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Abstract

The objectives of this research are as follows 1) study the levels of Perceived Organizational Culture, Perceived
Organization Support, Work Engagement, and Job Performance 2) investigate the influence of Perceived
Organizational Culture, Perceived Organization Support, and Work Engagement on Job Performance and
3) examine the mediating role of Work Engagement between Perceived Organizational Culture, Perceived
Organization Support, and Job Performance. The research employs a mixed method research to collect data
from a sample group of 334 individuals. The findings of the research are as follows: 1) Work Engagement has
the highest average level, followed by Perceived Organizational Culture, Perceived Organization Support, and
Job Performance, all of which are at high levels 2) Perceived Organizational Culture significantly influences
Job Performance at a statistically significant level of .01. It also significantly affects Work Engagement at a
statistically significant level of .01. Perceived Organization Support has a significant impact on Job Performance
at a statistically significant level of .01. It also significantly influences Work Engagement at a statistically
significant level of .01 and 3) Work Engagement partially mediates the relationship between Perceived
Organizational Culture and Job Performance on the other. Additionally, Work Engagement fully mediates the
relationship between Perceived Organization Support and Job Performance.
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Sﬂﬁwamamwiam’m;dﬂwﬂl,umu (WE) agnsfivsfmannesiianszan .05 vinueldasanas 14.60 (B = .146)
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FuFiausTTnesans (X) nunan U Juans (v)

Ay (X) Coeff Beta se t p
FIUUA 1: X = Y daudsdasr = X daudsan = Y

POC (c) 572 613 .04 14.148 .000***
FIUUT 2: X = M daudsdase = X daudsau = M

POC (a) 667 689 039 17.323 000"

FIUUA 3: X,M =2 Y d2ul38852 = XM daudsany = Y

WE (b)
POC (c))

.718
.093

.746
.099

.042
.041

17.069
2.278

.000***
.023*
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HaMIUfTRNY (JP) atafibidymeaiafiszey 05 lapmaniarhwsszdunantsfianuldluszaud
Fanaz 9.90 (B = .099) Lfiamqummanw”ulmm (WE) letfienasf agﬂi%ﬁaﬁmsmm ¢ WAIWUREEATY
n9ada (p < .05) uazen ¢ (B =.099) < ¢ (B = .613) = B.514/ (c-c / B = .099-B = 613 = B - 0.514) a7
mm;dnw”ulm'm (WE) 1Jua2 wUsAUNaI LIS IN (Partial Mediation) la ST TSI RIS IUTZR AN
FuFTausiTneddnns (POC) denam sl ju@nu (JP) (Baron & Kenny, 1986)
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FuFmIsmiuaRuINeddnT (X) Aunam I Juan (v)

Ay (X) Coeff Beta se t p

FIUUN 1: X =2 Y d2ul38892 = X daudsanw = Y

POS (c) .516 611 .037 14.048 .000***
FIUUT 2: X = M daudsdsse = X daudsan = M

POS (a) .610 .696 .035 17.648 .000***
FIUUA 3: X, M = Y daudsBasr = X, M saudsany = Y

WE (b) 727 .755 .043 17.087 .000***
POS (c’) .072 .085 .037 1.934 .054
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HnWilwau (WE) iilue LLﬂsﬁunawaImﬂauHsni (Complete Mediation) I@yﬁmﬁ']ﬁmmuuuuauysfﬁizwdw

ﬂ'ﬁ%’ﬂfﬂﬁﬁﬁfmagumﬂmﬁms (POS) danan13Ufiidu (JP) (Baron & Kenny, 1986)

A13199 6 LEAINARTUVBINMINATBLANIAZIUNNTIY

ANNAZIW  WANIINAFDU ANNAZIH  HANIINAFDLU

H1 HaNTU (R = 372, p < .001) H5 HaNTU (R = 495, p < .001)

H2 HaNTU (R = 402, p < .001) H6 pansy 1ududsAunanaunagan
H3 HaNTU (R%Y = 670, p < .001) H7 HONTU Lﬂuﬁ'suﬂiﬁuﬂmﬂmamﬁﬂ
H 4 HaNTU (R = 475, p < .001)
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