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Abstract

This research investigates the influence of transformational leadership, knowledge sharing, and perceived
organizational support on innovative work behavior among employees in the information and communication
technology industry. A quantitative study was conducted with 450 employees from leading companies in the
sector. Results indicate that transformational leadership has a significantly positive impact on innovative work
behavior, mediated by knowledge sharing and perceived organizational support. Organizations should prioritize
developing transformational leadership that emphasizes inspiration and change, fostering a culture of
knowledge sharing and mutual support. This should not be limited to resources, but also create an environment
that encourages open expression, experimentation, and learning from mistakes, thus promoting
competitiveness in the digital era.
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Chi-square = 245.59, df = 94, p-value = .000, Chi-square/df = 2.61, GFI = 0.94, AGFI = 0.91, NFI = 0.94,
CFl = 0.96, TLI = 0.95, RMSEA = 0.06
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Wasnula (.058) (.056) (.067)

IE - - A5

TE .89*** 73 .86**
RRIGIRNI DE - - 35%
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IE - - -

TE - - .35**
MITUFNT DE - - A9+
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89ANT IE - - -
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DE = 8nTWan19a39, IE = dnSwanisdew, TE = dnTwalaysiy, eaavluisdy = S.E.

*** p-value < .001, ** p-value < .01, * p-value < .05
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