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Abstract

The Purpose of this research was to study the relationship between learning skill development and
management efficiency. This research article employed quantitative research methodology and acquired data
from Nine Police Stations awarded the bests of “Police Station for the People” project and other relevant
supporting units, all via purposive sampling method with the total amount of 480 samples Data collecting
tools of this research were the questionnaire forms of 0.974Cronbach’s Alpha coefficient reliability test.
Statistical Analysis techniques included descriptive and inferential types and structural equation modeling.
The result of the study found that learning skill development was the factor that affects the efficiency of

management in the Metropolitan Police as indicated by statistical results of b =0.868, t=2.141. p-value <.05.
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Based on the results of the study, learning skill development for all the layers of command of the officials in
crime prevention and investigation tasks is strongly recommended.

Keywords: Efficiency, Metropolitan Police, Learning Skill
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