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Abstract

This mixed-methods study investigates the causal mechanisms linking digital-era professional accounting skills
to the sustainable career success of Thai accountants. Employing an Explanatory Sequential Design,
quantitative data were gathered from 400 practitioners in Quality Accounting Firms and analyzed using
Structural Equation Modeling (SEM). Subsequent qualitative data from 10 key informants were evaluated via
content analysis. The empirical results demonstrate that digital and data analytics skills, personal attributes,
strategic communication, and problem-solving capacities significantly, yet indirectly, influence career success.
Crucially, this relationship is fully mediated by the practical application of these skills in the workplace and by
accountants' active participation in organizational decision-making. Qualitative insights further validate these
findings, highlighting a vital paradigm shift from traditional technical roles to strategic business partnerships.
Ultimately, the study proposes a comprehensive strategic framework designed for accounting firms to cultivate
these multifaceted competencies. By integrating advanced technology use with ethical integrity and continuous
learning, this framework ensures that Thai accountants can adapt effectively, create organizational value, and
achieve long-term professional success in the rapidly evolving digital economy.
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Accounting Professianal Skills in the Digital Era
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Figure 1 Conceptual Framework
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(Purposive Sampling) (Creswell & Clark, 2011) annsindayFludinaudydgmuninilaiuniusesnnniy
wangsianam lasimualiglideyaduszaumaalluimdwdnydlidesndt 5 O uszliunuminidesny

mIaadulaBinaygnsuedaddnt 1su gaandhedyd vaniiudyd wiedasseudnd ik fIdugdms

' (2
a o

udeyaiiaiinnnuduaivestoya (Data Saturation) I@]m‘hLﬁumié'wmmﬁwﬁagamwm uazlaiUsng
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Table 1 Distribution of Quality Accounting Offices and Sample Groups by Region

Region Total Number Proportion Number of Quality Sample Remarks

of Quality by Region Accounting Size

Accounting (%) Offices Selected (Persons)

Offices (Units) as Sample (Units)
Bangkok 65 38.01 25 300 12 respondents per office
Metropolitan Area
Central Region 30 17.54 5 50 10 respondents per office
(Vicinity)
Northern Region 12 7.02 1 5 5 respondents per office
Central Region 5 2.92 1 5 5 respondents per office
Southern Region 12 7.02 1 5 5 respondents per office
Northeastern 27 15.79 4 20 5 respondents per office
Region
Eastern Region 3 1.75 1 5 5 respondents per office
Western Region 17 9.94 2 10 5 respondents per office
Total 171 100.00 40 400 -
muﬁm’ammﬁaﬂa

w3asfiofiltlun1yise dsznauds 4 wnesdia ldun 1) uuseumunsnawinszvasiniydiuanuiS
Tuandiw 2) suusumEainMINawNnezrasnnUadnuanudnTaluotn 3) uuudszdunmsttenaaluies
LLa:nsammeaL%aﬂaqﬂﬁ’wﬁiaw”wmﬁnmﬁfﬂﬁtﬁiuqﬂﬁﬁﬁa Ua2 4) WUUFNABOIIMAINITINNILUWINAG
L%dﬂﬂﬂqﬂﬂﬂl“ﬁ Tage3osdaidsSunanduuuusounuanandindszanmen 5 szauvasaifsa (5-point Likert
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Objective Congruence: IOC) Iﬂﬂ@%ﬁamrgﬁ‘hmu 3 A% NANITATIAROLNUIN Aash 10C 8g3eMn19 0.67-
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(Cronbach’s Alpha) l@@L¥inAu 0.80 %dgaﬂ’mﬂmﬁfm‘ﬁﬁﬂau{ﬁlﬁ 0.70 (Nunnally, 1978) L&@<47 \n3aeiie
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Sinedlutassuniagelasaing (Structural Equation Modeling: SEM) Tagl#1dsunsy LISREL iiianasau
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Table 2 Means and Standard Deviations of Accounting Professional Skills in the Digital Era and Career Success

Research Variables Mean S.D. Level of Evaluation
Accounting Professional Skills in the Digital Era 4.33 0.69 Highest

Application of Skills at Work 4.47 0.62 Highest
Participation in Organizational Decision-Making 3.98 0.81 High

Career Success 4.49 0.59 Highest

Note: The interpretation of mean scores is based on the following scale: 1.00-1.80 = Lowest, 1.81-2.60 = Low,

