, using the sample for 217 persons;
they were selected by Krejcie and Morgan sampling sized and simple random
sampling. The instrument for collecting data was the five ratting scale questionnaire
with 0.948 of reliability. The statics were frequency, percentage, mean, standard
deviation. The research results were found that;

The most sample was male, 154 persons (71%), 21-35 of age (72%), 146
person finished education under bachelor degree (67.28%), 128 persons income
10,000-15,000 baht per month (58%), 152 persons worked 3-5 years (70.04%). The
opinion towards the job description of organization as overall was at high level (X =
3.75, S.D.= 0.614); variety of job description, executive’s policy and work assignment
clearly, challenging work styles, Team work, and Participation in decision making.
However, the factors affecting the organizational commitment as overall was at high
level (X = 3.74, SD.= 0.612), ranking mean from highest to lowest were the
organizational culture (X =3.81,S.D.= 0.594), the welfare (X= 3.76, S.D.=0.686), the
human relationship (X =3.70, 5.D=0.672) and organization management (X =3.68,
S.0=0.720) by statistical significant at 0.05 levels.

Keyword : Organizational Commitment, Organizational Culture, the Inno-Con Company
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audfseeddng fanudetusazlvimnulindadessdns Ivaueifindessdnswasd
ANEURUMTINaY waziliruafifseriousinau aonadosiu Soipetch (2014) 1#3de
wud1 Yadeidnailininanuidnyniuiuesdng Besdrdiuie Jadoanuynitusesdns
AUTAUSTTUNIOYALINUIEVBIDIANT TRIAIWIAD ANUANFUITUS AU A
AN NTIN Fudnuuny fudnwaziy wardulenadilésy aenndasnuues Steers
(1997) l¢iAnundadiidenasioninuyniusessdnis fauddey 3 Jadendn Ao 1)
dnwazdinyana 2) dnunizres 3) Ussaunsaiflesuszninau iR (Job Experience)
mneis Anuidnvesujiinuudazauitiuinshnuluesinmsedisls lnedwuald 4
dnwaig fio viAuARveINguReBIANT (Group Attitude) ArmAIanTsfiazldFunsnouauss
31n83AN1T (Met Expectation) A1u3an31auilia1ud1AgyseeaAnis(Personal
Importance) mmi&’ﬁﬂiﬂmﬁmiﬂuﬁﬁﬂﬁ (Organization Dependability) Laz@anAR DS
funwaAnues Burke (2003) UMY nwaumsiumsiaminensuysd 16duiFes
AuENTUYeINNUADeIAnTT nanivdrulszneudifyiviliAnanugniuyes
wiinawluwAn Employee Engagement Model Fawansliifugielads 6 Jade laun 1)
9963 (Company) 8sAmIfesiinIsseAmouLnLLazalaRnisia 2) §u3vs (Manager)
fuimsdesiinnugisssn WinmsatuayuuazinnsussidunanisujoRausgraiesssy
3) Wiiauganeu (Work Group) fadlminusauiielunisineuiia 4) dnwazeau (The Job)
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udseiine fszuunisdsafiunaaudia 5) aufimiluaissaunieaiserdn
(Career/ Profession) winaudeslontawdrlufidusinlunisiauiauiminluans
913MYDIAULEY UAY 6) AN (Customer) ABanaUaUDIAINABINTTLTATsragnAlH
aoAnd0IiUNUITeYRY Junphen (2014) Fosangniiuseesdnisveadmiiifianidu
fimu1oednsyuvy (esdmsumvy) nud Jededifinasdeniuyniudesdnisvesdming
ao1duimuisdnsyuau laud Auuseny sweladeiiau seaun1sfne dwnuslunis
Uiy szezatunisufofauluaaitu anuvimiglunisieu anuimuilunis
au n1sfdausanlunisdndulalunisiinu dnvagnsiinuduiy Gufounas
a3afin1s MINANIANIANNAINTIVRIUAAINT an1nkIndeulun1Tvineu muduius
sefafutymanuduiusiuiiousinay anzfivesiedutys anuidnimudl
Addniensdins amudaninosdnsduifiald uaruuimuAaves Hewitt Associates
(2004) AlgAnmlFintladeesAnssnunngii Yadvesdnsimuinmusssumiogmmjmunsves
aaAns TaduesAnsiudnuazau Yadeasinsaumneuuny Jadeesdnssunmuniniin
taduesdnssnulenmailisu Jadvesdnsiummduiudseninegsineu dwasoniiy
HNAUYDIDIANT

JoLausLUzN15398 (Research Suggestions)
1. Torawauuglumathnansideluly

1.1 fudnunizaueing smednvusuuiendulu-roudiluiiindu
HARAIINIIAease niinuseihulianats dnwasaudanurimielunisinau
wiinuAhUMIn UUANUTINMELAEAINAIAYIIABUTNEN YRR UIINTLAZNAN
wAeNaN UTENAIsInEnHnTinwewmealiaig 9 fsvuuiideslumsvhauhunansng
Uf5R3 sruumevhaufiatiuayurismdetu seiumisnuiidesufoRoiludiunans
wazeuUiuRnstuiuifluudaznne

1.2 AMuIRusIsNesnng msdunisufiRnuuemidnauuisndosiuiuiiy
fimsfadenuiunbenunglulaznieuenssing Jsnasinisdaasunisviendudiy
wITUIErsEuelnndy

1.3 dhuiladefidenasemnuyniiusdnslasuisnasinanimuindeunaras
grulgAuazaInAen1suuRanu lenaimunanuiuazUszaunisel Ruinouuas
afafinseing 9 msmsdnassaaRnisfivngay uazdafanssumnsounquivaseua
yoaiinay ileadsrugniusessAns

2. Yalausuuziton1TITenTwioly
2.1 msfnwnladeninasreniuyniuesAnsvesninanuresussvisenyigau
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JuuazUFouliiouifuuivn/esdnsdu

2.2 msnwiBsgaammugluividedasiina Wednansidennsiaaoy
wazduduiu

2.3 msAnwnMssiANINenTIYEEiie ALy nusadnTUes
NHNUYDIVTIN

2.4 AISANYIMUSTTHOIANTNAINAADAIUKNTUYDIDIANTHALAIIUAIDE VBT
winaluesdns
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