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Abstract

This research aims to study (1) the level of innovation behavior in the work, transformational leadership, and
organizational commitment of employees in the energy industry, and (2) the influence of transformational
leadership and organizational commitment factors on innovation behavior in the work of employees within the
energy industry. The sample consisted of 280 employees from an energy industry company. The research
findings indicate that the overall levels of opinion regarding transformational leadership, organizational
commitment, and innovation behavior in employees' work are high. The highest assessment for the
transformational leadership factor is in the area of inspiring others, organizational commitment is in the area of
staying with the organization, and innovation behavior in work is in the area of creative thinking. The hypothesis
testing results reveal that (1) three aspects of transformational leadership—ideological influence, inspiration,
and consideration of individual differences—significantly impact innovation behavior in the work at a statistical
level of 0.01, while intellectual stimulation has an influence at the level of 0.05; and (2) two aspects of
organizational commitment—staying with the organization and norms—significantly affect innovation behavior
in the work at a statistical level of 0.01.
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