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This article was two objectives that were 1) to study the analysis conceptual
of teachers’ innovative behavior and 2) to study the hypothesis model of the causal
factors that influence to teachers’ innovative behavior. The finding as follows; 1) The
Innovative behavior need to be studied by cross-level because it was the relationship
between personal and environment that the organizational behavior theory and
conceptual shows the influence of the team and organizational factors on the
personal behavior. And 2) the hypothesis model of the causal factors that influence
to teachers’ innovative behavior found that (1) the innovative leadership and
innovative climate influenced directly on the innovative organizational (2) the open-
mindedness and the originality influenced directly on innovative behavior (3) the
innovative leadership innovative organizational, and innovative climate influenced

directly and indirectly by cross-level on innovative behavior

Keywords : innovative organization, innovative behavior, hypothesis model
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