2.61-3.40 = Moderate, 3.41-4.20 = High, and 4.21-5.00 = Highest (Srisaat, 2017).
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Aaudufiumatiensdluaasunislasiasni gassldanaseumauanuaszasdiudsdinale lasRarsone
AN (Skewness) wazA1AN16Y (Kurtosis) 2840uU389NA be $1171 21 @audT Hawuin Anduysaiued
Skewness 8£32%119 0.03-1.45 WAz Kurtosis 8¢52%119 0.22-2.14 %aagflmnmﬁﬁmau%‘uvlﬁ lasinmainig
Ransandnualidianadliiu 2 uszdanuldalaiin £7 (Hair et al,, 2014) ugaain Tayadniuanuas
i lnaUnd manzsudam it luaasumilaseaine vaf naumsasrseuluieaniyiadas CFA {98
ladnfiunsdsuluiaa (Model Modification) a1uenasin1sUsuuAluwaa (Modification Indices: M) anale
NIBLUWINIIVBINITIATIEH CB-SEM lanifannnudunusaasfinaaindon (Correlated error terms) lawne
E:M’]\‘lé’a%f@ﬁaglj'nmsl,ué'al,t,ﬂmml,amﬁ'u wiaduSunnssanaduadeiu nefinsUsulueadsngnn
dufiunminoldinguaiiingufsesiu LﬁawﬁﬂLﬁmmsﬂwﬁuiamnmﬁ?ugmmao CB-SEM (Hair et al., 2014)
mMunadnsdsuluiaaud? wuin IuLmﬁm@ﬁﬁmmﬂamﬁuayjlummﬁmu%’uvl,ﬁ wisnIasazevluies
M@ CFA WU @hﬁmﬁfﬂaaﬁﬂiznaummj}umaaﬁ’suﬂié‘omm"L@Tﬁ@hagis:M’m 0.60-0.98 ¢ CR ¢
98921319 0.65-0.94 Uazein AVE 8g3:1314 0.48-0.75 Toousiursaaudsudedien AVE énin 0.50 tiniay ue
@1 CR maa"qﬂﬁmﬂigaﬂ’h 0.60 S9A1NULWINIIVBS Hair et al, (2014) 301831 mmmu%ma@ﬂé’aaaglu
inowipansvla wananil d1 MSV uaz ASV voannausudsdaiasniten AVE pasduLvin g 3e8udule
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Iumaﬁw”mm%mﬁaﬂ@aaummé’uw”uﬁ%amm@;szwjﬂaw”nmmﬁm%wﬁzy%luqaﬁ%ﬁ'a (FINWA 2)
Usznaudie Yinseddnauazniiinizidays (DDAS) NinBeqMaN¥ULaNIZYAAR (PAS) YinsrnsRes
\InagnS (SCS) uaztinuznsAaidinagniuaznaunidym (STPS) s fiidudaudsneuan (Exogenous
Variables) ﬂnm:ﬁmiﬂi:qﬂ@ﬂ%ﬁﬂwﬂumu (ASW) uazmsdanitulunsaadulavasasdns (PODM) tin
@l IUNTN (Mediating Variables) ﬁL%awaavlﬁJgiﬂawuﬁ'n%’l,um%w (cs) Fardudaudsany (Dependent
Variable) luiaaazriauna lnifssnina i vinseneimdwdyfidulas: paduignadamatvineelU1Fa3dluom
wazmsfiduiingnagnivadesdns dewih ldganudnialuardnvesindyding ﬁaﬁ‘[m@aﬁa’hagﬂu
insponsulaiile Chi-square/df < 3.00, RMSEA < 0.07, SRMR < 0.08, CFI = 0.92, NFI = 0.95, NNFI =
0.97, GFI = 0.90 uaz AGFI = 0.85 (Hair et al., 2014) F391ni1wisuna SEM wuda é1 Chi-Square vasluias
RUNATIUNAYINAL 285.64, df = 158 (p-value = 0.00) wazf1 Chi-Square/df 111 1.81 WoRasonay
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ﬂmmﬂﬁau (Residual) WU31 RMSEA = 0.04, SRMR = 0.04 Lﬁa‘ﬂﬂaa‘u Incremental fit indices Wu31 CFl = 0.99,
NFI = 0.98, NNFI = 0.99 u,a:qﬂﬁwmaau Parsimony fit Indices Wui1 GFI = 0.94, AGFI = 0.91 Fadsuani
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Chi-Square = 285.64, df = 158, p-value = 0.00, RMSEA=0.04, SRMR = 0.04, CFI = 0.99, NFI = 0.98, NNFI =
0.99, GFI = 0.94, AGFI = 0.91
Figure 2 A Structural Causal Model Linking Digital Accounting Professional Skills, Skill Application,

Organizational Decision-Making Participation, and Career Success of Thai Accountants
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Table 3 Results of Hypothesis Testing

Hypothesis Direct Indirect  Total Result
Effect (DE) Effect (IE) Effect (TE)

H1a: Digital Data Analysis Skills (DDAS) have an effect - 0.31** 0.31** Supported

on Career Success (CS)

H1b: Personal Attribute Skills (PAS) have an effect on - 0.20* 0.20* Supported
Career Success (CS)

H1c: Strategic Communication Skills (SCS) have an - 0.25* 0.25* Supported
effect on Career Success (CS)

H1d: Strategic Thinking and Problem-Solving Skills - 0.17* 0.17* Supported
(STPS) have an effect on Career Success (CS)

H2: Application of Skills at Work (ASW) has an effect on  0.42** - 0.42** Supported
Career Success (CS)

H3: Participation in Organizational Decision-Making 0.55** - 0.55** Supported
(PODM) has an effect on Career Success (CS)

H4: Accounting Professional Skills in the Digital Era have - (as per (as per Supported
an indirect effect on Career Success (CS) through ASW H1a-H1d) H1a-H1d)

and PODM

H5: The proposed model can significantly explain Career - - R2 (CS) =  Supported
Success 0.78

Note: The values reported in the table are Completely Standardized Solutions (B). ** indicates statistical

significance at p < .01.
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